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Dear friends of NOSM,

I am pleased to again be presenting a report on the most recent Aboriginal Community Workshop 
hosted by the Northern Ontario School of Medicine (NOSM).  This third workshop, called “Living 
the Vision”, was held in Sudbury, Ontario from May 25 – 27, 2011, and was hosted collaboratively by 
NOSM’s Aboriginal Reference Group (ARG) and the Métis Nation of Ontario (MNO).

Of the many recent signs of success at NOSM, one of the most significant is the continuing 
success of our long-term partnerships with more than 35 Aboriginal communities across Northern 
Ontario. These communities play a critical role in educating undergraduate medical learners, and 
the partnerships have become an irreplaceable component of NOSM’s unique model of socially 
accountable, distributed medical education. 

The workshop resulted in 29 recommendations in the six areas of Community Engagement, 
Communications, Curriculum, Admissions and Learner Recruitment, Research, and Postgraduate 
Medical Education opportunities.  NOSM and the ARG have benefited greatly from the participants’ 
insights and community perspectives, and we are eager to continue to move forward with the 
direction provided at “Living the Vision” workshop. I am pleased to note that the recommendations 
coming from this event have already attained significant life within NOSM and the ARG.  

On behalf of the learners, Board of Directors, Executive Group, faculty, and staff at NOSM, I thank 
the Workshop participants and others who helped make “Living the Vision” the success it was.  I 
also wish to thank Mr. Gary Lipinski, President of the MNO, and Ms. Connie Manitowabi, Chair of the 
ARG, along with their dedicated staff, for their role in the planning and delivery of this event.

Miigwetch, 
Dr. Roger Strasser, Dean 
Northern Ontario School of Medicine
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LTV Report Appendix documents and related material are available for viewing or download  
from the Aboriginal Affairs Unit Archive located at: http://www.nosm.ca/aboriginalreports/.

Hard copies of this report and referenced background material may be requested through  
the NOSM Aboriginal Affairs Unit by calling the Unit Administrative Assistant at 807-766-7487.
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NOSM ACRONYMS 
For those readers not accustomed to the use of acronyms within post-secondary institutions, the 
following list of commonly used NOSM acronyms may be useful.

Acronym Meaning

AA Unit
Aboriginal Affairs Unit of the Community Engagement Portfolio of NOSM.  
The AA Unit serves as the secretariat of the Aboriginal Reference Group.

ARG

Aboriginal Reference Group, mandated with providing NOSM with advice 
related to Aboriginal issues, programming and involvement.  The ARG 
consists of representatives from the major Aboriginal Ontario political and 
service organizations, plus Elders.

CE
Community Engagement Portfolio of NOSM.  Includes Aboriginal Affairs, 
Admissions & Learner Recruitment, Francophone Affairs, Physician Assistant 
Program, and Northern Studies Stream.

CBM 106
Case Based Module 106. The mandatory one-month Aboriginal community 
placement for first year medical learners.  Thirty-four partner First Nations and 
Aboriginal organizations teach and host students for CBM 106.

FM RoCS
Family Medicine Residents of the Canadian Shield. The two-year Family 
Medicine residency program for MD graduates, based in Northern Ontario.

KTV
“Keeping The Vision” Aboriginal Community Workshop hosted in Fort William 
First Nation in 2006.  

LA
Learner Affairs Unit of NOSM.  Learner Affairs is responsible for supporting 
‘non-academic’ aspects of student life.

LCCs
Local Community Coordinators are the principal agents of the host 
communities for CBM 106, planning and facilitating the learner experience.

LTV
“Living the Vision” Aboriginal Community Workshop held in Sudbury, Ontario 
in May 2011.

MC Master of Ceremonies for the LTV.

MD Medical Doctor

MNO Métis Nation of Ontario

NOSM Northern Ontario School of Medicine

PGY3
Post-Graduate Year Three – the elective third year of the NOSM Family 
Medicine Residents of the Canadian Shield (FM RoCS) residency program in 
which learners can incorporate Aboriginal health focused learning. 

SPs
Standardized Patients are volunteer community members who ‘act’ as 
patients in practical learning exercises for medical students.
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INTRODUCTION
This report presents a review of the most recent Aboriginal Community Workshop hosted jointly 
by the Northern Ontario School of Medicine (NOSM), NOSM’s Aboriginal Reference Group (ARG), 
and the Métis Nation of Ontario (MNO).  Called “Living the Vision” (LTV), the workshop was held 
in Sudbury, Ontario from May 25 – 27, 2011, and welcomed over 50 participants. NOSM and the 
Aboriginal communities of Northern Ontario have a remarkable history of successful and mutually 
beneficial formal partnerships in educating future health-care professionals for Northern Ontario.  
These extraordinary relationships continue to evolve as familiarity, respect and understanding 
grow.  

As part of its social accountability mandate, NOSM has the responsibility to engage stakeholders at 
all levels of its broad community, and works to develop relationships with, gather information from, 
and advance understanding with and between the people and communities served in its region. 
Additionally, NOSM strives to reflect the communities through the work of the School, and puts 
great effort into integrating cultural knowledge and perspectives within its operations.  In an effort 
to fulfill the social accountability mandate, NOSM is committed to hosting workshops that engage 
Aboriginal people, organizations, communities, and leaders. In order to gauge the success of each 
workshop, and allow the School time to implement recommendations, the workshops are held 
several years apart.  As described in the KTV Report:

“The people of Northern Ontario are dispersed over a vast region, and 

Aboriginal people make up a substantial proportion of the population.  

Like the original 2003 Workshop, this Workshop intended to provide 

individuals from diverse Aboriginal communities and organizations the 

opportunity to offer input and guidance to NOSM based on the realities 

of health care in their communities, and on the strategies necessary 

to successfully address the disparities in health between Aboriginal 

communities and other Canadian communities.”

It is said that NOSM would not exist today, and certainly would not exist in its current form, were 
it not for the commitment, perseverance, and involvement of Aboriginal community leaders and 
community members.  Aboriginal leaders lobbied extensively and successfully in making the case 
to the Province of Ontario that a new medical school created in the North, by the North, and for the 
North was needed if the physician shortage in under-serviced rural and remote regions was to be 
successfully addressed. 

Wauzhushk Onigum First Nation hosted the first NOSM Aboriginal Community Workshop  “Follow 
Your Dreams” in June 2003.  This inaugural gathering, attracting over 130 northern First Nations and 
Métis participants, culminated in a series of recommendations for creating an “Aboriginal-friendly” 
medical school.   
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Fort William First Nation hosted the second NOSM Aboriginal Community Workshop - “Mii 
Kwen Daan – Keeping the Vision, Continuing the Dialogue” in August 2006.  Over 75 Aboriginal 
community and health-care leaders attended the “Keeping the Vision” (KTV) Workshop.  Workshop 
sessions resulted in a set of solid recommendations for ensuring NOSM continues to engage with 
Aboriginals in all aspects of the School’s operations. 

Establishment of the Aboriginal Reference Group (ARG) and the Aboriginal Affairs Unit (AA Unit) 
were major milestones of the first Workshop, and the ARG has been a key player in the planning and 
design of all subsequent Community Workshops.

Workshop participants at the LTV in Sudbury again applauded NOSM and Dean Dr. Roger Strasser 
for the work of the School over the years at incorporating recommendations from Aboriginal 
Workshops into regular operation.  There has been great success, and NOSM has worked hard to 
meet the vision and expectations of Northern Ontario’s Aboriginal communities.  Some participants 
expressed frustration at the rate of change, stating the desire for better communication to and 
from NOSM, a desire which LTV participants noted was voiced in the recommendations from both 
the workshops.  They also maintained the desire to see greater involvement of community Elders 
in the work of the School, and identified additional ways to build upon the relationship between 
Aboriginal communities and organizations, and NOSM.  

The frank and open discussions that occurred at the LTV Workshop are a direct result of NOSM’s 
desire to fulfill its social accountability mandate.  The challenge now for the ARG, the AA Unit, 
and NOSM as a whole, is to address the ambitious expectations of the Aboriginal communities 
within existing funding regimes and corporate structures for a medical school in Northern Ontario, 
Canada.

WORKSHOP OBJECTIVES
The primary objectives for this workshop were the same as the previous two workshops:

•	 Provide a forum for Aboriginal peoples to communicate desired role within NOSM;

•	 Provide an update of activities since the previous workshop; and,

•	 Evaluate NOSM’s progress in relation to its Aboriginal partnerships.

•	 Due to the fact that new health-care programs are being developed at NOSM, an additional 
objective was added for this year’s workshop: 

•	 Elicit input from Aboriginal peoples on the development of an Aboriginal Community Health 
Postgraduate (residency) program at NOSM.
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The new objective was considered important for this year’s workshop for a number of reasons:

•	 There has been interest from both Aboriginal partner communities and from post-graduate 
learners in having an extended community placement focussed on Aboriginal Health as part 
of a NOSM residency program.

•	 NOSM educational programs in related health disciplines have begun in recent years or are 
presently under development, such as the Physician Assistant (PA) Program, Northern Ontario 
Dietetic Internship Program (NODIP), and the Occupational Therapy/ Physical Therapy (OT/
PT) programs.

•	 This is a need to facilitate the conversation about new program developments with 
community partners at consultative events.

Event Details 
The workshop began with a Sunrise Ceremony conducted by NOSM Elder Perry McLeod-
Shabeogeesic from Nipissing First Nation.  The Opening Ceremony was conducted by Métis 
Senator Rene Gravelle, and formal Welcoming Remarks were provided by a number of dignitaries, 
including: Dr. Roger Strasser, NOSM Dean; Mr. Gary Lipinski, MNO President; Mr. Rene Gravelle, MNO 
Senator; Roger Giroux, MNO Sudbury Council President, and Chief Steve Miller, Atikameksheng 
Anishnawbek, upon whose territory the gathering was held.

After the Opening Ceremony, Dr. Roger Strasser and Mr. Gary Lipinski signed a Collaboration 
Agreement, formally sealing their commitment to working together towards common goals.  This 
Agreement is intended to guide the organizations in focusing on the development of new medical 
courses, academic programs, and innovative research initiatives that are responsive to Métis 
people and the communities of Northern Ontario.  Under the Agreement, NOSM and the MNO will 
work together to increase the visibility and success of Métis medical professionals in Ontario, and 
facilitate an increase in Métis students pursuing medical careers in the North.

Keynote Speaker Dr. Jessica Dunkley gave an inspiring address to participants about her experience 
as a medical student.  After completing her studies at the University of Ottawa, Dr. Dunkley became 
the first deaf Métis medical doctor in Canada, and is now pursuing her residency in dermatology 
at the University of British Columbia.  In her address, Dr. Dunkley shared many of the challenges 
she experienced overcoming the stereotypes and misconceptions held by many about Aboriginal 
people and people with disabilities.  Dr. Dunkley concluded by encouraging participants to 
open their hearts and their minds throughout the conference, “for the future of our Indigenous 
community, for the future of our health, and for the future of bringing our spirit together.”

NOSM Associate Deans and Directors provided updates regarding the progress related to 
recommendations from the previous workshop.  Units represented included: Admissions and 
Learner Recruitment, Communications, Community Engagement, Curriculum and Research, and 
Postgraduate Education.  Following each presentation, focus groups were formed and asked to 
reflect on the information provided and make comments and recommendations regarding the 
School’s past performance and future directions. The recommendations and themes were identified 
and reconciled, then presented to the larger group for verification and priority ranking. 

The final panel discussion “Where Do We Go from Here?” included Dr. David Marsh, Associate 
Dean of Community Engagement, Ms. Connie Manitowabi, ARG Chair, and Ms. Denise Gauthier-
Frohlick, Interim Director, Aboriginal Affairs Unit as panel members. The panel provided delegates 
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with examples of work already completed by NOSM in areas discussed over the previous three 
days – achievements of which many LTV participants were unaware.  This emphasized the need 
to enhance communications between the School, Aboriginal Affairs Unit, ARG, and the many 
Aboriginal organizations, Elders, communities and individuals with whom NOSM works.  

The NOSM Elders Group presented a motion to the ARG addressing the role of Elders and the 
importance of  Aboriginal programming at NOSM.  

NOSM Elders Group Motion for the ARG 

Aboriginal Affairs and the Elders Program are pillars of the School.  NOSM 

is reminded to review their commitment to this Elders Group and the 

NOSM mandate: “… to contribute to improving the health of the people 

and communities of Northern Ontario” and the NOSM goal of “Enhancing  

collaboration and communication with community partners”.

The motion was accepted by the ARG unanimously on April 15, 2011 with the following conditions 
and understanding of the Elders Group:

•	 Elders need to meet face-to-face twice each year;

•	 Elders need to be considered and consulted on an on-going and consistent basis;

•	 Elders have made a commitment to support the vision and social accountability  
mandate of NOSM;

•	 The AA Unit is considered permanent by NOSM Elders;

•	 Elders are concerned the AA Unit is short-staffed;

•	 Elders need to be consulted for the hiring of the AA Unit Director and other positions;

•	 Elders need to be shown that NOSM is committed to this Group;

•	 A monthly communication is required to the Elders Program from the AA Unit; and,

•	 Elders require a response to this motion at the “Living the Vision” (LTV) Community Workshop. 
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Workshop Attendance The workshop planning committee felt it was important that the School 
ensure good representation of faculty and senior management at the LTV Workshop. School officials 
readily accepted the committee’s invitation, and the following School officials were in attendance:

•	 Dr. Roger Strasser, NOSM Dean

•	 Dr. David Marsh, Associate Dean, Community Engagement, 

•	 Dr. Blair Schoales, Assistant Dean Admissions and Learner Recruitment

•	 Ms. Kim Daynard, NOSM Director of Communications

•	 Dr. Rachael Ellaway, Assistant Dean, Education Informatics

Other senior NOSM faculty and staff were in attendance at various times to assist colleagues during 
presentations, and benefitted from joining discussions with workshop participants.

PRESENTATION REPORTS 
Updates from School leadership provided information on achievements by various parts of NOSM, 
addressing each of the recommendations from the previous Aboriginal community workshop, as 
well as identifying other related initiatives.  These updates informed the small group discussions, 
which provided new recommendations for the future. Presentations were made by:

•	 Dr. David Marsh, Associate Dean of Community Engagement 

•	 Dr. Blair Schoales, Assistant Dean of Admissions and Learner Recruitment 

•	 Dr. Rachel Ellaway, Assistant Dean of Curriculum and Planning

•	 Ms. Kim Daynard, Director of Communications  

•	 Dr. Kristen Jacklin , NOSM Associate Professor of Human Sciences 

•	 Mr. Joey McColeman, Coordinator of Postgraduate Program Promotions and Recruitment 

A copy of these presentations can be downloaded from the Aboriginal Affairs Unit archive at  
http://www.nosm.ca/aboriginalreports/.
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GENERAL RECOMMENDATIONS 
Workshop participants ranked the vast majority of the recommendations as Short Term (0 – 3 
months), and many participants noted that the urgency in ranking was an indication of the fact 
that a number of the major areas for improvement addressed by these recommendations were 
topics which had been identified at previous community workshops.  In the eyes of the participants, 
NOSM had failed to make progress, or failed to make people aware of progress in a number of key 
areas, including:

•	 Improved and increased communications to and from the School (NOSM/ARG/AA Unit)  
and Aboriginal communities and organizations;

•	 Improvements to NOSM health curricula to ensure that the quantity and quality of Aboriginal 
content properly and adequately reflects Aboriginal communities and people;

•	 Follow-through by the ARG on workshop recommendations; 

•	 Increased opportunities for community engagement by NOSM;

•	 Increased opportunities related to the learning of culturally safe behavior;

•	 More Aboriginal and Elder Aboriginal faculty/instructors; and,

•	 More opportunities for participation in research with substantive involvement by,  
and benefits to, Aboriginal communities.

CONSOLIDATED RECOMMENDATIONS
The following section presents the consolidated recommendations from the small group sessions 
for each of the discussion topics.  In the interest of being concise, the lists below contain the main 
recommendations for each section, but do not contain the exact wording, details and comments 
suggested by LTV participants.  The full data set with all details and comments is archived for 
internal use. 

Admissions and Learner Recruitment 
•	 Enhance NOSM recruitment tool kit.

•	 Enhance resources available to NOSM staff, faculty and learners for community visits.

•	 Utilization of Role Models.

•	 Enhance role of NOSM learners in recruitment efforts.

•	 Enhance / support community role and efforts in recruitment / applicant preparation.

•	 Develop applicant-tracking system to support and inform focused recruitment efforts.

•	 Collaborate with community and agency partners to increase academic (secondary) 
preparedness of Aboriginal students.

•	 Enhance Admissions criteria / process to encourage increased numbers  
of suitable Aboriginal candidates.

•	 Revise criteria.

•	 Enhance support for prospective applicants or actual applicants.
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Communications
•	 Increase appropriateness of content, delivery and presentation.

•	 Increase / enhance use of internet technologies – innovative, interactive, up-to-date.

•	 Increase use of multi-media.

Community Engagement 
•	 Expand opportunities for NOSM staff, faculty and learners to learn “culturally safe” behaviour  

(i.e., expanded on-campus offerings and the “Adopt-a-Faculty” program).

•	 LCCs, and NOSM staff, faculty and learners to collaborate during CBM 106 placement 
planning to ensure appropriate and beneficial experience for the community. (e.g., youth  
are engaged through a variety of activities during CBM 106, Elders are engaged).

•	 Build awareness of the role of the ARG within Aboriginal communities.  

•	 NOSM to ensure that the benefits of the community placements are shared with the partner 
communities.

•	 NOSM and partner communities to create opportunities for students to re-visit their first-
year host communities and additional communities at points further along in their medical 
studies (i.e., during residency).

•	 Increase information sharing between NOSM, ARG and partner communities.

Curriculum Recommendations
•	 Improve/enhance student preparedness prior to CBM 106.

•	 Increase feedback from students/NOSM to community partners post-placement.

•	 Expand opportunities for NOSM staff, faculty and learners to learn “culturally safe” behaviour.   

•	 Review and revision of Aboriginal content in the curriculum must include Aboriginal Elders, 
health professionals, as well as interested and knowledgeable community members.

•	 Include traditional medicines in all years of study.

•	 Active involvement of ARG members must occur in all areas of NOSM.

Research Recommendations
•	 Continue on-going communication and information sharing between NOSM/ARG and 

Aboriginal communities to establish and maintain respectful relationships which continue 
through all stages of research.

•	 Provide regular communication updates to inform communities of on-going research 
activities by NOSM, and provide linkages between communities involved in similar or 
identical research.

•	 Utilize trust relationships to encourage Aboriginal communities to approach NOSM as a 
partner in addressing their own research needs in a manner which substantively benefits and 
validates the community and individual members.

•	 Assist and support Aboriginal communities and agencies in developing and implementing 
their own research ethics review processes (e.g., such as GEAR – Guidelines for Ethical 
Aboriginal Research, or MARRC – the Manitoulin Aboriginal Research Review Committee).

•	 Encourage or require researchers to utilize Elders and community members where and when 
research material and results are being presented to the public or other scientists at public 
forums such as at gatherings or conferences.
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Postgraduate Medical Education Recommendations
•	 Hire Director of Aboriginal Postgraduate Learning.

•	 Identify and establish partnerships with medical practices serving Aboriginal communities, 
which can provide the proper preceptor function at the community level (at-a-distance or 
on-site).

•	 Utilize Aboriginal health providers and Elders to develop an appropriate and culturally-
sensitive Aboriginal Family Medicine PGY3 elective curriculum.

•	 Invite identified communities and organizations to indicate interest in hosting medical 
residents.

•	 Complete development and offer a one-year PGY3 course specific to Aboriginal Family 
Medicine with regular rotations into rural and remote communities.

•	 NOSM/ARG to establish dialogue with member organizations and communities to inform 
them of NOSM’s desire to collaboratively develop and deliver postgraduate medical 
residency programming in Aboriginal Family Medicine.
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2011 – 2014 ARG/ AA UNIT WORKPLAN 
In the months following the workshop, the ARG met to discuss the recommendations and used 
them to create a work plan with measurable goals and objectives for both the ARG and the AA 
Unit.  Relevant work plans incorporating these goals and objectives are complete, and have been 
approved by the ARG. The AA Unit has completed an operational planning exercise to guide their 
immediate efforts.  Additionally, some of the LTV recommendations have already been achieved 
as of the publication date of this report, including increasing the number of Aboriginal faculty 
appointments, and creating additional opportunities for ARG members to interact and share 
information with community members and NOSM staff and faculty.  

General Operations – ARG AA Unit

Goal #1: Fulfill ARG mandate.

Objectives:
•	 Continue with scheduled ARG quarterly meetings to provide regular advice and input to 

NOSM’s Dean, Executive Group, Board of Directors, management, staff and faculty. 

•	 Create and utilize ‘tracking tool’ to track progress and follow through on LTV 
recommendations.

•	 Create ARG Orientation Manual. 

•	 Increase understanding of NOSM among ARG members by pursuing opportunities to 
participate in the School (i.e., as committee member, Standardized Patient, Donor, Aboriginal 
Admissions sub-committee, Multiple Mini Interviews, etc.)

Goal #2: Increase role/ visibility of Aboriginal people  
within the structure and operation of NOSM.

Objectives:
•	 Generate School-wide support for ARG/AA Unit role 

•	 Generate School-wide support for 2011-2014 Work Plan.

•	 Provide support to meet the challenges of NOSM financial policies for people from remote 
Northern communities, regarding their participation in, and input to, NOSM meetings (i.e., 
finance policies re:  travel for non-employee, advances, etc.)

•	 Increase efforts within NOSM and with external funding sources to secure stable funding for 
AA Unit initiatives.

Goal #3: Implement regular and continuing communications between NOSM and 
Aboriginal audiences. 

Objectives:
•	 Investigate best practices for providing regular updates to NOSM’s external Aboriginal 

audiences (i.e., ARG partner agencies, Aboriginal communities, Aboriginal Health and 
Education Organizations, etc.).

•	 Create communications tool for providing regular updates on NOSM and work of ARG to 
respective partner Aboriginal agencies and Aboriginal communities.
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Admissions and Learner Recruitment

Goal #1: Define a clear path for Learners from Aboriginal  
communities to (and through) NOSM.

Objectives: 
•	 Enhance Learner Recruitment toolkit.

•	 Enhance recruitment efforts with prospective Aboriginal learners.

•	 Increase ARG and community member participation in Admissions processes (Aboriginal 
Admissions sub-committee, and Multiple Mini Interviews – MMI).

•	 Collaborate with Admissions and Learner Recruitment to improve tracking abilities of NOSM 
applicants.

•	 Collaborate with Admissions and Learner Recruitment to reduce admissions barriers to 
prospective Aboriginal learners by reviewing/ improving admissions process. 

•	 Strengthen Learner support and mentorship functions (i.e., Cultural Rooms, Elder’s On 
Campus, etc.).

Goal #2: Assist Aboriginal communities in their efforts to encourage learner interest in 
and applications to health sciences careers.

Objectives: 
•	 Support Aboriginal individuals, communities or organizations in local recruitment and 

preparation activities, as resources allow.

Goal #3: Increase academic preparedness of Aboriginal applicants.

Objectives: 
•	 Assist partner communities with lobbying efforts for equitable financial resources for First 

Nation schools.

Goal #4: Increase communication efforts between NOSM and Aboriginal audiences.

Objectives:
•	 Create communications tool for providing regular updates on Admissions and Learner 

Recruitment issues. (Please refer to General Operations Goal 3, Objective 2).

Communications

Goal: Increase targeted communications between NOSM and Aboriginal media/ 
Aboriginal Audiences.  	  

Objectives: 
•	 Create communications tool for providing regular updates on activities/ projects within the 

ARG and AA Unit. (Please refer to General Operations Goal 3, Objective 2).

•	 Enhance content and delivery of content for, and about, Aboriginal people.

•	 Improve communications to youth audiences through the use of web-based 
communications tools and social media interfaces. 
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Goal: Increase targeted communications between NOSM’s ARG and Aboriginal 
Audiences.

Objectives: 
•	 Create communications tool for providing regular updates on activities/ projects within the 

ARG and AA Unit. (Please refer to General Operations Goal 3, Objective 2).

•	 Collaborate with the Communications Unit to provide general communications support at 
quarterly ARG meetings.

•	 Facilitate ability of ARG members to share NOSM publications with their representative 
organizations and other Aboriginal audiences.

Community Engagement

Goal: Collaborative planning and engagement re CBM 106 are appropriate and 
beneficial to the partner communities	

Objectives: 
•	 Support and maintain efforts of Regional Aboriginal Community Coordinators (RACCs) to 

continue healthy partner relationships with CBM 106 host communities.

•	 Assist CBM 106 communities with annual placement planning and site readiness efforts. 

•	 Involve CBM 106 communities in other community engagement events/ opportunities.

Goal: Expand regularly occurring opportunities for NOSM staff, Faculty and learners to 
learn culturally safe behaviour.	  

Objectives: 
•	 Provide regular CBM 106 preparation sessions for first-year learners.

•	 Increase awareness and understanding of Aboriginal culture, customs and practices among 
NOSM staff, faculty and learners.

•	 Increase awareness and understanding of culturally safe behaviours among staff, faculty and 
learners by engaging in learning sessions with host universities.

•	 Facilitate Adopt-a-Faculty opportunities for self-sponsored or unit-sponsored NOSM staff and 
faculty members.

Goal: Increase opportunities for NOSM learners to re-visit their CBM 106 host and/or 
other Aboriginal communities during future years of learning.	  

Objectives: 
•	 Promote / facilitate self-supported learner requests to visit Aboriginal communities.

Goal: Increase opportunities for ARG members to interact with NOSM Learners, staff 
and faculty.	

Objectives: 
•	 Schedule ARG participation in a broad variety of NOSM events.
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Goal: On-going communications with Aboriginal communities and organizations 
regarding issues related to Community Engagement and CBM 106	  

Objectives: 
•	 Create communications tool for providing regular updates on activities/ projects within the 

ARG and AA Unit. (Please refer to General Operations Goal 3, Objective 2).

Curriculum 

Goal: Ensure Aboriginal content in NOSM’s curricula accurately reflects Aboriginal 
people and communities of the region. 

Objectives: 
•	 Provide oversight of mandatory Aboriginal curriculum content in all new and existing 

programs, including postgraduate opportunities.

•	 Enhance mandatory curriculum components regarding traditional medicines.

Goal: Establish ‘culturally safe behaviour’ as a mandatory component of NOSM’s health 
curricula

Objectives: 
•	 Enhance mandatory curriculum components that address, and provide learners with 

opportunities to learn about, culturally safe behaviour.

Goal: Transparency in reporting of CBM 106 evaluative data, and that of other 
partnership initiatives

Objectives: 
•	 Maintain reporting activities to partner communities on CBM 106 evaluative exercises.  

•	 Ensure transparency in reporting of evaluative data from other initiatives.

Goal: Accurate and reflective representation of Aboriginal people in NOSM’s faculty.

Objectives: 
•	 Increase number of Aboriginal faculty at NOSM.

•	 Explore and pursue opportunities for Aboriginal Elder faculty positions at NOSM.

•	 Ensure NOSM health programs include Aboriginal people as teachers, both as regular NOSM 
faculty and as community-based instructors during community placements.

Goal: Ongoing communications with Aboriginal communities and organizations 
regarding issues related to Curriculum content and delivery.

Objectives: 
•	 Create communications tool for providing regular updates on activities/ projects within the 

ARG and AA Unit. (Please refer to General Operations Goal 3, Objective 2).
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Research

Goal: Establish NOSM as a research resource for Aboriginal communities 

Objectives: 
•	 Generate awareness of research resources available to Aboriginal Communities through the 

NOSM Aboriginal Research Initiative.

•	 Promote NOSM as an available resource to Aboriginal communities regarding research.

•	 Respond to Aboriginal communities with research agendas/interests who express interest in 
NOSM as a resource to support community research efforts.

•	 When possible, partner with Aboriginal communities with research agendas/interests who 
express interest in NOSM as a resource to support community research efforts.

Goal: Ensure involvement of Aboriginal Elders/ community members in all Aboriginal 
Research initiatives.

Objectives: 
•	 Promote internally the need for participation by Aboriginal Elders and community members 

in Aboriginal research at all levels (discovery through results).

•	 Monitor extent of community-level participation.

Goal: Establish on-going communications and information sharing regarding NOSM 
Aboriginal Research Initiative and activities

Objectives: 
•	 Create communications tool for providing regular updates on activities/ projects within the 

ARG and AA Unit. (Please refer to General Operations Goal 3, Objective 2).
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PARTICIPANT EVALUATION 
The Workshop was evaluated by participants using a formal feedback tool created by NOSM’s 
Assessment and Evaluation Unit.  Feedback forms were analyzed and presented in a report with 
the observations of the Assessment Officer.  This information formed the bulk of the Program 
Evaluation Report on the LTV.

The Evaluation Report included summaries of the narratives from the small group sessions, as well 
as general discussion of the data/ findings from the feedback forms and the observations recorded.  

“The main theme throughout many of the discussions during the 

three-day workshop was the need for much greater engagement of 

Aboriginal community members in the curriculum at NOSM... Many of the 

participants felt NOSM needs to bring the students back to the Aboriginal 

communities in years 2, 3, or 4, to allow the students and the communities 

to stay connected.”

CONCLUSION
Recommendations received from the LTV delegates and presented in this report provide specific 
direction for the ARG, AA Unit and the School as a whole.  Since this gathering, ARG members and 
AA Unit staff have worked hard to turn these recommendations into a concrete plan.  

The AA Unit and the ARG have finalized a 2012 - 2014 Work Plan.  The Goals and Objectives 
that form the foundation of this document embrace the LTV Workshop recommendations 
presented herein.  While some Work Plan Objectives may omit specific detail which was provided 
by participants, the Objectives clearly reflect the spirit and intent of those contributions.  It is 
understood by the ARG members and AA Unit staff members that the specifics which define 
activities meant to achieve many of the Objectives will depend in large part on the staff working 
on the task at the time, the ideas presented by LTV delegates at the gathering, and on the 
circumstances which exist when the Objective is being addressed.

People have said that Aboriginal people and the Northern Ontario School of Medicine are blazing 
a new path through untraveled territory with our partnerships for the education of health 
professionals in Northern Ontario.  Aboriginal Community Workshops like “Living the Vision” are 
an essential part of building and maintaining those relationships, and provide all partners with an 
opportunity to gain greater understanding by listening and sharing experiences.  Workshops also 
provide partners with the challenge of learning from, and acting on, what they hear and experience 
as a partner. 

NOSM, the ARG and the AA Unit have heard and have begun responding to the insights, 
suggestions, reflections, teachings and advice which Elders and community and organizational 
representatives shared during the LTV. 

New leadership at the School, AA Unit and ARG during the last two years is strengthening the voice 

A copy of the Program 
Evaluation Report on  
the LTV can be downloaded 
from the AA Unit archive at  
www.nosm.ca/aboriginalreports
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and role of Aboriginal community people within NOSM.   That voice is keeping alive the will and 
desire for a greater role in medical education as expressed by Aboriginal community participants 
at the gathering.  If NOSM and Ontario Aboriginal communities continue to develop initiatives 
together, and continue to make opportunities to hear and listen to each other the number of feet 
walking this new path will steadily increase and firmly establish a path many can follow.

APPENDIX 1.  PARTICIPANT LIST

Aboriginal Community Partners
Atikameksheng Anishnawbek

Constance Lake First Nation

Eabametoong First Nation

Garden River First Nation

Kenora Area Health Access Centre

Mattagami First Nation

Métis Nation of Ontario

Mnaamodzawin Health Services

Moose Cree First Nation

Muskrat Dam First Nation

Nipissing First Nation

Ontario Native Women’s Association

Pikangikum First Nation

Sagamok Anishnawbek First Nation

Sandy Lake First Nation

Shkagamik-Kwe Health Centre

Union of Ontario Indians

Wikwemikong Health Centre

NOSM Representation
Aboriginal Affairs

Academic Council

Admissions and Learner Recruitment

Advancement

Communications

Community Engagement

Education Informatics

Equity & Quality – Dean’s Office

Events Coordination

Faculty Research

Francophone Affairs

Human Sciences Division

Inter-Professional/Continuing Health Education

Program Evaluation - UME

NOSM Board 
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APPENDIX 2. ABORIGINAL REFERENCE GROUP MEMBERSHIP

Full & Ex-Officio Members 

Member Name Organization

Anita Cameron Grand Council Treaty #3

Dobi-Dawn Frennette Nishnawbe Aski Nation

Robin Koistinen Independent First Nations

Connie Manitowabi Ontario Native Women’s Association (ONWA)

Erika Perkins Union of Ontario Indians

Tim Pile Métis Nation of Ontario

(vacant) Ontario Federation of Indian Friendship Centres

(vacant) Youth Member

(vacant) Aboriginal Health Professional

Dr. Sheila Cote-Meek Laurentian University, Associate Vice-President, Aboriginal Initiatives

Moira Fleming NOSM, Administrative Assistant

Denise Gauthier-Frohlik NOSM, Interim Director, Aboriginal Affairs

Dr. Joyce Helmer Faculty-NOSM Academic Council

Elaine Innes NOSM Student – East Campus

Kimberley Larkin NOSM, Communications Officer

Dr. David Marsh NOSM Associate Dean, Community Engagement

Becky Neckoway NOSM Student – West Campus

Beverly Sabourin Lakehead University Vice-Provost, Aboriginal Initiatives

Dr. Blair Schoales NOSM, Assistant Dean, Admissions/Learner Recruitment

Dr. Roger Strasser NOSM, Founding Dean

Mr. Louis Waswa Elder, Eabametoong First Nation (Fort Hope)
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ARCHIVED APPENDICES AVAILABLE FOR DOWNLOAD
•	 LTV Agenda

•	 Admissions Update

•	 Communications Update

•	 Community Engagement Update

•	 Curriculum Update

•	 Recruitment and Financial Aid Update

•	 NOSM Curriculum Schematic

•	 LTV Evaluation Report

•	 Pre-Report to the LTV

•	 “Keeping the Vision” Workshop Report

•	 “Follow Your Dreams” Workshop Report

•	 “Partnership Opportunities in Research” Gathering Report
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ᑭᓇᐊᐧ ᓂᑐᑌᒪᐠ ᐅᒪ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂᐠ,

ᓂᑭᒋᓀᑕᐣ ᒥᓇᐊᐧ ᑲᐸᑭᑎᓇᒪᐣ ᑎᐸᒋᒧᐃᐧᐣ ᓄᑯᒥᑫ ᐊᓂᔑᓂᓂᐃᐧ ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ ᑲᑭᑐᒋᑲᑌᑭᐸᐣ ᐁᑲᐧ ᐅᑭᐱᒧᑐᓇᐊᐧ ᑭᐁᐧᑎᓄᐠ 

ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ ᑲᑲᓇᐊᐧᐸᑕᒧᐊᐧᐨ (NOSM). ᐅᐁᐧ ᐊᔕ ᓂᐦᓴᐧ ᑲᑭᐊᒪᒋᐦᐃᐁᐧᐊᐧᐨ, ᐅᑭᐃᔑᓂᑲᑕᓇᐊᐧ 

“ᐊᐧᐸᐣᒋᑲᑌ ᐸᑯᓭᐣᒋᑫᐃᐧᐣ”, ᐁᐧᑎ ᓴᐟᐯᕑᐃ ᑭᒋᐅᑌᓇᐠ ᐅᐣᑌᕑᐃᔪ ᒣᑲᐧᐨ ᒪᑯᐱᓯᑦ 25 – 27, 2011, ᐁᑲᐧ ᑭᐅᐣᒋ ᐃᐧᒋᐦᐃᑎᐊᐧᐠ 
ᑲᑭᐱᒧᑐᐊᐧᐨ ᐅᐁᐧᓂ ᒪᐊᐧᒋᐦᐃᑐᐃᐧᓂ ᑭᐁᐧᑎᓄᐠ ᒪᐡᑭᑭᐃᐧ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ 

(ARG) ᐁᑲᐧ ᒥᓇ ᐃᑭᐁᐧᓂᐊᐧᐠ ᐅᐣᑌᕑᐃᔪ ᐃᐧᓴᑯᑌᐃᐧᓂᓂᐊᐧᐠ ᑲᒪᒪᐃᐧᓄᐊᐧᐨ (MNO).

ᐯᔑᑲᐧᔦᐠ ᐃᓇᑫ ᒥᔑᐣ ᑲᑭᓂᓯᑕᐃᐧᓂᑲᑌᐠ ᐁᒥᓄᐡᑲᒪᑲᐠ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ, ᐁᓇᑲᐧᐠ ᑭᔭᐱᐨ 

ᐁᐱᒥᐊᓄᑲᒋᑲᑌᐠ ᓂᐢᑕᑦ ᑲᑭᐃᔑ ᐅᓇᐸᑕᒪᑭᐸᐣ ᐊᓂᐣ ᑫᐃᔑᓇᑲᐧᐠ ᑭᓇᐧᑲᐡ ᐃᐧᑕᓄᑭᒥᑐᐃᐧᐣ ᐊᐊᐧᔑᒣ 35 ᐊᓂᔑᓂᓂᐃᐧ 

ᑕᔑᑫᐃᐧᓇᐣ ᑌᑎᐸᐦᐃ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᑲᐊᔭᑭᐣ. ᐅᓄᐁᐧᓂᐊᐧᐣ ᑕᔑᑫᐃᐧᓇᐣ ᒪᐊᐧᐨ ᐅᑭᒋᐃᐧᒋᑐᓇᐊᐧ ᑲᐱᒥ ᐃᐡᑯᓄᐦᐃᑕᐧ 

ᑲᒪᐡᑭᑭᐃᐧᓂᓂᐃᐧ ᐃᐡᑯᓄᐦᐃᑕᐧ, ᐁᑲᐧ ᒥᓇ ᐅᐁᐧ ᐃᐧᑕᓄᑭᒥᑐᐃᐧᐣ ᑭᑕᐸᒋᒋᑲᑌ ᐁᐅᒋ ᐃᐧᒋᐦᐃᐁᐧᒪᑲᐠ ᒥᓯᐁᐧ ᒋᒥᓄᐡᑲᒪᑲᐠ 

ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐦᐃᐁᐧᐃᐧᐣ. 

ᑲᑭ ᒪᐊᐧᒋᐦᐃᑎᓇᓂᐊᐧᐠ ᑭᐃᐧᐣᒋᑲᑌᐊᐧᐣ 29 ᑲᑫᐧᑌᐧᐃᐧᓇᐣ ᐃᓂᐁᐧᓂᐊᐧᐣ ᓂᑯᑕᐧᓱ ᑫᑯᓇᐣ ᑲᐱᒥᐊᐸᑕᑭᐣ ᑐᑲᐣ ᑕᔑᑫᐃᐧᓇᐣ 

ᑲᐊᔑᑎᓂᑲᑌᑭᐣ, ᐊᔭᒥᐦᐃᑎᐃᐧᓇᐣ, ᑭᑭᓄᐦᐊᒪᑫᐃᐧ ᐅᓇᒋᑫᐃᐧᐣ, ᑲᐅᑕᐱᓂᑕᐧ ᒥᓇ ᑫᔭᓂᑭᑭᓄᐦᐊᒪᐃᐧᑕᐧ ᑲᒪᐊᐧᑐᓂᑕᐧ, 

ᓇᓇᑕᐃᐧᑭᑫᐣᒋᑫᐃᐧᐣ, ᒥᓇ ᑫᔭᓄᒋᑭᔑᑐᐊᐧᐨ ᐅᒪᐡᑭᑭᐃᐧ ᑭᑭᓄᐦᐊᒪᑯᐃᐧᓂᐊᐧ ᒋᐅᒋᑕᒪᐃᐧᐣᑕᐧ. ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ 

ᐃᐡᑯᓄᐃᐧᐣ ᒥᓇ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ ᒪᐊᐧᐨ ᒥᐢᑕᐦᐃ ᐅᑭᐱᐅᐣᒋ ᐃᐧᒋᐦᐃᑯᓇᐊᐧ ᑕᓯᐣ ᐃᑭᐁᐧᓂᐊᐧᐠ 

ᑲᐱᐃᐧᒋᑕᐧᐊᐨ ᑲᐃᔑᐱᒥᐃᐧᒋᐦᐃᐁᐧᐊᐧᐨ ᒥᓇ ᐅᑕᔑᑫᐃᐧᓂᐊᐧᐠ ᑲᐅᐣᒋᒪᑲᓂᐠ ᐅᑭᑫᐣᑕᒪᐃᐧᓂᐊᐧ, ᐁᑲᐧ ᑕᐡ ᐁᐃᔑᒋᑫᐣᑕᒪᐠ 

ᒋᐃᔑᐱᒥᐊᓄᑲᑕᒪᐠ ᑲᑭᐃᔑ ᑭᑭᓄᐡᑭᑫᑕᒪᑫᒪᑲᐠ ᐅᐁᐧ “ᐊᐧᐸᐣᒋᑲᑌ ᐸᑯᓭᐣᒋᑫᐃᐧᐣ” ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ. ᓂᒥᓀᐧᑕᐣ ᑲᐃᐧᑕᒪᐃᐧᓇᑯᐠ 

ᑲᑭᐸᑭᑎᓂᑲᑌᑭᐣ ᑲᑫᐧᑌᐧᐃᐧᓇᐣ ᒣᑲᐧᐨ ᑲᑭᒪᐊᐧᒋᐦᐃᑎᓇᓂᐊᐧᐠ ᐊᔕ ᑭᒪᒋᐊᐸᒋᒋᑲᑌᐊᐧᐣ ᑲᐊᓄᑲᑌᐠ ᐅᒪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂᐠ 

ᒥᓇ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ.  

ᐣᑐᒋ ᑲᓄᒋᑫᑕᒪᐊᐧᐠ ᑕᐡ ᑲᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ, ᑲᐊᐱᑕᒪᑫᐊᐧᐨ, ᑲᓂᑲᓂ ᐱᒧᒋᑫᐊᐧᐨ, ᐃᐡᑯᓄᑲᒥᐠ, ᐁᑲᐧ ᒥᓇ ᑲᐊᓄᑭᐊᐧᐨ ᑭᐁᐧᑎᓄᐠ 

ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂᐠ, ᓂᓇᓇᑯᒪᐠ ᑲᑭᐱᐃᐧᒋᑕᐧᐊᐧᐨ ᒥᓇ ᑯᑕᑭᔭᐠ ᑲᑭᐅᐣᒋ ᐃᐧᒋᑐᐊᐧᐨ “ᐊᐧᐸᐣᒋᑲᑌ ᐸᑯᓭᐣᒋᑫᐃᐧᐣ” 

ᑲᑭᐃᔑ ᑲᐡᑭᒋᑲᑌᐠ ᒋᒥᓄᓭᐠ. ᐁᑲᐧ ᒥᓇ ᓂᓇᓇᑯᒪ ᒥᐢᑐᕑ ᑲᕑᐃ ᓫᐃᐱᐣᐢᑭ, ᑲᓂᑲᓂ ᐊᐱᑕᒪᑫᐨ ᐅᐣᑌᕑᐃᔪ ᐃᐧᓴᑯᑌᐃᐧᓂᓂᐊᐧᐠ 

ᑲᒪᒪᐃᐧᓄᐊᐧᐨ, ᐁᑲᐧ ᒥᓇ ᒥᐢ ᑲᐧᓂ ᒪᓂᑐᐊᐧᐱ, ᑲᓂᑲᓂ ᐊᐱᑕᒪᑫᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ, ᐁᑲᐧ ᒥᓇ 

ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᑲᐊᓄᑭᓂᐨ ᐅᑕᓄᑭᓇᑲᓂᒥᐊᐧ, ᐃᐧᓇᐊᐧ ᓂᑲᐣ ᑲᑭᐅᓇᑐᐊᐧᐨ ᒥᓇ ᐱᒧᑐᐊᐧᐨ ᐅᐁᐧᓂ ᒪᐊᐧᒋᐦᐃᑐᐃᐧᓂ. 

ᒥᑫᐧᐨ,  

ᒪᐡᑭᑭᐃᐧᓂᓂ ᕑᐊᒍᕑ ᐢᐟᕑᐊᓱᕑ, ᑲᓂᑲᓂᐡᑲᐠ ᐃᐡᑯᓄᐃᐧᓂ  

ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ
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ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ ᑭᑭᓇᐊᐧᒋᓂᑲᒋᑲᓇᐣ 
ᐃᑭᐁᐧᓂᐊᐧᐠ ᐁᑲ ᑲᓂᓯᑕᐃᐧᓇᒧᐊᐧᐨ ᑲᐊᐸᒋᐦᐃᐣᑕᐧ ᑭᑭᓇᐊᐧᒋᓂᑲᒋᑲᓇᐠ ᑭᒋᐃᐡᑯᓄᐃᐧᑲᒥᑯᐠ, ᑲᐊᓂ ᒪᓯᓇᐦᐃᑲᓱᐊᐧᐨ 
ᒥᐅᓄ ᑲᐊᐸᒋᑐᐊᐧᐨ ᐃᑭᑐᐃᐧᓇᐣ ᑫᑭᐅᐣᒋ ᐃᐧᒋᐦᐃᑯᔭᐣ ᒋᓂᓯᑐᑕᒪᐣ.

ᑭᑭᓇᐊᐧᒋᓂᑲᒋᑲᐣ ᑲᐃᒋᑲᑌᐠ

AA Unit
ᐊᓂᔑᓂᓂᐃᐧ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ ᑲᐅᒋᐊᓄᑲᑌᐠ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐊᔑᑎᓂᑲᑌᑭᐣ ᐊᓄᑭᐃᐧᐣ ᐅᒪ ᑭᐁᐧᑎᓄᐠ 
ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ. ᐃᓇᓄᑭᒪᑲᐣ ᐅᒪ ᐁᐅᒋ ᐅᑭᒪᐃᐧᐡᑲᒧᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ 
ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ.

ARG

ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ, ᑭᐅᐣᒋ ᐅᓇᑯᓇᑲᓄᐊᐧᐠ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ 
ᐃᐡᑯᓄᐧᐃᓂᐠ ᐃᐧᓇᐊᐧ ᒋᐅᒋ ᐊᐧᐃᐧᐣᑕᒪᑫᐊᐧᐨ ᐊᓂᔑᓂᓂᐃᐧ ᐃᓯᓭᐃᐧᓇᐣ, ᐃᓇᓄᑭᐃᐧᓇᐣ ᒥᓇ 
ᐸᐸᒥᓯᐃᐧᓇᐣ. ᐅᒪ ᑲᑭᐅᓂᓂᑕᐧ ᒋᔑᐃᐧᒋᑕᐧᐊᐨ ᐊᐱᑕᒪᑫᐃᐧᓂᐠ ᑭᐅᐣᑎᓇᐊᐧᐠ ᒥᓯᐁᐧ ᐊᓂᔑᓂᓂᐃᐧ 
ᐅᐣᑌᕑᐃᔪ ᐅᑭᒪᐃᐧ ᓂᑲᓂᑕᒪᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᑲᐊᔭᑭᐣ ᒥᓇ ᐊᓄᑭᑕᒪᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ, ᐁᑲᐧ 
ᐊᔑᐨ ᑭᒋᔭᐦᐊᐠ.

CE

ᑕᔑᑫᐃᐧᓇᐣ ᑲᐊᔑᑎᓂᑲᑌᑭᐣ ᐊᓄᑭᐃᐧᐣ ᐅᒪ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂᐠ. 
ᐊᔑᐨ ᑲᔦ ᐅᓄᐁᐧᓂᐊᐧᐣ ᐊᓂᔑᓂᓂᐃᐧ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ, ᑲᐅᑕᐱᓂᑕᐧ ᒥᓇ ᑫᔭᓂᑭᑭᓄᐦᐊᒪᐃᐧᑕᐧ 
ᑲᒪᐊᐧᑐᓂᑕᐧ, ᑲᐸᑲᐧᐃᔑᒧᐊᐧᐨ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ, ᒪᐡᑭᑭᐃᐧᓂᓂᐊᐧᐠ ᑲᐅᒋᐱᒥᐃᐧᒋᐦᐃᑕᐧ, ᐁᑲᐧ ᒥᓇ 
ᑭᐁᐧᑎᓄᐠ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᑲᐊᓄᑲᑌᑭᐣ.

CBM 106

ᑭᑭᓄᐊᒪᑫᐃᐧᐣ 106. ᓇᑕᐁᐧᐣᑕᑯᓯᐊᐧᐠ ᒋᐅᑕᐱᓇᒧᐊᐧᐨ ᐅᐁᐧᓂ ᐯᔑᑯᐱᓯᑦ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓂᐠ 
ᒋᐊᐣᑕᐃᐧ ᑕᔑᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ ᓂᐢᑕᑦ ᑲᐊᐦᑭᐊᐧᓂᐠ ᑲᐅᐡᑭ ᒪᐡᑭᑭᐃᐧ ᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ. ᓂᐦᓱᒥᑕᓇ 
ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ ᒥᓇ ᐊᓂᔑᓂᓂᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᐃᐧᓇᐊᐧ ᐅᐱᒧᑐᓇᐊᐧ ᑲᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ 
ᒥᓇ ᐅᑐᐣᒋ ᐱᒥ ᓇᓇᑲᒋᐦᐊᐊᐧᐣ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓇᐣ ᑲᐅᑕᐱᓇᒧᐊᐧᐨ ᐅᐁᐧᓂ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ 106.

FM RoCS
ᑭᐁᐧᑎᓄᐠ ᑲᓇᑕ ᑲᒪᐡᑭᑭᐃᐧᓂᓂᐃᐧ ᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ. ᓂᔓᐊᐦᑭ ᐱᒥ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐠ 
ᐅᑯᐁᐧᓂᐊᐧᐠ ᑲᐊᓂᑭᔑᑐᐊᐧᐨ ᐅᒪᐡᑭᑭᐃᐧᓂᓂᐃᐧ ᑭᑭᓄᐦᐊᒪᑯᐃᐧᓂᐊᐧ, ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒋᑕᔑ 
ᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ.

KTV “ᒥᑫᐧᐣᑕᐣ” ᐊᓂᔑᓂᓂᐃᐧ ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ ᑲᑭᑐᒋᑲᑌᐠ ᐸᐧᕑᐟ ᐃᐧᓫᐃᔭᑦ ᐃᐡᑯᓂᑲᓂᐠ ᒣᑲᐧᐨ 2006.

LA
ᑭᑭᐦᐊᒪᑫᐃᐧ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ ᑲᓇᓇᑲᒋᑐᐊᐧᐨ ᐅᒪ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂᐠ. 
ᐃᐧᓇᐊᐧ ᐅᒪ ᐅᑐᒋ ᑲᓇᐊᐧᐸᑕᓇᐊᐧ ᐁᐅᒋᐱᒥ ᐊᓱᐡᑲᒪᐊᐧᐊᐧᐨ ‘ᐁᑲ ᒣᑲᐧᐨ ᑲᐃᐡᑯᓄᐊᐧᐨ’ ᑲᒪᐡᑭᑭᐃᐧ 
ᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ,

LCCs
ᑕᔑᑫᐃᐧᓂᐠ ᑲᑕᓇᓄᑲᑕᒧᐊᐧᐨ ᐅᓇᒋᑫᐃᐧᓇᐣ ᐃᐧᓇᐊᐧ ᒪᔭᑦ ᐅᑐᐣᒋ ᓂᑲᓂ ᑲᓇᐊᐧᐸᑕᓇᐊᐧ 
ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓇᐣ ᑲᐱᔕᓂᐨ ᐅᑕᔑᑫᐃᐧᓂᐊᐧᐠ ᑲᐅᑕᐱᓇᒥᓂᐨ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ 106, ᐁᐅᓇᑐᐊᐧᐨ ᒥᓇ 
ᑫᐃᔑ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐨ ᒪᐡᑭᑭᐃᐧ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᐣ ᒣᑲᐧᐨ ᑕᔑᑫᐃᐧᓂᐠ ᐁᐊᔭᐨ.

LTV “ᐊᐧᐸᐣᒋᑲᑌ ᐸᑯᓭᐣᒋᑫᐃᐧᐣ” ᐊᓂᔑᓂᓂᐃᐧ ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑭᑐᒋᑲᑌ ᐁᐧᑎ ᑭᒋᐅᑌᓇᐠ ᓴᐟᐯᕑᐃ, 
ᐅᐣᑌᕑᐃᔪ ᒣᑲᐧᐨ ᒪᑯᐱᓯᑦ 2011.

MC ᑲᑭᓂᑲᓂᐡᑲᐠ ᒪᐊᐧᒋᐦᐃᑐᐃᐧᓂᐠ

MD ᒪᐡᑭᑭᐃᐧᓂᓂ

MNO ᐅᐣᑌᕑᐃᔪ ᐃᐧᓴᑯᑌᐃᐧᓂᓂᐊᐧᐠ ᑲᒪᒪᐃᐧᓄᐊᐧᐨ

NOSM ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ 

PGY3
ᓂᐦᓱᐊᐦᑭ ᑲᒥᐱᑭᑭᓄᐦᐊᒪᐊᐧᑲᓄᐨ - ᒥᐦᐅᐁᐧᓂ ᑲᐅᑕᐱᓇᒧᐊᐧᐨ ᒣᑲᐧᐨ ᓂᐦᓱᐊᐦᑭ ᑲᐱᒥ 
ᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂ ᑭᐁᐧᑎᓄᐠ ᑲᓇᑕ ᑲᒪᐡᑭᑭᐃᐧᓂᓂᐃᐧ ᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ (FM 
RoCS) ᒋᐊᓂ ᐱᒥ ᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ ᐊᓂᔑᓂᓂᐃᐧ ᒪᐡᑭᑭᐃᐧ ᐊᓄᑭᐃᐧᐣ ᐁᔑᓇᑲᐧᐠ.

SPs ᑲᐊᐧᐃᐧᒋᐦᐃᐁᐧᐊᐧᐨ ᑕᔑᑫᐃᐧᓂᐠ ᐅᐣᒋᐊᐧᐠ ᐸᑭᑎᓂᑎᓱᐊᐧᐠ ᐁᐃᓇᐸᒋᐦᐃᐣᑕᐧ ᑐᑲᐣ ‘ᑕᐱᐡᑯᐨ’ ᐅᑕᑯᓯᐠ 
ᒣᑲᐧᐨ ᑲᐱᒥ ᒪᐡᑭᑭᐃᐧ ᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ ᒪᐡᑭᑭᐃᐧ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓇᐠ.
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ᓂᐢᑕᑦ ᐃᐧᐣᑕᒪᑫᐃᐧᐣ

ᐅᒪ ᑎᐸᒋᒧᐃᐧᓂᐠ ᐃᐧᐣᒋᑲᑌᐊᐧᐣ ᑲᑭ ᑭᐁᐧᑲᓇᐊᐧᐸᒋᑲᑌᑭᐣ ᓄᑯᒥᑫ ᐊᓂᔑᓂᓂᐃᐧ ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᑭᐅᑐᓇᐊᐧᐸᐣ ᑭᐁᐧᑎᓄᐠ 
ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ (NOSM), ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ 
ᐊᐱᑕᒪᑫᐊᐧᐨ (ARG), ᐁᑲᐧ ᒥᓇ ᐅᐣᑌᕑᐃᔪ ᐃᐧᓴᑯᑌᐃᐧᓂᐊᐧᐠ ᑲᒪᒪᐃᐧᓄᐊᐧᐨ (MNO). ᐅᑭᐃᔑᓂᑲᑕᓇᐊᐧ “ᐊᐧᐸᐣᒋᑲᑌ 
ᐸᑯᓭᐣᒋᑫᐃᐧᐣ” (LTV), ᐁᑲᐧ ᐁᐧᑎ ᑭᒋᐅᑌᓇᐠ ᓴᐟᐯᕑᐃ, ᐅᐣᑌᕑᐃᔪ ᑭᑕᔑᒪᐊᐧᒋᐦᐃᑎᓇᓂᐊᐧᐣ ᒣᑲᐧᐨ ᒪᑯᐱᓯᑦ 25-27, 2011, 
ᒥᓇ ᐊᐊᐧᔑᒣ 50 ᐊᐃᐧᔭᐠ ᑭᐱᔕᐊᐧᐠ. ᐅᐁᐧ NOSM ᒥᓇ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᑌᑎᐸᐦᐃ ᑲᐊᔭᑭᐣ 
ᒪᒪᓯᑕᑲᐧᓂ ᐁᐧᐡᑲᐨ ᑲᑭᐱᐅᐣᒋ ᑲᐡᑭᐦᐅᐊᐧᐨ ᒥᓇ ᐅᑕᓇᐠ ᑲᑭᐱᐅᐣᒋ ᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᑲᑭᐱᐊᐧᐃᑕᓄᑭᒥᑐᐊᐧᐨ ᑫᐃᔑᓇᑲᐧᓂᐠ 
ᐅᑭᑭᓄᐦᐊᒪᑯᐃᐧᓂᐊᐧ ᒪᐡᑭᑭᐃᐧᓂᓂᐊᐧᐠ ᑫᐊᓂ ᐊᓄᑭᑕᒪᑫᐊᐧᐨ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ. ᒥᐦᐅᒪ ᒥᓄᐃᐧᒋᐃᐧᑎᐃᐧᓂᐠ ᑲᑭᐅᐣᒋᒪᑲᐠ 
ᐁᑲᐧ ᑭᔭᐱᐨ ᑲᐱᒥᐡᑲᒪᑲᐠ ᓂᓯᑕᐁᐧᐣᑕᒧᐃᐧᐣ, ᑭᑌᓂᒥᑐᐃᐧᐣ ᒥᓇ ᓂᓯᑐᑕᑐᐃᐧᐣ.  

ᐅᒪ ᑕᐡ ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᑫᐃᔑᓇᑲᐧᐠ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ, ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ ᐸᐸᒥᓯᐃᐧᐣ ᐅᑕᔭᐣ ᒋᐊᔑᑎᓇᐨ ᐅᒪ 
ᑲᐅᒋᑕᐧᑭᐊᐧᐨ ᐊᓂᓂᑯ ᑲᐊᐱᑌᐣᑕᑲᐧᓂᐠ ᐅᐃᐧᒋᑕᐧᐃᓂᐊᐧ, ᐁᑲᐧ ᒥᓇ ᑫᐃᔑᒥᓄᓭᐠ ᐃᐧᑕᓄᑭᒥᑐᐃᐧᐣ, ᐅᒪᐊᐧᑐᓇᓇᐣ 
ᐃᐧᐣᑕᒪᑫᐃᐧᓇᐣ ᑲᐱᒥᓂᑕᐧ, ᒥᓇ ᐅᐃᐧᒋᑐᓇᐊᐧ ᐊᓂᐣ ᐊᐊᐧᔑᒣ ᑫᑭᐅᐣᒋ ᓂᓯᑕᐁᐧᓂᒥᑎᐊᐧᐨ ᐊᐃᐧᔭᐠ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ 
ᑲᐅᒋ ᐃᐧᒋᒋᑲᑌᑭᐣ ᐅᐁᐧᑎ ᐃᓀᑫᐦᐃ. ᐁᑲᐧ ᑕᐡ ᒥᓇ ᐅᒪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ ᑲᐱᒧᑐᐊᐧᐨ ᐱᒥᐊᐧᐸᑕᐦᐃᐁᐧᐊᐧᐠ ᐊᓂᐣ 
ᑲᐃᓇᓄᑭᑕᒪᑫᒪᐠ ᐅᐁᐧ ᐃᐡᑯᓄᐃᐧᐣ, ᒥᓇ ᒪᐊᐧᐨ ᐁᑲᑫᐧ ᐃᑭᑐᐊᐧᐨ ᒋᐊᔑᑎᓂᑲᑌᑭᐣ ᐊᓂᔑᓂᓂᐃᐧ ᑭᑫᐣᑕᒪᐃᐧᓇᐣ ᒥᓇ 
ᐊᓂᔑᓂᓂ ᑲᐃᔑ ᓂᓯᑕᐁᐧᐣᑕᐠ ᐅᒪ ᑲᐱᒪᓄᑲᑌᐠ ᐃᐡᑯᓄᐃᐧᐣ. ᒥᑕᐡ ᐁᔑᑲᑫᐧ ᐱᒥᓂᔕᐦᐊᒧᐊᐧᐨ ᐅᑲᓇᐊᐧᐸᒥᑯᐃᐧᓂᐊᐧ, ᐅᒪ 
ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂᐠ ᐅᑕᓄᑲᑕᓇᐊᐧ ᐁᐅᓇᑐᐧᐊᐨ ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐁᐅᒋ ᐊᔑᑎᓂᑕᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ, ᐱᒧᒋᑫᐃᐧᓇᐣ, 
ᑕᔑᑫᐃᐧᓇᐣ, ᒥᓇ ᐱᑯ ᑲᓂᑲᓂᑕᒪᑫᐊᐧᐨ. ᐁᑲᐧ ᒥᓇ ᑫᑭᐅᐣᒋ ᒥᓄᓭᐠ ᑕᓴᐧ ᑲᒪᐊᐧᒋᐦᐃᑎᓇᓂᐊᐧᐠ, ᒥᓇ ᑭᑐᒋᑲᑌ 
ᒋᑕᐃᐧᓭᓭᒋᑲᑌᐠ ᐃᐡᑯᓄᐃᐧᐣ ᒋᒪᑕᓄᑲᑕᒧᐊᐧᐨ ᑲᑭᓇᑕᐁᐧᐣᑕᑲᐧᑭᐣ ᒋᐊᐸᑕᑭᐣ, ᒥᑕᐡ ᑲᑭᐅᐣᒋᑐᑕᒋᑲᑌᐠ ᐊᔭᐊᐧᓯᐊᐦᑭ 
ᒋᒪᐊᐧᒋᐦᐃᐁᐧᓇᓂᐊᐧᐠ. ᐅᐁᐧ ᑲᑭᐃᔑ ᐃᐧᐣᒋᑫᒪᑲᐠ ᒥᑫᐧᐣᑕᐣ ᐊᓂᔑᓂᓂᐃᐧ ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐣ ᑎᐸᒋᒧᐃᐧᓂᐠ:

“ᒥᓯᐁᐧ ᑌᑎᐸᐦᐃ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᐃᔑᑲᑲᐯᔑᐊᐧᐠ ᐊᐃᐧᔭᐠ, ᐁᑲᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ ᐃᐧᓇᐊᐧ 

ᒪᐊᐧᐨ ᐅᐣᒋᒥᔑᓄᐊᐧᐠ ᐃᒪ ᑲᐃᔑ ᑲᑲᐯᔑᐊᐧᐨ. ᐁᑲᐧ ᒣᑲᐧᐨ 2003 ᑲᑭ ᒪᐊᐧᒋᐦᐃᐁᐧᓇᓂᐊᐧᑭᐸᐣ, 

ᑭᐃᓇᐧᑌᐸᐣ ᐅᐁᐧ ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᒋᐅᐣᒋᑕᒪᐃᐧᐣᑕᐧ ᑲᐃᔑᐸᐯᔑᑯᐊᐧᐨ ᐅᒪ ᑌᑎᐸᐦᐃ ᑲᐃᔑ 

ᑲᑲᐯᔑᐊᐧᐨ ᑲᒥᔑᓇᑭᐣ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ ᒥᓇ ᐱᒧᒋᑫᐃᐧᓇᐣ ᑫᐃᐧᓇᐊᐧ ᒋᑭᐱ 

ᐃᐧᐣᑕᒧᐊᐧᐸᐣ ᐊᓂᐣ ᐁᓀᐣᑕᒧᐊᐧᐨ ᒥᓇ ᑫᐃᔑ ᑭᑭᓄᐡᑲᒪᑫᐊᐧᐸᐣ ᐅᒪ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ 

ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂᐠ ᑲᐃᔑ ᓇᓂᓯᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐁᔑᐡᑲᒪᑲᓂᐠ ᐅᑕᑯᓯᐃᐧ ᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ 

ᐅᑕᔑᑫᐃᐧᓂᐊᐧᐠ, ᐁᑲᐧ ᒥᓇ ᐊᓂᐣ ᑲᐃᔑ ᐊᐧᐸᐣᑕᒧᐊᐧᐨ ᑫᑭᑐᒋᑲᑌᑭᐸᐣ ᑫᐃᐧᓇᐊᐧ 

ᒋᑭᔭᓂᒥᓄᓭᓂᑭᐸᐣ ᐅᑕᑯᓯᐃᐧ ᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᐅᑕᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓂᐊᐧ ᑐᑲᐣ ᐃᐧᓇᐊᐧ 

ᑲᐊᐱᒋᒥᓄᐡᑲᒪᑲᑭᐣ ᐊᑯᓯᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᓇᐣ ᑯᑕᑭᔭᐣ ᐸᐸᑲᐣ ᑲᓇᑕ ᑕᔑᑫᐃᐧᓇᐣ.”

ᑭᐃᑭᑐᓇᓂᐊᐧᐣ ᐅᐁᐧ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ ᑲᐃᐧᐣ ᑕᑭᐅᐣᒋᐊᔭᐸᐣ ᓄᑯᑦ ᑲᑭᔑᑲᐠ, ᒥᓇ ᑲᐃᐧᐣ ᑕᑭᐅᐣᒋ 
ᐃᔑᓇᑲᐧᓯᓄᐸᐣ ᓄᑯᑦ ᑲᐃᔑᑲᐸᐃᐧᒪᑲᐠ, ᑭᐡᐱᐣ ᐁᑲ ᐸᑭᑎᓂᑎᓱᐊᐧᐸᐣ, ᔕᔑᐯᐣᑕᒧᐊᐧᐸᐣ, ᒥᓇ ᐁᑲ ᐅᒪ ᐃᐧᒋᐦᐃᐁᐧᐊᐧᐸᐣ 
ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧ ᓂᑲᓂᑕᒪᑫᐠ ᒥᓇ ᐊᓂᔑᓂᓂᐊᐧᐠ. ᑲᓂᑲᓂᑕᒪᑫᐊᐧᐨ ᒥᐢᑕᐦᐃ ᑭᓇᓇᒋᑭᒪᐁᐧᐊᐧᐠ ᐁᑲᐧ ᐱᓂᐡ ᐅᑭᐊᓂ 
ᔕᑯᓱᒪᐊᐧᐣ ᐅᐣᑌᕑᐃᔪ ᑭᒋᐅᑭᒪᑲᐣ ᒋᑌᐯᐧᑕᑯᐊᐧᐨ ᒋᐅᔑᒋᑲᑌᐠ ᐅᐡᑭ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᑲᒥᐠ ᑭᐁᐧᑎᓄᐠ, ᐁᑲᐧ ᑭᐁᐧᑎᓄᐠ ᒋᐅᒋ 
ᐊᓄᑲᑌᐠ, ᒥᓇ ᑭᐁᐧᑎᓄᐠ ᑲᐊᔭᐊᐧᐨ ᒋᐅᒋ ᐃᐧᒋᐦᐃᐣᑕᐧ ᑭᐡᐱᐣ ᐊᐱᐣ ᐁᑲ ᑲᑌᐯᓭᐊᐧᐨ ᒪᐡᑭᑭᐃᐧᓂᓂᐊᐧᐠ ᐃᒪ ᑕᔑᑫᐃᐧᓀᓴᐣ 
ᒥᓇ ᓄᐱᒪᑲᒥᐠ ᑕᔑᑫᐃᐧᓇᐣ ᐁᑲ ᑲᐃᔑᐁᐧᓄᑕᐠ ᐊᑯᓯᐃᐧᐸᒥᐦᐃᐁᐧᐃᐧᐣ ᑲᐡᑭᒋᑲᑌᑭᐸᐣ ᒋᑭᔭᓂ ᑲᐧᔭᑯᐃᐧᒋᑲᑌᐠ ᐊᓂᐣ ᑫᐊᓂᔑ 
ᐃᐧᒋᒋᑲᑌᐠ. 

ᐊᐧᔕᐡᑯᓂᑲᒥᐠ ᐃᐡᑯᓂᑲᓂᐠ ᓂᐢᑕᑦ ᑭᑕᔑᒪᐊᐧᒋᐦᐃᐁᐧᓇᓂᐊᐧᐣ ᐅᐁᐧ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ ᐊᓂᔑᓂᓂᐃᐧ 
ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᐣ “ᐱᒥᓂᔕᐦᐊᐣ ᑭᐸᐊᐧᒧᐃᐧᐣ” ᒣᑲᐧᐨ ᓴᑭᐸᑲᐃᐧᐱᓯᑦ 2003. ᐅᐁᐧ ᐅᐡᑭ ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᐣ, ᐊᐊᐧᔑᒣ 130 
ᑭᐁᐧᑎᓄᐠ ᑭᐱᐅᐣᒋᐊᐧᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ ᒥᓇ ᐃᐧᓴᑯᑌᐃᐧᓂᓂᐊᐧ ᑲᑭᐱᔕᐊᐧᐨ, ᐊᒥᐦᐃᒪ ᑲᑭᐅᑎᓂᑲᑌᑭᐣ ᐅᓇᒋᑫᐧᐃᓇᐣ 
ᒋᐅᔑᒋᑲᑌᐠ ᐊᓂᔑᓂᓂ ᐱᑯ ᑫᐧᐃᐣ ᑲᐃᔑᐱᒪᑎᓯᐨ ᒋᑭᑭᓂᑲᑌᐠ ᐃᐧᐁ ᒪᐡᑭᑭᐧᐃ ᐃᐡᑯᓄᐧᐃᓂᐠ.



R e p o r t  o f  t h e  T h i r d  N O S M  A b o r i g i na  l  W o r k s h o p  “Living the Vision”26

ᐸᐧᕑᐟ ᐃᐧᓫᐃᔭᑦ ᐃᐡᑯᓂᑲᓂᐠ ᒥᓇᐊᐧ ᑭᐃᔑ ᒪᐊᐧᒋᐦᐃᐁᐧᓇᓂᐊᐧᐣ ᓂᔕᐧ ᐊᓂᔑᓂᓂᐃᐧ ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑲᑭᑐᒋᑲᑌᐠ 
- “ᒥᑫᐣᑕᐣ - ᑲᑲᓇᐁᐧᐣᑕᒥᐣ ᐃᔑᓇᒧᐃᐧᐣ” ᒣᑲᐧᐨ ᐅᐸᐦᐅᐃᐧᐱᓯᑦ 2006. ᐊᐊᐧᔑᒣ 75 ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓂᐠ 
ᑭᐱᐅᐣᒋᐊᐧᐠ ᒥᓇ ᑲᒪᐡᑭᑭᐃᐧ ᓂᑲᓂᐡᑲᒪᑫᐊᐧᐨ ᑲᑭᐱᔕᐊᐧᐨ ᐅᒪ “ᒥᑫᐧᐣᑕᒧᐃᐧᐣ” (KTV) ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᐣ. ᐅᒪ 
ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᓂᐠ ᑭᐅᐣᒋᓭᐊᐧᐣ ᑲᑭᐃᐧᐣᒋᑲᑌᑭᐣ ᑫᑭᐃᐧᒋᐦᐃᐁᐧᒪᑲᑭᐣ ᒋᐃᔑᑕᑲᐧᒋᑲᑌᑭᐣ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂᐠ 
ᒋᑭᔭᓄᒋᐱᒥᐃᐧᑕᓄᒥᐣᑕᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ ᐅᒪ ᒥᓯᐁᐧ ᐃᐡᑯᓄᐃᐧ ᐸᐸᒥᓯᐃᐧᓂᐠ. 

ᐁᑲᐧ ᐃᓂᐁᐧᓂᐊᐧᐣ ᒪᐊᐧᐨ ᑭᒋᑫᑯᓇᐣ ᑲᑭᐅᓇᒋᑲᑌᑭᐣ ᒣᑲᐧᐨ ᓂᐢᑕᑦ ᑲᒪᐊᐧᒋᐦᐃᐊᐧᓂᐊᐧᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ 
ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ (ARG) ᐁᑲᐧ ᒥᓇ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ (AA Unit) ᐁᑲᐧ 
ᐅᑯᐁᐧᓂᐊᐧᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ ᐃᐧᓇᐊᐧ ᒪᔭᑦ ᐅᑭᐊᓄᑲᑕᓇᐊᐧ ᑲᑭᐅᓇᒋᑲᑌᐠ ᒥᓇ 
ᑲᑭᐅᓇᐸᒋᑲᑌᐠ ᑫᐃᔑᓇᑲᐧᐠ ᑕᔑᑫᐃᐧ ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ.

ᓴᐟᐯᕑᐃ ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᓂᐠ ᑲᑭᐃᔕᐊᐧᐨ ᒥᓇᐊᐧ ᐅᑭ ᑲᑭᒋᒪᐊᐧᐣ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ 
ᑲᐱᒧᑐᐊᐧᐨ ᐁᑲᐧ ᒥᓇ ᐃᓂᐁᐧᓂᐊᐧᐣ ᑲᓂᑲᓂᐡᑲᐠ ᐃᐡᑯᓄᐃᐧᐣ ᒪᐡᑭᑭᐃᐧᓂᓂ ᕑᐊᒍᕑ ᐢᕑᐊᓱᕑ ᒥᔑᓄᔭᑭ 
ᑲᐱᒥᔭᓄᑕᐠ ᐃᐡᑯᓄᐃᐧᓂᐠ ᑲᑭᑲᑫᐧ ᐃᓯᓭᑐᐨ ᒋᔭᓂ ᐊᐸᒋᒋᑲᑌᑭᐣ ᑲᑭᐃᐧᐣᒋᑲᑌᑲᐧᐸᐣ ᒣᑲᐧᐨ ᐊᓂᔑᓂᓂᐃᐧ 
ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᑭᑐᒋᑲᑌᑭᐣ ᐃᒪ ᐱᒪᓄᑭᐃᐧᓂᐠ. ᑭᓇᑲᐧᐣ ᑲᐧᔭᐠ ᐁᑭᑲᐡᑭᒋᑲᑌᐠ ᑲᑭᐃᔑᐅᓇᒋᑲᓂᐊᐧᐠ, ᐁᑲᐧ 
ᒥᓇ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ ᑭᑭᒋᐊᓄᑭᐊᐧᐠ ᐁᑭᑲᑫᐧ ᑲᒋᑎᓇᒧᐊᐧᐨ ᑲᑭᐃᔑᐸᑯᓭᐣᑕᒧᒪᑲᐠ ᒥᓇ ᓇᑕᐁᐧᐣᑕᒧᒪᑲᐠ 
ᑭᐁᑎᐧᓄᐠ ᐅᐣᑌᕑᐃᔪ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ. ᐊᑎᐟ ᑲᑭᐱᔕᐊᐧᐨ ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᓂᐠ ᐅᑭᐃᐧᐣᑕᓇᐊᐧ ᐁᑲ 
ᐁᓇᐦᐁᐣᑕᒧᐊᐧᐨ ᑲᐃᔑᐊᐧᐸᐣᑕᒧᐊᐧᐨ ᑲᐊᐱᓯᑲᒪᑲᓂᐠ ᑲᐃᔑᐱᒥᐊᐣᒋᓭᓂᐠ, ᐁᑭᐃᑭᑐᐊᐧᐨ ᐁᓇᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᒋᑭᑲᑫᐧ 
ᐸᔭᑌ ᐊᐧᐃᐧᐣᑕᒪᑎᓇᓂᐊᐧᑭᐸᐣ ᑲᐅᐣᒋ ᐱᒥ ᐊᓂᒧᑕᒪᑎᓇᓂᐊᐧᐠ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧ 
ᐊᓄᑭᐃᐧᓂᐠ, ᑲᑭᐃᔑ ᒥᓴᐁᐧᐣᑕᒧᐊᐧᐸᐣ ᑲᑭᐱᔕᐊᐧᐨ ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᓂᐠ ᑲᑭᐃᐧᐣᒋᑲᑌᑲᐧᐸᐣ ᓇᑕᐁᐧᐣᑕᒧᐃᐧᓇᐣ ᐅᑕᓇᐠ 
ᑲᑭᐱᒪᐊᐧᒋᐦᐃᑎᓇᓂᐊᐧᐠ. ᐁᑲᐧ ᒥᓇ ᐅᑭᐃᐧᐣᑕᓇᐊᐧ ᐁᐃᔑᒥᓴᐁᐧᐣᑕᒧᐊᐧᐨ ᒋᐃᔑᐊᐧᐸᐣᑕᒧᐊᐧᐨ ᐊᐊᐧᔑᒣ ᐱᑯ 
ᒋᑭᐊᔑᑎᓂᑕᐧᐸᐣ ᑭᒋᔭᐦᐊᐠ ᐃᒪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧ ᐊᓄᑭᐃᐧᓂᐠ, ᐁᑲᐧ ᒥᓇ ᑯᑕᑭᔭᐣ ᐅᑭᐊᓂ ᐊᐧᐃᐧᐣᑕᓇᐊᐧ 
ᑫᑯᓀᓇᐣ ᑫᑭᐊᐸᑕᑲᐧᐸᐣ ᑫᐃᐧᒋᐦᐃᐁᐧᒪᑲᑭᐣ ᑲᐃᐧᑕᓄᑭᒥᑎᒪᑲᑭᐣ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ ᒥᓇ ᐱᒧᒋᑫᐃᐧᓇᐣ, ᒥᓇ 
ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ.  

ᐅᓄᐁᐧᓂᐊᐧᐣ ᓴᑲᒪᐨ ᒥᓇ ᑲᐧᔭᐠ ᑲᑭᐊᓂᒧᒋᑲᑌᑭᐣ ᑫᑯᓇᐣ ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᓂᐠ ᒥᐦᐅᒪ ᑲᑭᐅᐣᒋᓭᑭᐣ ᒪᐡᑭᑭᐃᐧ 
ᐃᐡᑯᓄᐃᐧᓂᐠ ᑲᑲᓇᐊᐧᐸᑕᒧᐊᐧᐨ ᑲᑭᒥᓴᐁᐧᐣᑕᒧᐊᐧᐨ ᒋᐃᔑᑲᑫᐧ ᑎᐱᓭᑐᐊᐧᐨ ᑲᑭᐃᓀᐣᑕᑯᓯᐊᐧᐨ ᒋᐃᓇᓄᑭᐊᐧᐨ. ᐁᑲᐧ 
ᓄᑯᑦ ᑫᔭᓂᑲᑫᐧ ᐊᓄᑲᑕᒧᐊᐧᐨ ᑲᐊᓂᒥᓇᑲᐧᓂᐠ ᑲᐅᒋ ᒪᒪᐃᐧᑲᒧᐊᐧᐨ ᐅᑯᐁᐧᓂᐊᐧᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ 
ᐊᐱᑕᒪᑫᐊᐧᐨ, ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ ᒥᓇ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ, ᒋᐊᓂᑲᒋᑎᓂᑫᑕᒪᑫᐊᐧᐨ 
ᒪᐊᐧᐨ ᑲᐃᔑᐊᓂᒥᓇᑲᐧᓂᐠ ᐅᐸᑯᓭᓂᒧᐃᐧᓂᐊᐧ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ ᐯᑭᐡ ᑲᔦ ᑲᐃᔑᓇᑲᐧᓂᐠ ᔓᓂᔭᐣ 
ᑲᐅᐣᒋᐸᐸᑭᑎᓂᒥᐨ ᒥᓇ ᐊᓄᑭᐃᐧ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᓇᐣ ᑫᐅᐣᒋ ᐱᒧᒋᑲᑌᐠ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ ᐁᐧᑎ ᑭᐁᐧᑎᓄᐠ 
ᐅᐣᑌᕑᐃᔪ, ᑲᓇᑕ.
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ᒪᐊᐧᒋᐦᐃᑎᐃᐧᓂᐠ ᑫᔭᓂᒧᒋᑲᑌᑭᐣ

ᒪᔭᑦ ᑫᑯᓇᐣ ᑫᔭᓂᒧᒋᑲᑌᑭᐣ ᐅᒪ ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᓂᐠ ᐊᒥ ᐯᔑᑲᐧᐣ ᐃᓂᐁᐧᓂᐊᐧᐣ ᑲᑭᐊᓂᒧᒋᑲᑌᑲᐧᐸᐣ ᓂᔕᐧ ᐅᑕᓇᐠ 
ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ:

•	 ᒋᐅᓇᓯᐧᑕ ᐊᓂᔑᓂᓂᐧᐊᐠ ᒋᐱᒥᐊᓂᒧᑕᒪᑎᐧᐊᐨ ᑲᐃᔑᓇᑕᐧᐁᑕᒧᐧᐊᐨ ᒋᐃᔑᐱᒧᓭᒪᑲᓂᐠ ᒪᐡᑭᑭᐧᐃ ᐃᐡᑯᓄᐧᐃᓂ;

•	 ᑕᐃᐧᐣᑕᒪᑲᓂᐊᐧᐣ ᑲᑭᐱᐃᓇᓄᑲᑌᑭᐣ ᐊᓄᑭᐃᐧᓇᐣ ᐃᒪ ᑲᑭᐅᐣᑎᓂᑲᑌᑭᐣ ᐅᑕᓇᐠ ᒪᐊᐧᒋᐦᐃᐁᐧᐃᓂᐠ; ᐁᑲᐧ ᒥᓇᐊᐧ,

•	 ᒋᐱᒥ ᓇᓇᑲᒋᒋᑲᑌᐠ ᒪᐡᑭᑭᐧᐃ ᐃᐡᑯᓄᐧᐃ ᐃᓇᓄᑭᐧᐃᐣ ᐃᒪ ᐃᓀᑫ ᐊᓂᔑᓂᓂᐧᐃ ᐧᐃᑕᓄᑭᒥᑐᐧᐃᓂᐠ.

•	 ᐁᑭᐊᐧᐸᒋᑲᑌᐠ ᐁᓂᓇᐣᑭ ᐅᔑᒋᑲᑌᑭᐣ ᒪᐡᑭᑭᐃᐧ ᐊᓄᑭᐃᐧᓇᐣ ᐃᒪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂᐠ, ᑭᓇᐣᑭᐸᑭᑎᓂᑲᑌ 
ᑕᐡ ᐅᐡᑭ ᑫᑯᐣ ᑫᔭᓂᒧᒋᑲᑌᐠ ᓄᑯᑦ ᑲᔭᑭᐊᐧᐠ ᑫᔭᓂᒪᐊᐧᒋᐦᐃᐁᐧᓇᓂᐊᐧᐠ: 

•	 ᑕᑲᑫᐧᒋᒪᐊᐧᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑫᐃᐧᓇᐊᐧ ᒋᐃᐧᒋᑐᐊᐧᐨ ᐊᐱ ᐊᓂᐅᓇᒋᑲᑌᐠ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓂᐠ 
ᑲᐃᔑᐸᑭᑎᓂᑕᐧ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓇᐠ ᑲᐊᓂᑭᔑᑐᐊᐧᐨ ᐅᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐦᐃᑯᐃᐧᓂᐊᐧ ᑲᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ ᒪᐡᑭᑭᐃᐧ 
ᐃᐡᑯᓄᐃᐧᓂᐠ.

ᒥᔑᓇᐧᔦᐠ ᐃᓀᑫ ᐅᐣᒋ ᑭᐃᓀᐣᒋᑲᑌᐊᐧᐣ ᐁᑭᒋᓀᐣᑕᑲᐧᑭᐣ ᒋᑭᐊᔑᑎᓂᑲᑌᑭᐣ ᐅᐡᑭ ᐅᓇᐸᒋᑫᐃᐧᓇᐣ ᓄᑯᑦ ᑲᔭᑭᐊᐧᐠ 
ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᓂᐠ:

•	 ᐅᑭᐃᐧᐣᑕᓇᐊᐧ ᐁᑭᒋᓀᐣᑕᒧᐊᐧᐨ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ ᐅᒪ ᑲᐅᒋ ᑕᑭᐧᒪᑲᑭᐣ ᐁᑲᐧ ᒥᓇ ᑲᔭᓂᑭᔑᑐᐊᐧᐨ 
ᐅᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂᐊᐧ ᒋᑭᓇᐣᑭᓂᑲᑌᑭᐸᐣ ᑕᔑᑫᐃᐧᓂᐠ ᑲᐸᐸᑭᑎᓂᑕᐧ ᒋᑕᔑᑭᑭᓄᐦᐊᒪᐃᐧᑕᐧ ᒋᐱᒥ 
ᑭᑭᓄᐦᐊᒪᐃᐧᑕᐧ ᐊᓂᔑᓂᓂᐃᐧ ᒪᐡᑭᑭᐃᐧ ᐊᓄᑭᑕᒪᑫᐃᐧᓂ ᑲᑭᐊᔑᑎᓂᑲᑌᑭᐸᐣ ᒋᑭᑭᒪᑲᐠ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ 
ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂᐠ.

•	 ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᓄᑯᒥᑫ ᑭᔭᓂᒪᑕᓄᑲᑌᐸᓂᐣ ᒥᓇ ᐊᑎᐟ ᒣᑲᐧᐨ 
ᐱᒥᐅᓇᒋᑲᑌᐊᐧᐣ, ᑐᑲᐣ ᒪᐡᑭᑭᐃᐧᓂ ᑲᐱᒥᐃᐧᒋᐦᐃᑯᐨ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ (PA), ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᔓᑲᐊᐧᐱᓀᐃᐧ 
ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ (NODIP), ᑲᐃᐧᒋᐦᐃᐨ ᐅᑕᑯᓯ ᒋᔭᓂᐃᐧᒋᐦᐃᑎᓱᐨ/ ᐅᑕᑯᓯ ᔐᔕᐃᐧᐱᓂᐁᐧᐃᐧᐣ  
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ (OT/PT).

•	 ᓇᑕᐁᐧᐣᑕᑲᐧᐣ ᒋᑭᐊᓂᒧᑕᒪᐃᐧᐣᑕᐧᐸᐣ ᑲᐃᐧᑕᓄᑭᒥᑕᐧ ᒣᑲᐧᐨ ᑲᐱᒥ ᑲᑲᑫᐧᒋᒥᑎᓇᓂᐊᐧᐠ ᑫᑯᓇᐣ ᐃᓂᐁᐧᓂᐊᐧᐣ 
ᑯᑕᑭᔭᐣ ᒋᑭᐊᓂ ᑲᑫᐧᐊᒋᑲᑌᑭᐣ ᐅᐡᑭ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᐅᒪ ᐃᐡᑯᓄᐦᐃᐁᐧᐃᐧᓂᐠ.
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ᑲᑭᐱᒥᐃᔑᒋᑲᓂᐊᐧᐠ ᒪᐊᐧᒋᐦᐃᑎᐃᐧᓂᐠ

ᐊᐱ ᑲᐊᓂᒪᒋᒋᑲᑌᐠ ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᓂᐢᑕᑦ ᑭᑐᒋᑲᑌ ᐁᑭ ᑭᔐᐸᐊᔭᒥᒋᑫᐨ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ 
ᐃᐡᑯᓄᐃᐧᐣ ᑲᑭᒋᐦᐊᐃᐧᐡᑲᒪᑫᐨ ᕆᕑᐃ ᒪᐠᓫᐊᐅᐟ ᔕᐳᑭᔑᐠ ᓂᐱᓯᐣᐠ ᐃᐡᑯᓂᑲᓂᐠ ᐁᐅᐣᒋᐨ. ᐁᑲᐧ ᐊᐱᐣ ᒥᓇᐊᐧ 
ᑲᑭᐊᓂ ᐸᑭᓂᑫᐨ ᐃᐧᓴᑯᑌᐃᐧᓂᓂ ᐅᑭᒪ ᕑᐃᓀ ᑯᕑᐊᐳ, ᒥᓇ ᓇᓇᑲᐤ ᑲᑭᓇᑐᒥᐣᑕᐧ ᑭᑕᐃᐧᓇᒪᐊᐧᐊᐠ ᐊᒋᓇ 
ᒋᐊᓂᐊᔭᒥᐊᐧᐨ, ᑐᑲᐣ ᐅᑯᐁᐧᓂᐊᐧᐠ: ᒪᐡᑭᑭᐃᐧᓂᓂ ᕑᐊᒍᕑ ᐢᐟᕑᐊᓱᕑ, ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ 
ᑲᓂᑲᓂᐡᑲᐠ ᐃᐡᑯᓄᐃᐧᐣ; ᒥᐢᑐᕑ ᑲᕑᐃ ᓫᐃᐱᐣᐢᑭ, ᐅᐣᑌᕑᐃᔪ ᐃᐧᓴᑯᑌᐃᐧᓂᓂᐊᐧᐠ ᑲᒪᒪᐃᐧᓄᐊᐧᐨ ᑲᓂᑲᓂ ᐊᐱᑕᒪᑫᐨ; 
ᒥᐢᑐᕑ ᕑᐃᓀ ᑯᕑᐊᐳ, ᐅᐣᑌᕑᐃᔪ ᐃᐧᓴᑯᑌᐃᐧᓂᓂᐊᐧᐠ ᐅᑭᒪ; ᕑᐊᒍᕑ ᑭᕑᐅ, ᐅᐣᑌᕑᐃᔪ ᐃᐧᓴᑯᑌᐃᐧᓂᓂᐊᐧᐠ 
ᑲᒪᒪᐃᐧᓄᐊᐧᐨ ᓴᐟᐯᕑᐃ ᑲᓂᑲᓂ ᐊᐱᑕᒪᑫᐨ ᐁᑲᐧ ᒥᓇ ᐅᑭᒪᑲᐣ ᐢᑎᑊ ᒥᓫᐅᕑ, ᐊᑎᑲᒣᐠᔑᐣᐠ ᐊᓂᔑᓇᐯᐠ, ᐃᒪ ᐃᓀᑫ 
ᐅᑕᑭᒥᐊᐧᐠ ᑲᑭᑕᔑ ᒪᐊᐧᒋᐦᐃᐁᐧᓇᓂᐊᐧᐠ.

ᐊᐱ ᑲᑭᐃᐡᑲᐧ ᐊᔭᒥᒋᑫᐃᐧ ᐸᑭᓂᑲᓂᐊᐧᐠ, ᒪᐡᑭᑭᐃᐧᓂᓂ ᕑᐊᒍᕑ ᐢᐟᕑᐊᓱᕑ ᒥᓇ ᒥᐢᑐᕑ ᑲᕑᐃ ᓫᐃᐱᐣᐢᑭ 
ᑭᒪᓯᓇᐦᐅᑎᓱᐊᐧᐠ ᐃᐧᑕᓄᑭᒥᑐᐃᐧ ᓇᑯᒥᑐᐃᐧᓂ, ᐁᑭᐊᐧᐸᐣᑕᐦᐃᐁᐧᐊᐧᐨ ᐁᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᒋᐃᐧᒋᐦᐃᐁᐧᐊᐧᐨ 
ᐃᐧᑕᓄᑭᒥᑐᐃᐧᓂᐠ ᑲᑲᑫᐧ ᒪᒪᐃᐧ ᑌᐱᓇᒪᓱᐊᐧᐨ. ᐁᑲᐧ ᐅᐁᐧ ᓇᑯᒥᑐᐃᐧᐣ ᑭᐃᑭᑐᒪᑲᐣ ᒋᑭᑭᓄᐃᐧᓂᑯᐃᐧᒋᑲᑌᑭᐣ 
ᐱᒧᒋᑫᐃᐧᓇᐣ ᐊᓂᐣ ᑫᓂᔑᐱᒥ ᑲᓇᐊᐧᐸᒋᑲᑌᑭᐣ ᐃᐧᐊᓂ ᐅᓇᒋᑲᑌᑭᐣ ᐅᐡᑭ ᒪᐡᑭᑭᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ, ᑭᒋ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ, ᐁᑲᐧ ᒥᓇ ᐅᐡᑭᑫᑯᓇᐣ ᑲᐊᓂ ᓇᓇᑕᐃᐧᑭᑫᒋᑲᑌᑭᐣ ᑫᑭᐅᐡᑭᐊᒪᑕᓄᑲᑌᑲᐧᐸᐣ ᑫᑭᐃᐧᒋᐦᐃᑯᐊᐧᐨ 
ᐃᐧᓴᑯᑌᐃᐧᓂᓂᐊᐧᐠ ᒥᓇ ᐱᑯ ᑕᔑᑫᐃᐧᓇᐣ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᑲᐊᔭᑭᐣ. ᐁᑲᐧ ᑲᑭᐃᓇᓯᓇᐦᐃᑲᑌᐠ ᓇᑯᒥᑐᐃᐧᐣ, 
ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ ᒥᓇ ᐅᐣᑌᕑᐃᔪ ᐃᐧᓴᑯᑌᐃᐧᓂᓂᐊᐧᐠ ᑲᒪᒪᐃᐧᓄᐊᐧᐠ ᑕᐊᐧᐃᐧᑕᓄᑭᒥᑐᐊᐧᐠ 
ᐊᓂᐣ ᐊᐊᐧᔑᒣ ᑫᑭᐊᓄᒋᐊᐧᐸᒋᑲᑌᐠ ᒥᓇ ᒋᐊᓄᒋ ᑲᐡᑭᑐᐊᐧᐨ ᐃᐧᓴᑯᑌᐃᐧᓂᓂᐊᐧᐠ ᒋᐊᓂ ᒪᐡᑭᑭᐃᐧᓂᓂᐃᐧ ᐊᓄᑭᐊᐧᐨ 
ᐅᒪ ᐅᐣᑌᕑᐃᔪ, ᐁᑲᐧ ᒥᓇ ᒋᐊᓂ ᒪᐊᐧᔓᓂᑕᐧ ᒋᐊᓂᒥᔑᓄᐊᐧᐨ ᐃᐧᓴᑯᑌᐃᐧᓂᓂᐊᐧᐠ ᑲᒪᐡᑭᑭᐃᐧᓂᓂᐃᐧ ᐃᐡᑯᓄᐦᐃᑕᐧ 
ᒋᐊᓂ ᐊᓄᑭᐦᐃᐣᑕᐧ ᑭᐁᐧᑎᓄᐠ.

ᒪᔭᑦ ᑲᑭᓂᑲᓂ ᐊᔭᒥᐨ ᒪᐡᑭᑭᐃᐧᓂᓂ ᒉᓯᑲ ᑕᐣᐠᓫᐃ ᒪᐊᐧᐨ ᐃᑯ ᐅᑭᒥᓄᑕᑯᐣ ᑲᑭᑎᐸᒋᒧᑕᐊᐧᐨ ᑲᑭᐱᔕᐊᐧᐨ 
ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᓂᐠ ᐊᓂᐣ ᑲᑭᐱᐃᔑ ᓇᓇᑭᐡᑲᐠ ᒣᑲᐧᐨ ᐁᐱᒥ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐨ. ᐊᐱ ᑲᑭᔑ ᐃᐡᑯᓄᐃᐧᐨ 
ᐃᒪ ᔪᓂᐯᕑᓯᑎ ᐊᑐᐊᐧ, ᑕᐣᐠᓫᐃ ᐃᐧᐣ ᒪᐊᐧᐨ ᓂᐢᑕᑦ ᐃᐧᓴᑯᑌᐃᐧᑫᐧᐃᐧ ᐁᑲ ᐁᐅᐣᓯᑌᐨ ᐁᒪᐡᑭᑭᐃᐧᓂᓂᐃᐧᐨ ᐅᒪ 
ᑲᓇᑕ, ᐁᑲᐧ ᑯᑕᑭᓂ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂ ᐅᑐᑕᐱᓇᐣ ᑐᑲᐣ ᐅᔕᑲᐠ ᑲᐱᑯᔕᑫᓴᓂᐊᐧᐠ ᑲᓇᑕᐃᐧᒋᑲᑌᐠ ᐁᐧᑎ 
ᔪᓂᐯᕑᓯᑎ ᑊᕑᐃᑎᐡ ᑲᓫᐊᑦᐱᔭ. ᐁᑲᐧ ᐃᐁᐧᓂ ᑲᑭᑎᐸᑐᑕᐠ, ᒪᐡᑭᑭᐃᐧᓂᓂ ᑕᐣᐠᓫᐃ ᐅᑭᐊᐧᐃᐧᐣᑕᓇᐣ ᒥᔑᐣ ᑫᑯᓇᐣ 
ᑲᑭᐱᒥ ᓇᓇᑭᐡᑲᑭᐣ ᐁᑲᑫᐧᐸᔑᒋᐡᑲᑭᐣ ᒥᔑᐣ ᐊᓂᔑᓂᓂᐊᐠ ᑲᑭᐱᐡᑲᑯᐊᐧᐨ ᒥᓇ ᐁᑲ ᑲᐃᔑᓇᓂᓯᑕᐁᐧᓂᒥᐣᑕᐧ ᐁᑲᐧ 
ᒥᓇ ᐃᑭᐁᐧᓂᐊᐧᐠ ᑲᒪᑭᐱᒪᑎᓯᐊᐧᐨ. ᒪᐡᑭᑭᐃᐧᓂᓂ ᑕᐣᐠᓫᐃ ᑭᔭᓂᐃᑭᑐ ᐁᑭᐅᐣᒋᐊᐧᐃᐧᐣᑕᒪᐊᐧᐨ ᐃᒪ ᑲᑭᐱᔕᐊᐧᐨ 
ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᓂᐠ ᒋᑕᐃᐧᓇᒧᐊᐧᐨ ᐅᑌᐦᐃᐊᐧ ᒥᓇ ᐅᒪᒥᑐᓀᒋᑲᓂᐊᐧ ᒣᑲᐧᐨ ᐅᐁᐧ ᑲᒪᐊᐧᒋᐦᐃᐁᐧᓇᓂᐊᐧᐠ, “ᓂᑲᐣ 
ᑫᑭᔭᓂᔑ ᐱᒧᑐᔭᐠ ᑭᑕᓂᔑᓂᓂᐃᐧ ᑕᔑᔕᐃᐧᓂᓇᐣ, ᓂᑲᐣ ᑫᑭᔭᓂᔑ ᐱᒪᓄᑲᑕᒪᐠ ᑭᑕᑯᓯᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᓇᐣ, ᒥᓇ 
ᓂᑲᐣ ᑫᑭᔭᓂᔑ ᒪᒪᐃᐧ ᐃᐧᑕᓄᑭᒥᑎᔭᐠ.”

ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ ᑲᐃᐧᑕᓄᑭᒥᑐᐊᐧᐨ ᑲᓂᑲᓂᐡᑲᒧᐊᐧᐨ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓂ ᒥᓇ ᑯᑕᑭᔭᐠ 
ᑲᐅᒋ ᐅᑭᒪᐃᐧᐡᑲᒧᐊᐧᐨ ᐅᐱᒥ ᐸᑭᑎᓇᓇᐊᐧ ᐅᐡᑭ ᑎᐸᒋᒧᐃᐧᓇᐣ ᐊᓂᐣ ᐁᓂᐊᐱᑕᓄᑲᑌᓂᑭᐣ ᑲᑭᐸᑭᑎᓂᑲᑌᑲᐸᐧᐣ 
ᑲᑫᐧᑌᐧᐃᐧᓇᐣ ᐅᑕᓇᐠ ᑲᑭ ᒪᐊᐧᒋᐦᐃᐁᐧᓇᓂᐊᐧᑭᐸᐣ. ᐅᓄᐁᐧᓂᐊᐧᐣ ᑲᐅᒋ ᐸᐱᑭᓯ ᑲᓇᐊᐧᐸᒋᑲᑌᑭᐣ ᐃᐡᓄᐃᐧ 
ᐊᓄᑭᐃᐧᓇᐣ ᑲᑭᐊᔑᑎᓂᑲᑌᑭᐣ: ᑲᐅᑕᐱᓂᑕᐧ ᒥᓇ ᑫᔭᓂᑭᑭᓄᐦᐊᒪᐃᐧᑕᐧ ᑲᒪᐊᐧᑐᓂᑕᐧ, ᐊᔭᒥᐦᐃᑐᐃᐧᓇᐣ, 
ᑕᔑᑫᐃᐧᓇᐣ ᑲᐊᔑᑎᓂᑲᑌᑭᐣ, ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᐅᓇᒋᑫᐃᐧᐣ ᒥᓇ ᓇᓇᑕᐃᐧᑭᑫᐣᒋᑫᐃᐧᐣ, ᒥᓇ ᑲᐊᓂᑭᔑᑐᐊᐧᐨ 
ᐅᒪᐡᑭᑭᐃᐧ ᑭᑭᓄᐦᐊᒪᑯᐃᐧᓂᐊᐧ. ᐊᐱ ᐅᓄᐁᐧᓂᐊᐧᐣ ᑲᑭᐊᓂᐡᑲᐧ ᐊᓂᒧᒋᑲᑌᑭᐣ, ᑭᐸᐱᑭᓯ ᐅᑲᐧᐱᐦᐊᑲᓄᐊᐧᐠ 
ᒋᐊᓂᒧᑕᒪᑎᐊᐧᐨ ᒥᓇ ᑭᑲᑫᐧᒋᒪᐊᐧᐠ ᒋᓇᓇᑲᒋᑐᐊᐧᐨ ᒥᓂᑯᐠ ᑲᑭᐅᐣᒋ ᐊᐧᐃᐧᐣᒋᑲᑌᑭᐣ ᐁᑲᐧ ᐊᐱᐣ ᒋᐃᐧᐣᑕᒧᐊᐧᐨ 
ᐊᓂᐣ ᐁᔑᓇᒧᐊᐧᐨ ᒥᓇ ᑫᑯᓀᓇᐣ ᑫᑭᐊᓂᒧᒋᑲᑌᑲᐧᐸᐣ ᐅᑕᓇᐠ ᑲᑭᐱᐃᓇᓄᑲᑌᐠ ᐃᐡᑯᓄᐃᐧᐣ ᐁᑲᐧ ᒥᓇ ᐊᓂᐣ 
ᐊᓂᓂᑲᐣ ᑫᑭᐃᔑᓇᑯᒋᑲᑌᑭᐸᐣ ᐱᒥᓂᔕᐦᐃᑫᐃᐧᐣ. ᐁᑲᐧ ᑕᓯᐣ ᑲᑭᐸᑭᑎᓂᑲᑌᑭᐣ ᑲᑫᐧᑌᐧᐃᐧᓇᐣ ᒥᓇ ᐅᓇᐸᒋᑫᐃᐧᓇᐣ 
ᑭᐃᐧᐣᒋᑲᑌᐊᐧᐣ ᐁᑭᐅᓇᓯᓇᐦᐃᑲᑌᑭᐣ ᐁᑲᐧ ᐊᐱᐣ ᒪᒪᐤ ᑲᑭᐃᔑ ᐊᒪᐧᒋᐦᐃᑎᐊᐧᐨ ᑭᐊᐧᐸᑕᐦᐃᐊᐧᓂᐊᐧᐣ ᑲᑭᓇ ᐊᐃᐧᔭᐠ 
ᒋᐊᐧᐸᑕᒧᐊᐧᐨ ᒥᓇ ᑫᑯᓀᓇᐣ ᑫᐊᓂ ᐱᒥ ᓂᑲᓀᑕᑯᒋᑲᑌᑭᐣ.

ᐁᑲᐧ ᒪᒋᐨ ᑲᑭᐊᓂᒧᒋᑲᑌᐠ ᐅᑭᐃᔑᓂᑲᑕᓇᐊᐧ “ᐊᐣᑎ ᑫᔭᓄᒋ ᒪᒋᓂᐡᑲᔭᐠ ᐅᒪ ᐃᓀᑫ?” ᐅᒪ ᑲᑭᑕᑭᐧᐊᐧᐨ 
ᒪᐡᑭᑭᐃᐧᓂᓂ ᑌᐱᐟ ᒪᕑᐡ, ᑲᐃᐧᒋᑕᐧᐨ ᑲᓂᑲᓂᐡᑲᐠ ᐃᐡᑯᓄᐃᐧᓂ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᒋᐊᔑᒋᑲᓇᐊᐧᐸᒋᑲᑌᑭᐣ, ᒥᐢ ᑲᐧᓂ 
ᒪᓂᑐᐊᐧᐱ, ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ ᑲᓂᑲᓂ ᐊᐱᑕᒪᑫᐨ, ᐁᑲᐧ ᒥᓇ ᒥᐢ ᑎᓂᐢ ᑯᒋᔦ-ᑊᕑᐅᓫᐃᐠ, 
ᑲᓇᐱᐡᑲᒪᑫᐨ ᑲᐅᑭᒪᐃᐧᐨ, ᐊᓂᔑᓂᓂᐃᐧ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ ᑲᐅᒋᐊᓄᑲᑌᐠ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐊᔑᑎᓂᑲᑌᑭᐣ ᐊᓄᑭᐃᐧᐣ, 
ᒥᐅᑯ ᑲᑭᐅᓇᓯᐣᑕᐧ ᐅᒪ ᒋᐅᒋ ᓇᓇᑲᑕᒪᐊᐧᐸᑕᒧᐊᐧᐨ ᐅᐁᐧᓂ. ᒥᑕᐡ ᑲᑐᑕᒧᐊᐧᐨ ᐁᑭᐸᑭᑎᓇᒧᐊᐧᐨ
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ᑕᓯᐣ ᐃᓂᐁᐧᓂᐊᐧᐣ ᐊᓄᑭᐃᐧᓇᐣ ᐊᔕ ᑲᑭᑐᒋᑲᑌᑭᐣ ᐃᒪ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂᐠ ᐊᔕ ᑲᑭᐱᒥ 
ᐊᓂᒧᒋᑲᑌᑭᐣ ᓂᐦᓱᑯᐣ ᑲᑭᐱᒥ ᒪᐊᐧᒋᐦᐃᑎᐊᐧᐨ - ᒥᔑᐣ ᐃᒪ ᑲᑭᐱᐊᔕᐊᐧᐨ ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᓂᐠ ᑲᐃᐧᐣ ᒋᑭᐅᐣᒋ ᑭᑫᐣᑕᒧᐊᐧᐨ 
ᐃᓂᐁᐧᓂᐊᐧᐣ ᑕᓯᐣ ᑫᑯᓇᐣ ᑲᑭ ᑭᔕᓄᑲᑌᑭᐣ. ᒥᑕᐡ ᑲᔦ ᑲᑭᐅᐣᒋ ᐃᑭᑐᓇᓂᐊᐧᐠ ᐊᐊᐧᔑᒣ ᒋᑲᑫᐧ ᒥᓇᐧᔑᒋᑲᑌᑭᐸᐣ 
ᐸᔭᑌᐃᐧᐣᑕᒪᑫᐃᐧᐣ ᒋᐅᒋ ᑭᑫᐣᑕᒧᐦᐃᑎᓇᓂᐊᐧᐠ ᑫᑯᓇᐣ ᐃᒪ ᑲᐸᐸᒥᓯᐊᐧᐨ ᐃᐡᑯᓄᐃᐧᓂᐠ, ᐊᓂᔑᓂᓂᐃᐧ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ 
ᑲᐅᒋᐊᓄᑲᑌᐠ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐊᔑᑎᓂᑲᑌᑭᐣ ᐊᓄᑭᐃᐧᐣ, ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ, ᒥᓇ ᒥᔑᐣ 
ᐊᓂᔑᓂᓂᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ, ᑭᒋᔭᐦᐊᐠ, ᑕᔑᑫᐃᐧᓇᐣ ᒥᓇ ᑲᐅᐣᒋ ᐸᐯᔑᑯᐊᐧᐨ ᐊᐃᐧᔭᐠ ᑲᐃᔑᐊᓄᑭᐊᐧᐨ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ 
ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂᐠ.  

ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧᓂ ᐃᐡᑯᓄᐃᐧᓂᐠ ᑲᑭᒋᐦᐊᐃᐧᐡᑲᒪᑫᐊᐧᐨ ᐅᑭᐸᑭᑎᓇᓇᐊᐧ ᐊᐧᑲᐃᐧᓂᑫᐃᐧᐣ ᐃᒪ ᐊᓂᔑᓂᓂᐊᐧᐠ 
ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ ᒋᓇᓇᑲᒋᑐᐊᐧᐨ ᑲᑭᒋᐦᐊᐃᐧᐡᑲᒪᑫᐊᐧᐨ ᐅᑎᓇᓄᑭᐦᐃᑯᐃᐧᓂᐊᐧ ᐅᒪ ᐸᐸᒥᓯᐃᐧᓂᐠ ᒥᓇ 
ᐁᑭᒋᓀᐣᑕᑲᐧᐠ ᐊᓂᔑᓂᓂᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒋᐊᔑᑎᓂᑲᑌᐠ ᐃᒪ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂᐠ.  

ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ ᑲᑭᒋᐦᐊᐃᐧᐡᑲᒪᑫᐊᐧᐨ ᐅᑭᐸᑭᑎᓇᓇᐊᐧ 

ᐊᐧᑲᐃᐧᓂᑫᐃᐧᐣ ᐃᒪ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨᐊᓂᔑᓂᓂᐃᐧ 

ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ ᑲᐅᒋᐊᓄᑲᑌᐠ ᐁᑲᐧ ᒥᓇ ᑭᒋᐦᐊᐃᐧᐡᑲᒪᑫᐃᐧ ᐊᓄᑭᐃᐧᐣ ᒥᐦᐅᒪ 

ᑲᐅᒋ ᒪᐡᑲᐃᐧᐸᑲᐃᐧᒪᑲᐠ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ. ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ 

ᐃᐡᑯᓄᐃᐧᐣ ᑲᓂᑲᓂᐡᑲᒧᐊᐧᐨ ᑭᑲᑲᓄᓇᑲᓄᐊᐧᐠ ᐁᑭᑲᓄᑫᒥᐣᑕᐧ ᒋᑭᐁᐧ ᓇᓇᑲᒋᑐᐊᐧᐨ 

ᐊᔕ ᑲᑭᐃᑭᑐᐊᐧᐸᐣ ᒋᐅᒋ ᐧᐃᑕᓄᑭᒪᐊᐧᐨ ᑲᑭᒋᐦᐊᐃᐧᐡᑲᒪᑫᓂᐨ ᒥᓇ ᑭᐁᐧᑎᓄᐠ 

ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ ᑲᑭᐃᓇᓂᑲᑌᑭᐸᐣ ᒋᐃᔑᐱᒥᐃᐧᒋᑲᑌᐠ: “… ᒋᐅᒋ 

ᐊᐧᐃᐧᒋᑐᐊᐧᐨ ᒋᐊᓄᒋ ᒥᓄᓭᓂᐠ ᐅᒪᐡᑭᑭᐃᐧ ᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᐊᐃᐧᔭᐠ ᒥᓇ 

ᑕᔑᑫᐃᐧᓇᐣ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᑲᐊᔭᑭᐣ” ᐁᑲᐧ ᒥᓇ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ 

ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ ᑲᑭᐃᔑ ᐅᓇᑐᐸᐣ“ ᐊᐊᐧᔑᒣ ᑫᔭᓂᔑ ᒥᓄᓭᐠ ᐃᐧᑕᓄᑭᒥᑎᐃᐧᐣ 

ᒥᓇ ᒋᐸᔭᑌ ᓂᓯᑐᑕᑎᓇᓂᐊᐧᐠ ᑲᐅᐣᒋ ᐊᐧᐃᐧᑕᓄᑭᒥᑎᓇᓂᐊᐧᐠ”.

ᐁᑲᐧ ᐅᐁᐧ ᐊᐧᑲᐃᐧᓂᑫᐃᐧᐣ ᑲᑭᐸᑭᑎᓂᑲᑌᐠ ᐅᑭ ᒪᒪᐃᐧ ᐅᑕᐱᓇᓇᐊᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ ᒣᑲᐧᐨ 
ᐊᐱ ᓂᑭᐱᓯᑦ 15, 2011 ᑲᑭᐊᔑᑕᓯᓇᐦᐃᑲᑌᑭᐣ ᑫᐱᒥᓂᔕᐦᐃᑲᑌᑭᐣ ᒥᓇ ᐁᐸᔭᑌ ᓂᓯᑐᑕᐃᐧᐣᑕᐧ ᑲᑭᒋᐦᐊᐃᐧᐡᑲᒪᑫᐊᐧᐨ:

•	 ᑲᑭᒋᐦᐊᐃᐧᐡᑲᒪᑫᐊᐧᐨ ᐅᓇᑕᐁᐧᐣᑕᓇᐊᐧ ᓂᔕᐧ ᐯᔑᑯᐊᐦᑭ ᒋᒪᐊᐧᒋᐦᐃᑎᐊᐧᐨ;

•	 ᑲᑭᒋᐦᐊᐃᐧᐡᑲᒪᑫᐊᐧᐨ ᐅᓇᑕᐁᐧᐣᑕᓇᐊᐧ ᑫᐃᐧᓇᐊᐧ ᑲᐯᐦᐃ ᒋᐱᒥᓇᓇᑲᑕᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᒥᓇ ᒋᐱᒥᑲᑫᐧᒋᒥᐣᑕᐧ ᒣᑲᐧᐨ 
ᑫᑯᓇᐣ ᑲᐱᒥᑐᒋᑲᑌᑭᐣ;

•	 ᑲᑭᒋᐦᐊᐃᐧᐡᑲᒪᑫᐊᐧᐨ ᑭᐃᑭᑐᐊᐧᐠ ᐁᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᒋᐃᐧᒋᑲᐸᐃᐧᑕᒧᐊᐧᐨ ᑲᑭᐃᔑᐅᓇᐸᒋᑲᑌᐠ ᒥᓇ ᑫᐃᔑᓇᑲᐧᐠ 
ᐊᓄᑭᐃᐧᐣ ᑫᐱᒥᓂᔕᐦᐊᐠ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ;

•	 ᑲᑭᒋᐦᐊᐃᐧᐡᑲᒪᑫᐊᐧᐨ ᑭᐃᑭᑐᐊᐧᐠ ᑲᐯᐦᐃ ᒋᑕᑲᐧᐠ ᐅᐁᐧ ᐊᓂᔑᓂᓂᐃᐧ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ ᑲᐅᒋᐊᓄᑲᑌᐠ ᑕᔑᑫᐃᐧᓇᐣ 
ᑲᐊᔑᑎᓂᑲᑌᑭᐣ ᐊᓄᑭᐃᐧᐣ;

•	  ᑲᑭᒋᐦᐊᐃᐧᐡᑲᒪᑫᐊᐧᐨ ᐅᑕᓀᐣᑕᒥᐦᐃᑯᓇᐊᐧ ᐊᓂᔑᓂᓂᐃᐧ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ ᑲᐅᒋᐊᓄᑲᑌᐠ ᑕᔑᑫᐃᐧᓇᐣ 
ᑲᐊᔑᑎᓂᑲᑌᑭᐣ ᐊᓄᑭᐃᐧᐣ ᐁᑲ ᐁᑌᐱᓭᐊᐧᐨ ᐊᓄᑭᓇᑲᓇᐠ;

•	 ᑲᑭᒋᐦᐊᐃᐧᐡᑲᒪᑫᐊᐧᐨ ᐅᓇᑕᐁᐧᐣᑕᐁᐧᐣᑕᓇᐊᐧ ᑫᐃᐧᓇᐊᐧ ᒋᑲᑫᐧᒋᒥᐣᑕᐧ ᐊᐱ ᑲᐃᐧᐊᓄᑭᐦᐃᐣᑕᐧ ᐃᒪ ᐊᓂᔑᓂᓂᐃᐧ 
ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ ᑲᐅᒋᐊᓄᑲᑌᐠ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐊᔑᑎᓂᑲᑌᑭᐣ ᐊᓄᑭᐃᐧᐣ ᑫᐅᑭᒪᐃᐧᐨ ᒥᓇ ᑯᑕᑭᔭᐣ ᐃᓇᓄᑭᐃᐧᓇᐣ;

•	 ᑲᑭᒋᐦᐊᐃᐧᐡᑲᒪᑫᐊᐧᐨ ᐅᓇᑕᐁᐧᐣᑕᓇᐊᐧ ᒋᐊᐧᐸᑕᐦᐃᑕᐧ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ ᑌᐯᐧ 

ᑭᐡᐱᐣ ᐃᐧᐊᐧᐸᐣᑕᒪᐣ ᐅᐁᐧ ᒪᓯᓇᐦᐃᑲᐣ 

ᑲᒪᓯᓇᐃᑲᑌᐠ ᐊᓂᐣ ᑲᑭᐃᔑ ᐊᐧᐸᐣᒋᑲᑌᐠ 

ᐅᐁᐧ LTV ᐃᐃᒪ ᑲᑭᐅᐣᒋ ᐅᑕᐱᓇᐣ  
AA UNIT ARCHIVE ᐱᐊᐧᐱᑯᐠ  
www.nosm.ca/aboriginalreports
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ᐁᐃᐧᑕᓄᑭᒪᐊᐧᐨ ᐅᒪ ᑲᓇᐊᐧᐸᐣᒋᑫᐃᐧᓂᐠ;

•	ᐊᓂᔑᓂᓂᐃᐧ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ ᑲᐅᒋᐊᓄᑲᑌᐠ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐊᔑᑎᓂᑲᑌᑭᐣ ᐊᓄᑭᐃᐧᐣ ᓇᑕᐁᐧᐣᑕᑲᐧᐣ 
ᑕᓱᐱᓯᑦ ᒋᐅᒋ ᐊᔭᑲᐃᐧ ᑎᐸᒋᒧᑕᐃᐧᐣᑕᐧ ᑲᑭᒋᐦᐊᐃᐧᐡᑲᒪᑫᐊᐧᐨ; ᐁᑲᐧ ᒥᓇ,

•	 ᑲᑭᒋᐦᐊᐃᐧᐡᑲᒪᑫᐊᐧᐨ ᐅᓇᑕᐁᐧᐣᑕᓇᐊᐧ ᒋᓇᑫᐧᒋᑲᑌᓂᐠ ᐅᐁᐧᓂ ᐊᐧᑲᐃᐧᓂᑫᐃᐧᓂ “ᐊᐧᐸᐣᒋᑲᑌ ᐸᑯᓭᐣᒋᑫᐃᐧᐣ” 
(LTV) ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᓂ. 

ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᓂᐠ ᑲᑭᐱᔕᐊᐧᐨ ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᓂ ᑲᐅᓇᑐᐊᐧᐨ ᑲᐃᔑᐊᐱᑕᒪᑫᐊᐧᐨ ᐅᑭᐃᓀᐣᑕᓇᐊᐧ ᐁᑭᒋᓀᐣᑕᑲᐧᓂᐠ 
ᐃᒪ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓂᐠ ᑲᐧᔭᐠ ᒋᐃᔑᓇᑯᑐᐊᐧᐨ ᐅᑎᐡᑯᓄᐃᐧᑲᒥᑯᒥᐊᐧ ᒥᓇ ᐱᑯ ᒪᔭᑦ ᑲᐅᐣᒋ ᓂᑲᓂᐡᑲᒧᐊᐧᐨ 
ᐅᐁᐧᓂ ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᓂ. ᐃᐡᑯᓄᐃᐧᑲᒥᑯᐠ ᑲᐅᐣᒋ ᓂᑲᓂ ᑲᓇᐊᐧᐸᑕᒧᐊᐧᐨ ᔐᒪᐠ ᐅᑭᐅᑕᐱᓇᓇᐊᐧ ᐅᑕᐱᑕᒪᑫᐠ 
ᑲᑭᐃᔑᓇᑐᑫᒧᐊᐧᐨ, ᐁᑲᐧ ᑕᐡ ᒥᐅᑯ ᑲᔭᓂ ᓂᐱᑌᓯᓇᐦᐃᑲᓱᐊᐧᐨ ᐃᐡᑯᓄᐃᐧᑭᒪᐠ ᑲᑭᐱᔕᐊᐧᐨ:

•	 ᒪᐡᑭᑭᐃᐧᓂᓂ ᕑᐊᒍᕑ ᐢᐟᕑᐊᓱᕑ, ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ ᑭᒋᐃᐡᑯᓄᑭᒪ 

•	 ᒪᐡᑭᑭᐃᐧᓂᓂ ᑌᐱᐟ ᒪᕑᐡ, ᑯᑕᐠ ᑭᒋᐃᐡᑯᓄᑭᒪ, ᑕᔑᑫᐃᐧᓇᐣ ᑲᐊᔑᑎᓂᑲᑌᑭᐣ ᐊᓄᑭᐃᐧᐣ ᑲᓂᑲᓂᐡᑲᐠ, 
ᒥᓇ ᑲᓂᑲᓂᐡᑲᐠ ᑭᒋᐃᐡᑯᓄᑭᒪ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᓂᐠ, ᐊᐧᐸᓄᑭᐠ ᑲᑕᑲᐧᐠ ᐃᐡᑯᓄᑲᒥᐠ

•	 ᒪᐡᑭᑭᐃᐧᓂᓂ ᑊᓫᐁᕑ ᔓᓫᐢ, ᑲᐃᐧᒋᑕᐧᐨ ᐃᐡᑯᓄᑭᒪ ᑲᐅᑕᐱᓂᑕᐧ ᒥᓇ ᑫᔭᓂᑭᑭᓄᐦᐊᒪᐃᐧᑕᐧ 
ᑲᒪᐊᐧᑐᓂᑕᐧ ᑲᑲᓇᐊᐸᐧᑕᐠ 

•	 ᒥᐢ ᑭᑦ ᑌᓄᕑᐟ, ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᑲᓂᑲᓂᐡᑲᐠ ᐊᔭᒥᐃᐧᓇᐣ ᑲᐅᒋᐊᓄᑲᑌᑭᐣ  

•	 ᒪᐡᑭᑭᐃᐧᓂᓂ ᕑᐁᒍ ᐁᓫᐊᐁᐧ, ᑲᐃᐧᒋᑕᐧᐨ ᐃᐡᑯᓄᑭᒪ, ᐃᐡᑯᓄᐃᐧ ᐱᒥᓂᔕᐦᐃᑫᐃᐧᓇᐣ ᑲᐃᓇᑌᑭᐣ

ᑯᑕᑭᔭᐠ ᐅᒪ ᑲᐅᐣᒋ ᓂᑲᓂᐡᑲᒪᑫᐊᐧᐨ ᐃᐡᑯᓄᑲᒥᑯᐠ ᒥᓇ ᐅᑕᓄᑭᐠ ᑭᐱᔕᐊᐧᐠ ᒣᑲᐧᐨ ᐊᐱ ᑲᑭᐊᓂ ᐃᓯᓭᓂᐠ ᑯᑕᑭᔭᐠ 
ᒋᐊᓂ ᑕᑎᐸᒋᒧᐊᐧᐨ ᐁᑭᐅᐣᒋ ᐊᐧᐃᐧᒋᐦᐊᐊᐧᐨ, ᒥᓇ ᐅᑭᐅᐣᒋ ᐃᐧᒋᐦᐃᑯᓇᐊᐧ ᑲᑭᐅᑯ ᐊᓂᒧᒋᑲᑌᑭᐣ ᑫᑯᓇᐣ ᐃᒪ 
ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᓂᐠ.
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ᑲᑭᐸᑭᑎᓇᒧᐊᐧᐨ ᐅᑎᐸᒋᒧᐃᐧᓂᐊᐧ 

ᑲᓂᑲᓂᐡᑲᒪᑫᐊᐧᐨ ᐃᐡᑯᓄᐃᐧᓂᐠ ᑲᑭᐸᑭᑎᓇᒧᐊᐧᐨ ᐅᑎᐸᒋᒧᐃᐧᓂᐊᐧ ᑕᓯᐣ ᑲᑭᐱᔑ ᑭᔕᓄᑲᒋᑲᑌᑭᐣ ᓇᓇᑲᐤ ᐃᒪ ᑲᐅᒋ 
ᐸᐱᑭᓴᓄᑲᑌᑭᐣ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂᐠ, ᐅᑭᐊᐧᐃᐧᐣᑕᓇᐊᐧ ᐸᐯᔑᐠ ᐃᓂᐁᐧᓂᐊᐧᐣ ᑲᑭᐸᑭᑎᓂᑲᑌᑲᐧᐸᐣ ᑲᑫᐧᑌᐧᐃᐧᓇᐣ ᐅᑕᓇᐠ 
ᑲᑭᐱᒪᐊᐧᒋᐦᐃᐁᐧᓇᓂᐊᐧᐠ, ᐁᑲᐧ ᒥᓇ ᑯᑕᑭᔭᐣ ᐅᐡᑭ ᑫᑯᓇᐣ ᑲᑭᐅᐣᒋ ᐊᓂᒧᒋᑲᑌᑭᐣ. ᐅᓄᐁᐧᓂᐊᐧᐣ ᐅᐡᑭ ᑎᐸᒋᒧᐃᐧᓇᐣ 
ᑲᑭᐸᑭᑎᓂᑲᑌᑭᐣ ᑭᐅᐣᒋ ᐃᐧᐣᑕᒪᐊᐧᐊᐧᐠ ᑲᑭᐸᐱᑭᓯ ᐅᑲᐧᐱᐊᐧᐨ, ᐯᑭᐡ ᑲᑭᐅᓀᐣᑕᒧᐊᐧᐨ ᐅᐡᑭ ᑫᑯᓇᐣ ᑫᓇᑕᐁᐧᐣᑕᑲᐧᑭᐣ 
ᐊᓂᓂᑲᐣ, ᑲᑭᑎᐸᒋᒧᐊᐧᐨ ᐅᑯᐁᐧᓂᐊᐧᐠ:

•	 ᒪᐡᑭᑭᐃᐧᓂᓂ ᑌᐱᐟ ᒪᕑᐡ, ᑯᑕᐠ ᑭᒋᐃᐡᑯᓄᑭᒪ, ᑕᔑᑫᐃᐧᓇᐣ ᑲᐊᔑᑎᓂᑲᑌᑭᐣ ᐊᓄᑭᐃᐧᐣ ᑲᓂᑲᓂᐡᑲᐠ, ᒥᓇ 
ᑲᓂᑲᓂᐡᑲᐠ ᑭᒋᐃᐡᑯᓄᑭᒪ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᓂᐠ, ᐊᐧᐸᓄᑭᐠ ᑲᑕᑲᐧᐠ ᐃᐡᑯᓄᑲᒥᐠ

•	 ᒪᐡᑭᑭᐃᐧᓂᓂ ᑊᓫᐁᕑ ᔓᓫᐢ, ᑲᐃᐧᒋᑕᐧᐨ ᐃᐡᑯᓄᑭᒪ ᑲᐅᑕᐱᓂᑕᐧ ᒥᓇ ᑫᔭᓂᑭᑭᓄᐦᐊᒪᐃᐧᑕᐧ ᑲᒪᐊᐧᑐᓂᑕᐧ 
ᑲᑲᓇᐊᐸᐧᑕᐠ 

•	 ᒪᐡᑭᑭᐃᐧᓂᓂ ᕑᐁᒍ ᐁᓫᐊᐁᐧ, ᑲᐃᐧᒋᑕᐧᐨ ᐃᐡᑯᓄᑭᒪ, ᐃᐡᑯᓄᐃᐧ ᐱᒥᓂᔕᐦᐃᑫᐃᐧᓇᐣ ᑲᐃᓇᑌᑭᐣ

•	 ᒥᐢ ᑭᑦ ᑌᓄᕑᐟ, ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᑲᓂᑲᓂᐡᑲᐠ ᐊᔭᒥᐃᐧᓇᐣ ᑲᐅᒋᐊᓄᑲᑌᑭᐣ  

•	 ᒪᐡᑭᑭᐃᐧᓂᓂ ᑭᕑᐃᐢᑎᐣ ᒐᐠᓫᐃᐣ, ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ ᑲᑭᑭᓄᐦᐊᒪᑫᐨ ᒪᐡᑭᑭᐃᐧ 
ᓇᓇᑕᐃᐧᑭᑫᐣᒋᑫᐃᐧᐣ  

•	 ᒥᐢᑐᕑ ᒍᐃᐧ ᒥᐠᑯᓫᒪᐣ, ᑲᑲᓇᐊᐧᐸᑕᐠ ᑲᐱᒥᐃᐡᑯᓄᐦᐃᑕᐧ ᒥᓇ ᑲᐊᓂ ᐅᑕᐱᓂᑕᐧ ᑫᐃᐡᑯᓄᐊᐧᐨ

ᑭᒪᓯᓇᐦᐃᑲᑌᐊᐧᐣ ᐅᑎᐸᒋᒧᐃᐧᓂᐊᐧ ᐁᑲᐧ ᐃᒪ ᑲᑲᓇᐁᐧᐣᒋᑲᑌᑭᐣ ᐊᓂᔑᓂᓂᐃᐧ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ ᑲᐅᒋᐊᓄᑲᑌᐠ ᑕᔑᑫᐃᐧᓇᐣ 
ᑲᐊᔑᑎᓂᑲᑌᑭᐣ ᐊᓄᑭᐃᐧᐣ ᑲᐃᔑᒪᓯᓇᐦᐃᑲᑌᑭᐣ ᐱᐊᐧᐱᑯᐠ ᑲᐃᔑᒥᑲᐣ ᒋᐃᓇᑲᐧᐦᐊᒪᐣ ᐅᒪ 
http://www.nosm.ca/aboriginalreports/.

ᑲᑭᐃᐧᐣᒋᑲᑌᑭᐣ ᓇᓇᑲᐤ ᑫᑯᓇᐣ ᑲᑭᑲᑫᐧᑌᐧᓇᓂᐊᐧᐠ 

ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᓂᐠ ᑲᑭᐱᔕᐊᐧᐨ ᐅᑭᐃᓇᑭᐣᑕᓇᐊᐧ ᐅᓄᐁᐧᓂᐊᐧᐣ ᑫᑯᓇᐣ ᑲᑭᐸᑭᑎᓂᑲᑌᑭᐣ ᑲᑫᐧᑌᐧᐃᐧᓇᐣ ᐊᒋᓇ ᒋᐃᓯᓭᑭᐣ (0-3 
ᑕᓱᐱᓯᑦ), ᐁᑲᐧ ᒥᓇ ᒥᔑᐣ ᐃᒪ ᑲᑭᐊᔭᐊᐧᐨ ᐅᑭᐃᔑ ᐊᐧᐸᑕᓇᐊᐧ ᑲᑭᐃᓇᑭᐣᒋᑲᑌᑭᐣ ᐅᓄᐁᐧᓂᐊᐧᐣ ᐁᑭᐅᐣᒋ ᑭᑭᓄᐦᐃᑫᒪᑲᑭᐣ 
ᒥᔑᐣ ᑫᑯᓇᐣ ᑲᓇᑕᐁᐧᐣᑕᑲᐧᑭᐣ ᒋᒥᓇᐧᒋᑲᑌᑭᐣ ᑲᑭᐊᓂᒧᒋᑲᑌᑭᐣ ᒥᐅᓄ ᑲᑫᐧᑌᐧᐃᐧᓇᐣ ᐊᔕ ᑲᑭᐱᐊᓂᒧᒋᑲᑌᑭᐸᓂᐣ ᐅᑕᓇᐠ 
ᑲᑭᐱ ᒪᐊᐧᒋᐦᐃᑎᓇᓂᐊᐧᐠ. ᒥᑕᐡ ᑲᑭᐃᔑᐊᐧᐸᑕᒧᐊᐧᐨ ᑲᑭᐱᔕᐊᐧᐨ ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᓂᐠ, ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ 
ᐃᐡᑯᓄᐃᐧᐣ ᑲᐱᒧᑐᐊᐧᐨ ᑲᐃᐧᐣ ᐅᑐᐣᒋᑲᐡᑭᑐᓇᐊᐧ ᐅᐁᐧᓂ ᒋᑐᑕᒧᐊᐧᐨ, ᓇᐣᑕ ᒥᓇ ᑲᐃᐧᐣ ᐅᑐᐣᒋ ᑐᑕᓯᓇᐊᐧ ᒋᑭᑫᐣᑕᒧᓂᐁᐧᐊᐧᐨ 
ᐊᓂᐣ ᑲᑭᐱᔑ ᐱᒪᓄᑲᑕᒧᐊᐧᐨ ᒪᔭᑦ ᑫᑯᓇᐣ, ᐃᓂᐁᐧᓂᐊᐧᐣ ᒥᓇ:

•	 ᐊᐊᐧᔑᒣ ᒋᒥᓄᓭᐠ ᒥᓇ ᒋᐊᔭᒪᑲᐠ ᐅᑕᔭᒥᐦᐃᑐᐃᐧᓂᐊᐧ ᐃᑭᐁᐧᓂᐊᐧᐠ ᑲᐅᒋ ᐊᐧᐃᐧᑕᓄᑭᒥᑎᐊᐧᐨ (NOSM/ARG/
AA Unit) ᒥᓇ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ ᒥᓇ ᐱᒧᒋᑫᐃᐧᓇᐣ;

•	 ᒋᒥᓇᐧᒋᑲᑌᑭᐣ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐣ ᒪᐡᑭᑭᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧ ᐅᓇᒋᑫᐃᐧᐣ ᒋᐅᒋ 
ᐃᐧᒋᐦᐃᐁᐧᒪᑲᐠ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ ᒥᓇ ᐱᑯ ᐊᓂᔑᓂᓂᐊᐧᐠ ᒋᐃᐧᒋᐦᐃᑯᐊᐧᐨ;

•	 ᒋᐅᑕᐱᓇᒧᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ ᑲᑭᐸᑭᑎᓂᑲᑌᑭᐣ ᑲᑫᐧᑌᐧᐃᐧᓇᐣ 
ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᓂᐠ; 

•	 ᒋᓇᐣᑭᓇᒪᐃᐧᐣᑕᐧ ᑫᐃᐧᓇᐊᐧ ᑫᑭᐅᐣᒋᐊᐧᐃᐧᒋᐦᐃᐁᐧᐊᐧᐨ ᑕᔑᑫᐃᐧᓇᐣ ᑲᑭᐊᔑᑎᓂᑲᑌᑭᐣ ᑲᑭᐅᒋᐅᓇᐸᒋᑲᑌᑭᐣ ᐅᒪ 
ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂᐠ;

•	 ᒋᓇᐣᑭᓇᒪᐃᐧᐣᑕᐧ ᑫᐃᐧᓇᐊᐧ ᑫᑭᐅᐣᒋᐊᐧᐃᐧᒋᐦᐃᐁᐧᐊᐧᐨ ᑲᐱᒥ ᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᐠ ᑲᐃᔑᑲᓇᐊᐧᐸᒋᑲᑌᑭᐣ 
ᐊᓂᔑᓂᓂᐃᐧ ᐊᔭᑲᐧᒥ ᑲᓇᐁᐧᐣᒋᑫᐃᐧᓇᐣ;

•	 ᑭᔭᐱᐨ ᒋᔭᓂ ᑲᑫᐧᐅᐣᑎᓂᑕᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ ᒥᓇ ᑫᑭᒋᐦᐊᐃᐧᐡᑲᒪᑫᐊᐧᐨ ᐃᐡᑯᓄᑲᒥᑯᐠ ᒥᓇ ᑫᑭᑭᓄᐦᐊᒪᑫᐊᐧᐨ; 
ᐁᑲᐧ ᒥᓇ, 

•	 ᒋᓇᐣᑭᓂᑲᑌᑭᐣ ᐊᓄᑭᐃᐧᓂᐠ ᓇᓇᑕᐃᐧᑭᑫᒋᑫᐃᐧᓂᐠ ᑫᑭᐅᐣᒋ ᐃᐧᒋᐦᐃᐁᐧᒪᑲᑭᐣ ᑲᐱᒥᐃᐧᒋᑕᐧᐊᐧᐨ, ᐁᑲᐧ ᒥᓇ 
ᒋᑭᑕᐸᑕᑭᐣ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ.



R e p o r t  o f  t h e  T h i r d  N O S M  A b o r i g i na  l  W o r k s h o p  “Living the Vision”32

ᑲᑭᒪᒪᐃᐧᓂᑲᑌᑭᐣ ᑫᑯᓇᐣ ᑲᑭᑲᑫᐧᑌᐧᓇᓂᐊᐧᐠ

ᐅᒪ ᐸᑫᐱᐦᐃᑲᓂᐠ ᑭᒪᓯᓇᐦᐃᑲᑌᐊᐧᐣ ᑲᑭᒪᒪᐃᐧᓂᑲᑌᑭᐣ ᑫᑯᓇᐣ ᑲᑭᑲᑫᐧᑌᐧᓇᓂᐊᐧᐠ ᐃᑭᐁᐧᓂᐊᐧᐠ ᑲᑭᐸᑭᑎᓇᒧᐊᐧᐨ 
ᑲᑭᐸᐱᑭᓯ ᐅᑲᐧᐱᐦᐃᐣᑕᐧ ᐸᐯᔑᐠ ᑫᑯᓇᐣ ᑲᑭᐊᓂᒧᒋᑲᑌᑭᐣ. ᑭᓂᐱᑌᓯᓇᐦᐃᑲᑌᐊᐧᐣ ᑫᑯᓀᐣ ᐃᓂᐁᐧᓂᐊᐧᐣ ᒪᔭᑦ 
ᑲᔭᓂ ᐊᐱᑌᐣᑕᑲᐧᑭᐣ ᑲᐃᔑ ᐸᐱᑭᓯ ᐸᑫᐱᐦᐃᑲᑌᑭᐣ, ᔕᑯᐨ ᑲᐃᐧᐣ ᒪᔭᑦ ᒋᐅᒋ ᐃᓇᓯᓇᐦᐊᒧᐊᐧᐨ, ᒥᓇ ᒋᐅᒋ ᒪᔭᑦ 
ᐃᓂᑕᑯᒧᑐᐊᐧᐨ ᐃᒪ ᑲᑭᐱᔕᐊᐧᐨ. ᑲᑭᓇ ᑲᑭ ᒪᓯᓇᐦᐃᑲᑌᑭᐣ ᒥᓇ ᐊᐧᐃᐧᐣᒋᑲᑌᑭᐣ ᑭᒪᐊᐧᑐᓂᑲᑌᐊᐧᐣ ᐃᐧᓇᐊᐧ ᐃᒪ 
ᒪᔭᑦ ᑲᐅᒋ ᑲᓇᐊᐧᐸᑕᒧᐊᐧᐨ ᒋᐊᐸᒋᑐᐊᐧᐨ.

ᑲᐅᑕᐱᓂᑕᐧ ᒥᓇ ᑫᔭᓂᑭᑭᓄᐦᐊᒪᐃᐧᑕᐧ ᑲᒪᐊᐧᑐᓂᑕᐧ

•	 ᑕᒥᓇᐧᒋᑲᑌ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ ᑲᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᑲᐅᓀᓂᒥᑕᐧ ᑫᐃᐡᑯᓄᐊᐧᐨ.

•	 ᒋᒥᓇᐧᔑᒋᑲᑌᑭᐣ ᐊᐸᒋᒋᑲᓇᐣ ᑫᐊᐸᒋᑐᐊᐧᐨ ᐅᑕᓄᑭᐠ, ᐃᐡᑯᓄᑲᒥᑯᐠ ᒥᓇ ᑲᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ ᐁᐧᑎ 
ᑕᔑᑫᐃᐧᓂᐠ ᑲᐃᔕᐊᐧᐨ.

•	 ᒋᐅᐣᑎᓇᑲᓂᐃᐧᐊᐧᐨ ᑫᐱᒥ ᑭᑭᓇᐊᐧᐸᒥᐣᑕᐧ ᑲᐃᔑ ᑭᑫᐣᑕᒧᐊᐧᐨ ᒋᔑᐱᒧᑐᐊᐧᐨ ᑲᐱᒪᑎᓯᐊᐧᐨ.

•	 ᒋᒥᓇᐧᒋᑲᑌᐠ ᓇᐊᐧᐨ ᒋᒥᓄᓭᓂᐠ ᐅᑎᓇᓄᑭᐦᐃᑯᐃᐧᓂᐊᐧ ᑲᐱᒥ ᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ ᒣᑲᐧᐨ ᑯᑕᑭᔭᐠ ᑲᐱᒥ 
ᓇᓇᑐᓇᐃᐧᐣᑕᐧ ᑫᐊᓂ ᐃᐡᑯᓄᐊᐧᐨ.

•	 ᒋᒥᓇᐧᒋᑲᑌᐠ ᒥᓇ ᒋᐃᐧᒋᒋᑲᑌᐠ ᑕᔑᑫᐃᐧᓂᐠ ᑲᑐᑕᒧᐊᐧᐨ ᒥᓇ ᑲᓇᓇᑐᓇᐊᐧᐊᐧᐨ ᑫᐃᐡᑯᓄᐊᐧᐨ ᒥᓇ 
ᑲᔭᓂ ᑲᐧᔭᐣᒋᐊᐧᐨ ᑲᒧᐡᑭᓀᐱᐦᐃᑫᐊᐧᐨ.

•	 ᒋᐅᓇᒋᑲᑌᐠ ᑲᑭᐱᒧᐡᑭᓀᐱᐦᐃᑫᐊᐧᐨ ᒋᑲᓇᐁᐧᒋᑲᑌᑭᐣ ᑫᑭᐅᐣᒋ ᐃᐧᒋᒋᑲᑌᑭᐣ ᒥᓇ ᒋᐅᒋ ᑭᑫᐣᒋᑲᑌᐠ 
ᐊᓂᐣ ᑲᑭᐱᑐᒋᑲᑌᐠ ᑲᓇᓇᑐᓇᐃᐧᐣᑕᐧ ᑫᐃᐡᑯᓄᐊᐧᐨ.

•	 ᒋᐃᐧᑕᓄᑭᒥᑎᓇᓂᐊᐧᐠ ᐃᒪ ᑕᔑᑫᐃᐧᓇᐣ ᒥᓇ ᑯᑕᑭᔭᐣ ᐸᑲᐣ ᐊᓄᑭᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᐊᐊᐧᔑᒣ ᑫᑭᐅᐣᒋ 
ᐃᐧᒋᐦᐃᐁᐧᓭᓂᐠ ᒋᔭᓂ ᑲᐧᔭᐣᒋᐊᐧᐨ ᐊᓂᔑᓂᓂᐃᐧ ᐅᑎᐡᑯᓂᐠ.

•	 ᒋᒥᓇᐧᔑᒋᑲᑌᐠ ᑲᐃᓇᑌᐠ ᑲᐅᑕᐱᓂᑕᐧ ᑲᐱᐣᑎᑫᐱᐦᐅᐣᑕᐧ ᒥᓇ ᑲᐃᓇᓄᑲᑌᐠ ᐊᐊᐧᔑᒣ ᑫᑭᐊᓄᒋ 
ᒥᔑᓄᐊᐧᐸᐣ ᐊᓂᔑᓂᓂᐊᐧᐠ ᐅᒪ ᒋᐊᓂᐱᐣᑎᑫᐊᐧᐨ ᐃᐡᑯᓄᐃᐧᓂᐠ.

•	 ᒋᑭᐁᐧ ᓇᓇᑲᑕᐊᐧᐸᒋᑲᑌᐠ ᐱᒥᓂᔕᐦᐃᑫᐃᐧᐣ.

•	 ᒋᒥᓇᐧᔑᒋᑲᑌᐠ ᑲᐃᔑᐱᒥ ᐃᐧᒋᒋᑲᑌᐠ ᑲᐃᓀᐣᑕᒧᐊᐧᐨ ᒋᒧᐡᑭᓀᐱᐦᐃᑫᐊᐧᐨ ᓇᐣᑕ ᑫᒋᐊᐧᐠ 
ᑲᐱᒧᐡᑭᓀᐱᐦᐃᑫᐊᐧᐨ.

ᐊᔭᒥᐦᐃᑎᐃᐧᓇᐣ
•	 ᒋᓇᐣᑭᓂᑲᑌᑭᐣ ᑫᑭᑕᐸᑕᑭᐣ ᐃᐧᐣᑕᒪᑫᐃᐧ ᑫᑯᓇᐣ, ᐃᐧᐸᐨ ᒋᔭᓂᐸᐸᑭᑎᓂᑲᑌᑭᐣ ᒥᓇ ᒋᔭᓂ 

ᑭᑫᐣᑕᒧᐦᐃᐁᐧᓇᓂᐊᐧᐠ. 

•	 ᒋᓇᐣᑭᐊᐸᑕᑭᐣ ᒥᓇ ᐊᐊᐧᔑᒣ ᒋᐊᐸᑕᑭᐣ ᒪᒪᑕᐊᐧᐱᑯ ᐊᐸᒋᒋᑲᓇᐣ - ᐅᐡᑭ ᑫᑯᓇᐣ, ᑫᐅᒋ ᒪᒪᐃᐧ 
ᐊᐸᑕᑭᐣ ᒥᓇ ᐁᑲ ᑲᔭᓂ ᐅᐡᑭᓇᑲᐧᑭᐣ ᒋᔭᓂᐅᐣᑎᓂᑲᑌᑭᐣ.

•	 ᒋᐊᓂ ᓇᐣᑭᐊᐸᑕᑭᐣ ᒥᓯᐁᐧ ᑲᐅᐣᒋᐊᓄᑲᑌᑭᐣ ᑎᐸᒋᒧᐃᐧ ᐊᐸᒋᒋᑲᓂᐠ.

ᑕᔑᑫᐃᐧᓇᐣ ᑲᐊᔑᑎᓂᑲᑌᑭᐣ 
•	 ᒋᓇᐣᑭᐅᑕᐱᓂᑲᑌᑭᐣ ᒋᐊᓂᐊᐸᒋᑐᐊᐧᐨ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂᐠ ᑲᐊᓄᑭᐊᐧᐨ, ᐃᐡᑯᓄᑲᒥᑯᐠ 

ᒥᓇ ᑲᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ ᒋᐊᓄᒋ ᓂᓯᑕᐁᐧᐣᑕᒧᐊᐧᐨ “ᑫᑭᐅᐣᒋ ᒪᓇᑌᓂᒥᑎᓇᓂᐊᐧᐠ ᐸᐸᑲᐣ 
ᑲᐃᓇᑲᓀᓯᓇᓂᐊᐧᐠ” (ᑐᑲᐣ ᒋᓇᐣᑭᓂᑲᑌᐠ ᐱᐣᒋ ᐃᐡᑯᓄᐃᐧᓂᐠ ᐸᑭᑎᓂᑫᐃᐧᐣ ᑲᑐᒋᑲᑌᐠ ᒥᓇ ᑯᑕᑭᔭᐣ 
ᑫᑯᓇᐣ ᐃᔑᒋᑫᐃᐧᓇᐣ). 

•	 ᑕᔑᑫᐃᐧᓂᐠ ᑲᑕᓇᓄᑲᑕᒧᐊᐧᐨ ᐅᓇᒋᑫᐃᐧᓇᐣ, ᒥᓇ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂᐠ ᑲᐊᓄᑭᐊᐧᐨ, ᐃᐡᑯᓄᑲᒥᑯᐠ 
ᒥᓇ ᑲᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ ᒋᐅᒋ ᐊᐧᐃᐧᒋᐦᐃᑎᐊᐧᐨ ᒣᑲᐧᐨ ᐊᐱ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ 106 ᐱᒥᐅᓇᒋᑲᑌᐠ 
ᑫᒋᓇᐨ ᒋᓇᐦᐃᓇᑲᐧᐠ ᒥᓇ ᒋᐃᐧᒋᐦᐃᐁᐧᒪᑲᐠ ᐃᒪ ᑕᔑᑫᐃᐧᓂᐠ. (ᑐᑲᐣ ᑲᐅᐡᑲᑎᓯᐊᐧᐨ ᒋᑕᑯᓂᑕᐧ ᓇᓇᑲᐤ 
ᐃᔑᒋᑫᐃᐧᓇᐣ ᑲᑐᒋᑫᐦᐃᐣᑕᐧ ᒣᑲᐧ ᐨ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ 106 ᑲᐃᔑᒋᑲᓂᐊᐧᐠ, ᒥᓇ ᑭᒋᐦᐊᐠ ᑫᐃᐧᓇᐊᐧ 
ᒋᑕᑯᓂᑕᐧ).

•	 ᒋᔭᓂᐱᒥ ᓂᓯᑕᐁᐧᐣᑕᒧᓂᐁᐧᓇᓂᐊᐧᐠ ᐊᓂᐣ ᒪᔭᑦ ᐁᓇᓄᑭᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ 
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ᐊᐱᑕᒪᑫᐊᐧᐨ ᐃᒪ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ.  

•	 ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧ ᑲᐱᒧᑐᐊᐧᐨ ᒋᑫᒋᓇᐊᐧᑐᐊᐧᐨ ᑲᐅᐣᒋ ᐱᒥᐃᐧᒋᐦᐃᐁᐧᒪᑲᑭᐣ ᐊᒋᓇ 
ᑕᔑᑫᐃᐧᓂᐠ ᑲᑕᔑᐃᐡᑯᓄᐦᐃᑕᐧ ᒋᐅᒋ ᒪᒥᐡᑲᐧᒋ ᐊᔭᑭᓀ ᐅᑕᐱᓇᐊᐧᐨ ᑯᑕᑭᔭᐣ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᒋ ᐸᐸᒥᓯᒪᑲᑭᐣ.

•	 ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧ ᑲᐱᒧᑐᐊᐧᐨ ᒥᓇ ᑲᐅᐣᒋ ᐃᐧᑕᓄᑭᒥᑎᒪᑲᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ 
ᐅᑲᐅᓇᑐᓇᐊᐧ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓇᐠ ᒋᑭᐁᐧ ᐃᔕᐊᐧᐨ ᓂᐢᑕᑦ ᑲᒪᒋᐃᐡᑯᓄᐊᐧᐸᐣ ᑲᑭᐃᔕᐊᐧᐸᐣ ᑕᔑᑫᐃᐧᓂᐠ ᒥᓇ 
ᑯᑕᑭᔭᐣ ᑕᔑᑫᐃᐧᓇᐣ ᒣᑲᐧᐨ ᐊᓂᐱᒥ ᐃᐡᑯᓄᐦᐃᐣᑕᐧ (ᑲᒪᐡᑭᑭᐃᐧᓂᓂᐃᐧ ᐃᐡᑯᓄᐊᐧᐨ).

•	 ᒋᓇᐣᑭᓂᑲᑌᐠ ᒋᐅᒋ ᐊᔭᑭᓀ ᐊᐧᐃᐣᑕᒪᑎᐊᐧᐨ ᑫᑯᓇᐣ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ, ᐊᓂᔑᓂᓂᐊᐧᐠ 
ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᐣᒋ ᐸᐸᒥᓯᒪᑲᑭᐣ. 

ᑭᑭᓄᐦᐊᒪᑫᐃᐧ ᐅᓇᒋᑫᐃᐧᐣ ᑲᑭᑲᑫᐧᑌᐧᓇᓂᐊᐧᐠ ᒋᐃᓇᒋᑲᑌᑭᐣ
•	 ᒋᒪᒥᓇᐧᒋᑲᑌᓂᐠ ᒥᓇ ᒋᒥᓇᐧᔑᒋᑲᑌᓂᐠ ᑫᔭᓂᔑᑲᐧᔭᐣᒋᐦᐃᐣᑕᐧ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓇᐠ ᐁᒪᐧᔦ ᐊᓂᐅᑕᐱᓇᒧᐊᐧᐨ 

ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ 106.

•	 ᐊᐊᐧᔑᒣ ᒋᐃᓯᓭᒋᑲᑌᐠ ᒋᑲᑫᐧᒋᒥᐣᑕᐧ ᐁᓀᐣᑕᒧᐊᐧᑫᐧᐣ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓇᐠ ᒥᓇ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂᐠ ᐃᒪ 
ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᐣᒋ ᐸᐸᒥᓯᒪᑲᑭᐣ ᑲᐃᔑᐸᑭᑎᓂᑕᐧ ᐊᒋᓇ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓇᐠ.

•	 ᐊᐊᐧᔑᒣ ᒋᑕᐃᐧᓇᒪᐃᐧᐣᑕᐧ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧ ᐊᓄᑭᓇᑲᓇᐠ, ᐃᐡᑯᓄᐃᐧᓂᐠ ᒥᓇ ᑲᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ 
ᒋᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ “ᑫᑭᐅᐣᒋ ᒪᓇᑌᓂᒥᑎᓇᓂᐊᐧᐠ ᐸᐸᑲᐣ ᑲᐃᓇᑲᓀᓯᓇᓂᐊᐧᐠ”.

•	 ᒋᑭᐁᐧ ᑲᓇᐊᐧᐸᒋᑲᑌᐠ ᒥᓇ ᒋᑭᐁᐧ ᒪᒥᓇᐧᓯᓇᐦᐃᑲᑌᐠ ᐊᓂᔑᓂᓂᐃᐧ ᑫᑯᓇᐣ ᑲᐃᔑ ᒪᓯᓇᐦᐃᑲᑌᑭᐣ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧ ᐅᓇᒋᑫᐃᐧᓂᐠ ᐃᒪ ᒋᐊᔑᑕᓯᓇᐦᐅᐣᑕᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᒋᐦᐊᐃᐧᐡᑲᒪᑫᐊᐧᐨ, ᑲᒪᐡᑭᑭᐃᐧ 
ᐊᓄᑭᐊᐧᐨ, ᐁᑲᐧ ᒥᓇ ᑲᑭᒋᓀᐣᑕᒧᐊᐧᐨ ᒥᓇ ᑲᐅᑭᑫᐣᑕᒪᐃᐧᓂᐊᐧ ᑕᔑᑫᐃᐧᓂᐠ ᑲᐅᐣᒋᑎᐯᐣᑕᑯᓯᐊᐧᐨ.

•	 ᒋᐊᔑᑕᓯᓇᐦᐃᑲᑌᑭᐣ ᐊᓂᔑᓂᓂᐃᐧ ᒪᐡᑭᑭᐣ ᒣᑲᐧᐨ ᑲᐯᐦᐃ ᑲᐱᒥ ᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᐠ.

•	 ᑲᐯᐦᐃ ᒋᐸᐸᒥᓯᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ ᒥᓯᐁᐧ ᐃᒪ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ 
ᐃᐡᑯᓄᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ.

ᓇᓇᑕᐃᐧᑭᑫᐣᒋᑫᐃᐧᐣ ᑲᑭᑲᑫᐧᑌᐧᓇᓂᐊᐧᐠ ᒋᐃᓇᒋᑲᑌᑭᐣ
•	 ᒋᐱᒪᓄᑲᑌᐠ ᑲᐱᒥᐃᓇᓄᑲᑌᐠ ᐊᔭᒥᐦᐃᑐᐃᐧᐣ ᒥᓇ ᑲᒪᒥᐡᑲᐧᒋ ᐃᐧᐣᑕᒪᑐᐊᐧᐨ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ 

ᐃᐡᑯᓄᐃᐧᐣ ᒥᓇ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ ᐁᑲᐧ ᒥᓇ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ ᒋᐅᐣᒋᒪᑲᐠ 
ᒥᓄᐃᐧᑕᓄᑭᒥᑐᐃᐧᐣ ᑫᑭᔭᓄᒋ ᐱᒪᓄᑲᑌᐠ ᒥᓯᐁᐧ ᑲᐃᔑᓇᑲᐧᐠ ᓇᓇᑕᐃᐧᑭᑫᐣᒋᑫᐃᐧ ᐊᓄᑭᐃᐧᐣ.

•	 ᑭᐊᔭᑲᐃᐧ ᐸᑭᑎᓂᑲᑌᑭᐣ ᐃᐧᐣᑕᒪᑫᐃᐧᓇᐣ ᒋᐅᒋ ᐱᒥ ᑭᑫᐣᑕᒧᐊᐧᐨ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐊᔭᐊᐧᐨ ᐊᓂᐣ ᐁᓂᔑ 
ᐱᒪᓄᑲᑌᑭᐣ ᓇᓇᑕᐃᐧᑭᑫᐣᒋᑫᐃᐧ ᐊᓄᑭᐃᐧᓇᐣ ᑲᑐᑕᒧᐊᐧᐨ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ, 
ᐁᑲᐧ ᒥᓇ ᒋᐅᐣᒋᑕᒪᑫᐊᐧᐨ ᐊᐣᑎ ᑫᑭᐅᐣᒋ ᐊᓂᑫᐅᐣᑎᓇᒧᐊᐧᐨ ᑕᔑᑫᐃᐧᓇᐣ ᐅᓄᐁᐧᓂᐊᐧᐣ ᑐᑲᐣ ᑲᐱᒥ 
ᓇᓇᑕᐃᐧᑭᑫᐣᑕᒧᐊᐧᐨ ᑫᑯᓇᐣ.

•	 ᒋᐃᔑᓇᑯᒋᑲᑌᐠ ᑫᑭᐅᐣᒋᐊᔭᒪᑲᐠ ᑌᐸᑫᓂᒥᑐᐃᐧᐣ ᒋᐅᒋ ᔑᐣᑭᐡᑭᑲᑌᑭᐣ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ ᒋᐃᔑ 
ᓇᓇᑕᐃᐧᑭᑫᐣᑕᒧᐊᐧᐨ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ ᑫᐃᐧᓇᐊᐧ ᒋᐃᔑᐃᐧᒋᑕᐧᐊᐧᐨ ᑲᓇᓇᑕᐃᐧ 
ᑭᑫᐣᑕᒧᐊᐧᐨ ᐊᐣᑎ ᑫᑭᐅᐣᒋ ᒥᓄᓭᓂᑭᐸᐣ ᑲᐃᔑᓇᓄᑌᓭᓂᐠ ᐅᑕᔑᑫᐃᐧᓂᐊᐧ ᒥᓇ ᐱᑯ ᐃᒪ ᑲᑲᐯᔑᐊᐧᐨ.

•	 ᒋᐃᐧᒋᒋᑲᑌᑭᐣ ᒥᓇ ᐊᓱᐡᑭᑲᑌᑭᐣ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ ᒥᓇ ᐊᓄᑭᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᒋᐅᓇᒋᑲᑌᑭᐣ 
ᒥᓇ ᑫᐊᓄᒋ ᒪᑕᓄᑲᑕᒧᐊᐧᐨ ᐅᓇᓇᑕᐃᐧ ᑭᑫᐣᒋᑫᐃᐧ ᐊᓄᑭᐃᐧᓂᐊᐧ ᐃᐧᓇᐊᐧ ᑲᑭᐅᐣᒋ ᒪᑕᓄᑲᑕᒧᐊᐧᐸᐣ (ᑐᑲᐣ 
ᐃᐁᐧ GEAR - ᑫᐱᒥ ᑭᑭᓄᐡᑭᑫᒪᑲᐠ ᐊᓂᔑᓂᓂᐃᐧ ᓇᓇᑕᐃᐧᑭᑫᐣᒋᑫᐃᐧᐣ ᓇᐣᑕ ᐃᐁᐧ MARRC - ᒪᓂᑐᓫᐃᐣ 
ᐊᓂᔑᓂᓂᐃᐧ ᓇᓇᑕᐃᐧᑭᑫᐣᒋᑫᐃᐧᐣ ᑭᐁᐧ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ ᑲᐊᐱᑕᒪᑫᐊᐧᐨ).

•	 ᒋᔑᐣᑭᐡᑭᑲᑌᐠ ᓇᐣᑕ ᒋᑲᑫᐧ ᐅᐣᑎᓂᑕᐧ ᑫᓇᓇᑕᐃᐧᑭᑫᐣᒋᑫᐃᐧ ᐊᓄᑭᐊᐧᐨ ᒋᐊᓄᑭᐦᐊᐊᐧᐨ ᑭᒋᔭᐦᐊᐣ ᒥᓇ 
ᑕᔑᑫᐃᐧᓂᐠ ᑲᑲᐯᔑᐊᐧᐨ ᐊᐣᑎ ᒥᓇ ᐊᓇᐱ ᓇᓇᑕᐃᐧᑭᑫᐣᒋᑫᐃᐧ ᐯᐸᓄᐣ ᒥᓇ ᑲᑭᐃᔑ ᒥᑭᑲᓂᐊᐧᐠ ᐊᓂ 
ᐊᐧᐸᑕᐦᐃᐊᐧᓄᐊᐧᐠ ᐱᑯ ᐊᐃᐧᔭᐠ ᒋᐊᐧᐸᑕᒧᐊᐧᐨ ᓇᐣᑕ ᑯᑕᑭᔭᐠ ᐅᓇᓇᑕᐃᐧᑭᑫᐣᒋᑫᐠ ᒋᒥᓂᑕᐧ ᑲᐃᔑ 
ᒪᐊᐧᒋᐦᐃᑎᓇᓂᐊᐧᐠ.
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ᑲᐱᒥ ᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ ᒪᐡᑭᑭᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓂ ᑲᑭᑲᑫᐧᑌᐧᓇᓂᐊᐧᐠ ᒋᐃᓇᒋᑲᑌᑭᐣ 
•	 ᒋᐊᓄᑭᐦᐊᑲᓄᐨ ᑫᓂᑲᓂᐡᑲᐠ ᐊᓂᔑᓂᓂᐃᐧ ᒪᐡᑭᑭᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓂ. 

•	 ᒋᓇᓇᑲᒋᒋᑲᑌᐠ ᒥᓇ ᒋᐅᓇᓯᐣᑕᐧ ᑫᐃᐧᑕᓄᒥᐣᑕᐧ ᒪᐡᑭᑭᐃᐧ ᐊᓄᑭᐃᐧᓂᐠ ᑲᐅᒋ ᐃᐧᒋᒋᑲᑌᑭᐣ 
ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ, ᒥᐦᐃᒪ ᑫᑭᐅᐣᒋ ᐸᔭᑌᓇᑲᐧᓂᑭᐸᐣ ᐊᓂᐣ ᒪᔭᑦ ᑫᑭᐃᔑᐱᒧᑐᐊᐧᐸᐣ ᑫᒋᐊᐧᐠ 
ᐃᒪ ᑕᔑᑫᐃᐧᓂᐠ (ᐊᐧᓴ ᑲᐅᐣᒋ ᐊᓄᑲᑌᐠ ᓇᐣᑕ ᐃᒪ ᑕᔑᑫᐃᐧᓂᐠ). 

•	 ᒋᐊᓄᑭᐦᐃᐣᑕᐧ ᑲᐊᓂᔑᓂᓂᐃᐧᐊᐧᐨ ᑫᒪᐡᑭᑭᐃᐧ ᐊᓄᑭᑕᒪᑫᐊᐧᐨ ᒥᓇ ᑭᒋᔭᐦᐊᐠ ᒋᐅᒋ ᐅᓇᑐᐊᐧᐨ 
ᑫᑭᑕᐸᒋᑐᐊᐧᐨ ᒥᓇ ᐊᓂᔑᓂᓂ ᑲᐃᔑᐱᒪᑎᓯᐨ ᑫᑭᐅᐣᒋ ᓂᓯᑕᐁᐧᓂᒪᑲᓄᐨ ᒋᐃᔑᓇᑯᒋᑲᑌᑭᐣ 
ᐊᓂᔑᓂᓂᐃᐧ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐦᐃᐁᐧᐃᐧᓇᐣ.

•	 ᒋᓇᑐᒥᐣᑕᐧ ᑲᑭᐃᐧᐣᒋᑲᑌᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ ᒥᓇ ᐱᒧᒋᑫᐃᐧᓇᐣ ᒋᐃᐧᐣᑕᒧᐊᐧᐨ ᑲᒥᓴᐁᐧᐣᑕᒧᐊᐧᐨ 
ᐁᓇᑕᐁᐧᓂᒪᐊᐧᐨ ᐅᑕᔑᑫᐃᐧᓂᐊᐧᐠ ᒋᐱᔕᓂᐨ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓇᐣ.

•	 ᒋᑭᔑᒋᑲᑌᑭᐣ ᐅᓇᒋᑫᐃᐧᓇᐣ ᒥᓇ ᒋᐊᔓᑕᒪᑫᐊᐧᐨ ᐯᔑᑯᐊᐦᑭ ᒋᐃᓇᑌᐠ ᐃᐁᐧ PGY3 ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ 
ᐊᓂᔑᓂᓂᐃᐧ ᒪᐡᑭᑭᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒋᐊᔭᑲᐃᐧ ᒪᒥᐡᑲᐧᒋ ᐃᔑᓂᔕᐦᐅᐣᑕᐧ ᑕᔑᑫᐃᐧᓀᓴᐣ ᒥᓇ 
ᓄᐱᒪᑲᒥᐠ ᑲᐃᔑ ᐊᔭᑭᐣ ᐃᐡᑯᓂᑲᓇᐣ.

•	 ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ ᒥᓇ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ 
ᒋᐅᓇᑐᐊᐧᐨ ᐃᐧᑕᓄᑭᒥᑐᐃᐧᐣ ᑫᐃᔑᓇᑲᐧᐠ ᑲᐅᐣᒋ ᐸᐸᒥᓯᒪᑲᑭᐣ ᐱᒧᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ ᒋᐅᒋ 
ᑭᑫᐣᑕᒧᓂᑕᐧ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ ᑲᐃᔑᒥᓴᐁᐧᐣᑕᒧᐊᐧᐨ ᒋᑭᒪᒪᐃᐧ ᐅᓇᑐᐊᐧᐸᐣ 
ᒥᓇ ᒋᐱᒧᒋᑲᑌᐠ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ ᑲᑭᐅᓇᐸᒋᑲᑌᐠ ᑫᐃᔑᓇᑲᐧᐠ ᐊᓂᔑᓂᓂᐃᐧ ᒪᐡᑭᑭᐃᐧ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ.

2011 – 2014 ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ / ᐊᓂᔑᓂᓂᐃᐧ 
ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ ᑲᐅᒋᐊᓄᑲᑌᐠ ᐊᓄᑭᐃᐧ ᐅᓇᒋᑫᐃᐧᐣ

ᓇᑫ ᑲᑭᐊᓂᐃᐡᑲᐧ ᒪᐊᐧᒋᐦᐃᐁᐧᓇᓂᐊᐧᑭᐸᐣ, ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ ᑭᓇᑭᐡᑲᑎᐊᐧᐠ 
ᐁᑭᐊᓂᒧᑕᒪᑎᐊᐧᐨ ᑲᑭᐸᑭᑎᓂᑲᑌᑭᐣ ᑲᑫᐧᑌᐧᐃᐧᓇᐣ ᐁᑲᐧ ᐅᑭᑐᑕᓇᐊᐧ ᐁᑭᐃᔑ ᐸᑭᑎᓇᒧᐊᐧᐨ ᐃᒪ ᐊᓄᑭᐃᐧ 
ᐅᓇᒋᑫᐃᐧᓂᐠ ᒋᐱᒥ ᐊᐸᑕᑭᐣ ᑲᐅᐣᒋᐱᒥᐃᐧᒋᑫᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐊᐧᐨ ᒥᓇ ᐊᓂᔑᓂᓂᐃᐧ 
ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ ᑲᐅᒋᐊᓄᑲᑌᐠ. ᐅᓄᐁᐧᓂᐊᐧᐣ ᑲᑭᐅᓇᐸᒋᑲᑌᑭᐣ ᐊᓄᑭᐃᐧ ᐅᓇᒋᑫᐃᐧᐣ ᑫᐊᐸᑕᑭᐣ ᐊᔕ ᑭᑭᔑ 
ᐅᓇᒋᑲᑌᐊᐧᐣ ᐁᑲᐧ ᒥᓇ ᐊᔕ ᐅᑭᔕᐳᓇᓇᐊᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ. ᐁᑲᐧ ᒥᓇ 
ᐊᓂᔑᓂᓂᐃᐧ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ ᑲᐅᒋᐊᓄᑲᑌᐠ ᑫᐃᐧᓇᐊᐧ ᐅᑭᑭᔑᑐᓇᐊᐧ ᑫᐃᔑᓇᑲᐧᐠ ᐱᒥᓂᔕᐦᐃᑫᐃᐧᐣ ᑫᐊᐸᒋᑐᐊᐧᐨ 
ᒋᐅᒋ ᑭᑭᓄᔑᓄᐊᐧᐨ ᐊᓂᐣ ᑫᐃᔑᐱᒧᑐᐊᐧᐨ ᐅᑎᓇᓄᑭᐃᐧᓂᐊᐧ. ᐁᑲᐧ ᒥᓇ, ᐊᑎᐟ ᐃᓂᐁᐧᓂᐊᐧᐣ ᑲᑫᐧᑌᐧᐃᐧᓇᐣ 
ᐊᔕ ᑭᐅᓇᓯᓇᐦᐃᑲᑌᐊᐧᐣ ᐅᐁᐧ ᒣᑲᐧᐨ ᑲᑭᐅᔑᒋᑲᑌᐠ ᑎᐸᒋᒧᐃᐧᐣ, ᐊᔑᐨ ᒥᓇ ᒋᐊᓂ ᐅᓇᒋᑲᑌᑭᐣ ᐊᓂᔑᓂᓂᐃᐧ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧ ᑫᑯᓇᐣ ᑫᐊᓂᐊᐸᑕᑭᐣ ᒥᓇ ᒋᐅᓇᒋᑲᑌᑭᐣ ᑯᑕᑭᔭᐣ ᑫᐊᓄᑲᑕᒧᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ 
ᐊᐱᑕᒪᑫᐊᐧᐨ ᒋᐱᒥ ᐃᐧᑕᓄᑭᒪᐊᐧᐨ ᒥᓇ ᒋᐅᒋ ᐊᐧᐃᐧᐣᑕᒪᑎᐊᐧᐨ ᐃᐧᐣᑕᒪᑫᐃᐧᓇᐣ ᐃᒪ ᑕᔑᑫᐃᐧᓂᐠ ᑲᑲᐯᔑᐊᐧᐨ ᒥᓇ 
ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ ᑲᐊᓄᑭᐊᐧᐨ ᒥᓇ ᐃᐡᑯᓄᐃᐧᓂᐠ.  
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ᒪᒪᐃᐧ ᐊᓄᑭᐃᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᓇᐣ - ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ ᒥᓇ ᐊᓂᔑᓂᓂᐃᐧ 
ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ ᑲᐅᒋᐊᓄᑲᑌᐠ

#1 ᑲᐃᐧᑌᐱᓂᑲᑌᐠ: ᑕᐱᒥᓂᔕᐦᐃᑲᑌ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ ᐅᑎᓇᓄᑭᐦᐃᑯᐃᐧᓂᐊᐧ.

ᑫᐃᓇᓄᑭᓇᓂᐊᐧᐠ:

•	 ᐅᑲᐱᒥᑐᑕᓇᐊᐧ ᑲᑭᐃᔑ ᓂᑲᓂ ᐅᓇᑌᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ ᓂᐊᐧ ᐯᔑᑯᐊᐦᑭ 
ᒋᒪᐊᐧᒋᐦᐃᑎᐊᐧᐨ ᒋᐅᒋ ᐊᔭᑲᐃᐧ ᐸᐸᑭᑎᓇᒧᐊᐧᐨ ᐅᐃᐧᐣᑕᒪᑫᐃᐧᓂᐊᐧ ᒥᓇ ᐅᑎᑭᑐᐃᐧᓂᐊᐧ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ 
ᑲᓂᑲᓂᐡᑲᐠ, ᑲᓂᑲᓇᐱᐊᐧᐨ, ᑲᓂᑲᓂ ᐊᐱᑕᒪᑫᐊᐧᐨ, ᑲᓂᑲᓂ ᐊᓄᑭᐊᐧᐨ, ᐊᓄᑭᓇᑲᓇᐠ ᒥᓇ ᐃᒪ ᐃᐡᑯᓄᑲᒥᑯᐠ. 

•	 ᐅᑲᐅᓇᑐᓇᐊᐧ ᒥᓇ ᐅᑲᐊᐸᒋᑐᓇᐊᐧ ‘ᑲᐅᐣᒋᐃᐧᐣᒋᑫᒪᑲᐠ ᐊᐸᒋᒋᑲᐣ’ ᒋᐅᒋ ᑭᑫᐣᑕᑲᐧᐠ ᐊᓂᐣ ᐁᓂᐊᐱᑕᓄᑲᑌᑭᐣ 
ᐊᓄᑭᐃᐧᓇᐣ ᒥᓇ ᒋᐱᒥᓂᔕᐦᐃᑲᑌᐊᐧᑫᐧᐣ ᑲᑭᑲᑫᐧᑌᐧᓇᓂᐊᐧᑭᐸᐣ ᒪᐊᒋᐦᐃᐁᐧᐃᐧᓂᐠ.

•	 ᐅᑲᐅᔑᑐᓇᐊᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ ᑭᑭᓄᐡᑭᑫᐃᐧ ᒪᓯᓇᐦᐃᑲᓂ. 

•	 ᐅᑲᐃᐧᒋᑐᓇᐊᐧ ᐊᐊᐧᔑᒣ ᑫᐅᐣᒋ ᓂᓯᑕᐁᐧᐣᒋᑲᑌᐠ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ ᐃᒪ ᑲᑕᑭᐧᐊᐧᐨ 
ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ ᒋᓇᓇᑐᓂᑫᑕᒪᑫᐊᐧᐨ ᒋᐅᐣᒋᒪᑲᑭᐣ ᐸᐸᒥᓯᐃᐧᓇᐣ ᐃᐡᑯᓄᑲᒥᑯᐠ 
(ᑐᑲᐣ ᒋᑕᑭᐧᐊᐧᐨ ᐊᐱᑕᒪᑫᐃᐧᓂᐠ, ᐅᑕᑯᓯᐠ ᑲᐊᓄᓂᑕᐧ ᒋᐅᒋ ᐃᐧᒋᑕᐧᐊᐨ, ᐸᑭᑎᓂᑫᐃᐧᐣ, ᐊᓂᔑᓂᓂᐃᐧ 
ᐃᐡᑯᓄᐃᐧᐣ ᐊᓂᑫ ᐊᐱᑕᒪᑫᐃᐧᐣ, ᓇᓇᑲᐤ ᑲᑐᒋᑲᑌᐠ ᑲᑫᐧᒋᒥᐁᐧᐃᐧᓇᐣ, ᒥᓇ ᑯᑕᑭᔭᐣ ᑫᑯᓇᐣ)

#2 ᑲᐃᐧᑌᐱᓂᑲᑌᐠ: ᑕᓇᐣᑭᓂᑲᑌᓂ ᐅᑎᓇᓄᑭᐦᐃᑯᐃᐧᓂᐊᐧ / ᒋᐊᓂᒥᔑᓄᐊᐧᐨ ᑫᐃᐧᓇᐊᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ 
ᑲᑭᐅᓇᒋᑲᑌᐠ ᒥᓇ ᑲᐱᒪᓄᑲᑌᐠ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂᐠ.

ᑫᐃᓇᓄᑭᐧᓇᓂᐊᐧᐠ:

•	 ᑕᒪᒋᒋᑲᑌ ᒥᓯᐁᐧ ᐃᒪ ᐃᐡᑯᓄᐃᐧᓂᐠ ᒋᐃᐧᒋᒋᑲᑌᓂᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧ ᒥᓇ 
ᐊᓂᔑᓂᓂᐃᐧ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ ᑲᐅᒋᐊᓄᑲᑌᐠ ᑲᐃᔑᐱᒧᑐᐊᐧᐨ ᐅᑎᓇᓄᑭᐃᐧᓂᐊᐧ.

•	 ᑕᒪᒋᒋᑲᑌ ᒥᓯᐁᐧ ᐃᒪ ᐃᐡᑯᓄᐃᐧᓂᐠ ᒋᐃᐧᒋᒋᑲᑌᐠ ᑲᑭᐅᓇᒋᑲᑌᐠ 2011-2014 ᐊᓄᑭᐃᐧ ᐅᓇᒋᑫᐃᐧᐣ.

•	 ᒋᐅᐣᒋᑕᒪᑲᓂᐊᐧᐠ ᐊᓱᐡᑲᒪᑫᐃᐧᐣ ᑲᐃᔑᐊᓂᒥᓭᐦᐃᑯᐊᐧᐨ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ 
ᑲᐃᓇᑯᓂᑲᑌᐠ ᔓᓂᔭᐃᐧ ᐱᒥᓂᔕᐦᐃᑫᐃᐧᐣ ᐁᐧᑎ ᓄᐱᒪᑲᒥᐠ ᑭᐁᐧᑎᓄᐠ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᐣᒋᐊᐧᐨ, ᑲᓇᑕᐁᐧᐣᑕᒧᐊᐧᐨ 
ᒋᑕᑭᐧᐊᐨ, ᒥᓇ ᑲᐸᑭᑎᓇᒧᐊᐧᐨ ᐅᑎᑭᑐᐃᐧᓂᐊᐧ, ᐃᒪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧ ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑲᑐᒋᑲᑌᑭᐣ 
(ᑐᑲᐣ ᔓᓂᔭᐃᐧ ᐅᓇᑯᓂᑫᐃᓀᓴᐣ ᑲᐃᓇᑌᑭᐣ ᐃᓂᐁᐧᓂᐊᐧᐣ: ᐅᐱᒥᔭᐃᐧᓂᐊᐧ ᐁᑲ ᐅᒪ ᑲᐃᔑᐊᓄᑭᐊᐧᐨ, ᓂᑲᐣ 
ᑎᐸᐦᐃᑫᐃᐧᓇᐣ, ᒥᓇ ᑯᑕᑭᔭᐣ ᑫᑯᓇᐣ.)

•	 ᐊᐊᐧᔑᒣ ᒋᐊᓄᑲᑌᐠ ᐃᒪ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂᐠ ᒥᓇ ᐸᑲᐣ ᑲᐱᐅᐣᒋ ᐸᑭᑎᓂᐨ ᔓᓂᔭ 
ᒋᐅᒋ ᐱᒥᐊᓄᑲᑌᑭᐣ ᐊᓂᔑᓂᓂᐃᐧ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ ᑲᐅᒋᐊᓄᑲᑌᐠ ᐅᐡᑭ ᒪᒋᒋᑫᐃᐧᓇᐣ.
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#3 ᑲᐃᐧᑌᐱᓂᑲᑌᐠ: ᑕᐱᒥᐊᐸᑕᐣ ᐊᔭᒥᐦᐃᑎᐃᐧᐣ ᒥᓇ ᐁᑲ ᒋᐳᓂᒋᑲᑌᐠ ᑲᐅᐣᒋ ᐱᒥ ᐸᔭᑌ 
ᓂᓯᑐᑕᑎᓇᓂᐊᐧᐠ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᓂᐠ ᒥᓇ ᐊᓂᔑᓂᓂᐊᐧᐠ 
ᑲᐅᐣᒋ ᐱᒥᐊᐧᐃᐧᐣᑕᒪᐃᐧᐣᑕᐧ.

ᑫᐃᓇᓄᑭᓇᓂᐊᐧᐠ:

•	 ᑕᓇᓇᑕᐧᐃᑭᑫᐣᒋᑲᑌᐊᐧᐣ ᑫᑯᓀᐣ ᒪᐊᐧᐨ ᑫᒥᓄᓭᑭᐣ ᑫᐊᐸᑕᑭᐣ ᑲᐱᒥ ᐅᐣᒋᑕᒪᑲᓂᐊᐧᐠ ᐃᐧᐣᑕᒪᑫᐧᓇᐣ ᐃᒪ 
ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᐅᐣᒋᐱᒥ ᐊᐧᐃᐧᐣᑕᒪᐃᐧᐣᑕᐧ 
(ᑐᑲᐣ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ ᑲᐅᐣᒋ ᐃᐧᑕᓄᑭᒥᐣᑕᐧ, ᐊᓂᔑᓂᓂᐃᐧ 
ᑕᔑᑫᐃᐧᓇᐣ, ᐊᓂᔑᓂᓂᐃᐧ ᐊᑯᓯᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑭᑭᓄᐦᐊᒪᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ, ᒥᓇ ᑯᑕᑭᔭᐣ 
ᑫᑯᓇᐣ).

•	 ᑕᐅᔑᒋᑲᑌ ᑫᐃᔑᓇᑲᐧᐠ ᐊᐸᒋᒋᑲᐣ ᑫᐅᐣᒋ ᐊᔭᑲᐃᐧ ᐱᒥᐊᐧᐃᐧᐣᑕᒪᑎᓇᓂᐊᐧᐠ ᑲᐊᓂᑐᒋᑲᑌᑭᐣ 
ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧ ᐊᓄᑭᐃᐧᓇᐣ ᒥᓇ ᑲᐃᓇᓄᑭᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ 
ᒋᐊᓂᔑ ᐊᐧᐃᐧᐣᒋᑲᑌᑭᐣ ᑲᐅᐣᒋ ᐃᐧᑕᓄᑭᒥᑯᐊᐧᐨ ᑯᑕᑭᔭᐣ ᐊᓂᔑᓂᓂᐃᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᓇᐣ ᒥᓇ 
ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ.

ᑲᐅᑕᐱᓂᑕᐧ ᒥᓇ ᑫᔭᓂᑭᑭᓄᐦᐊᒪᐃᐧᑕᐧ ᑲᒪᐊᐧᑐᓂᑕᐧ

#1 ᑲᐃᐧᑌᐱᓂᑲᑌᐠ: ᑕᐸᔭᑌᓇᑯᒋᑲᑌᓂ ᑫᔭᓂᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓂᐠ 
ᑲᐱᐅᐣᒋᐊᐧᐨ ᑲᐱᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂᐠ.

ᑫᐃᓇᓄᑭᓇᓂᐊᐧᐠ: 
•	 ᑕᒪᒥᓇᐧᓯᓇᐦᐃᑲᑌ ᑲᐃᓇᑌᐠ ᑲᐅᑕᐱᓂᑕᐧ ᑫᔭᓂᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ ᑲᒪᐊᐧᑐᓂᑕᐧ ᒪᓯᓇᐦᐃᑲᐣ.

•	 ᑕᒪᒥᓇᐧᓯᓇᐦᐃᑲᑌ ᐊᓂᐣ ᑫᑭᐃᔑᒥᓇᐧᔑᐠ ᑲᓇᓇᑐᓇᐃᐧᐣᑕᐧ ᑲᐅᓀᓂᒥᐣᑕᐧ ᑫᐊᓂ ᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ 
ᑲᐊᓂᔑᓂᓂᐃᐧᐊᐧᐨ.

•	 ᑕᓇᐣᑭᓂᑲᑌ ᒋᐸᐸᒥᓯᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ ᒥᓇ ᑕᔑᑫᐃᐧᓂᐠ 
ᑲᑲᐯᔑᐊᐧᐨ ᑲᐊᓄᑲᑌᐠ ᑲᐅᓀᐣᑕᑯᓯᐊᐧᐨ ᑫᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ (ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᐅᑕᐱᓂᑕᐧ 
ᒋᐃᐡᑯᓄᐊᐧᐨ ᑲᐅᐣᒋ ᐊᓂᑫᑲᓇᐊᐧᐸᑕᒧᐊᐧᐨ, ᐁᑲᐧ ᒥᓇ ᓇᓇᑲᐤ ᑲᑐᒋᑲᑌᐠ ᑲᑫᐧᒋᒥᐁᐧᐃᐧᓇᐣ - MMI).

•	 ᑕᐃᐧᑕᓄᑭᒥᑐᐊᐧᐠ ᑲᐅᑕᐱᓂᑕᐧ ᒥᓇ ᑫᔭᓂᑭᑭᓄᐦᐊᒪᐃᐧᑕᐧ ᑲᒪᐊᐧᑐᓂᑕᐧ ᑲᐅᒋᐊᓄᑲᑌᐠ ᑫᑭᐅᐣᒋ 
ᐁᐧᐣᒋᓭᓂᐠ ᒋᐅᒋ ᐱᒥᑭᑫᐣᑕᒧᐊᐧᐨ ᑕᓯᐣ ᑲᐱᒧᐡᑭᓀᐱᐦᐃᑫᐊᐧᐨ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂᐠ.

•	 ᑕᐃᐧᑕᓄᑭᒥᑐᐊᐧᐠ ᑲᐅᑕᐱᓂᑕᐧ ᒥᓇ ᑫᔭᓂᑭᑭᓄᐦᐊᒪᐃᐧᑕᐧ ᑲᒪᐊᐧᑐᓂᑕᐧ ᑲᐅᒋᐊᓄᑲᑌᐠ ᒋᐊᒋᐃᐧᓂᑲᑌᐠ 
ᑲᑭᐱᐡᑲᑯᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᐸᑯᓭᐣᑕᒧᐊᐧᐨ ᒋᐱᐣᑲᓂᑕᐧ ᐅᒪ ᐃᐡᑯᓄᐃᐧᓂᐠ ᒋᑭᐁᐧ ᓇᓇᑲᒋᒋᑲᑌᐠ 
ᒥᓇ ᒋᒪᒥᓇᐧᒋᑲᑌᐠ ᑲᐃᓇᒋᑲᑌᐠ ᐅᑕᐱᓂᑯᐃᐧᐣ. 

•	 ᒋᒪᐡᑲᐃᐧᓇᑯᒋᑲᑌᐠ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓇᐠ ᐅᑕᓱᐡᑲᒪᑯᐃᐧᓂᐊᐧ ᒥᓇ ᐅᐱᒥᐃᐧᒋᐦᐃᑯᐃᐧᓂᐊᐧ ᑲᐅᒋᐊᓄᑲᑌᑭᐣ 
(ᑐᑲᐣ ᐊᓂᔑᓂᓂᐃᐧ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓇᐠ ᑫᑕᓇᐱᐦᐃᐣᑕᐧ, ᑭᒋᔭᐦᐊᐠ ᒋᐊᔭᐊᐧᐨ ᐃᐡᑯᓄᑲᒥᑯᐠ, ᒥᓇ 
ᑯᑕᑭᔭᐣ ᑫᑯᓇᐣ).

#2 ᑲᐃᐧᑌᐱᓂᑲᑌᐠ: ᑕᐃᐧᒋᒋᑲᑌᐊᐧᐣ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐊᓄᑲᑕᒧᐊᐧᐨ 
ᑫᑭᐅᐣᒋ ᑭᒋᓀᐣᑕᒧᐊᐧᐨ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂ ᒥᓇ ᑲᓇᓇᑐᓇᒧᐊᐧᐨ ᒋᐃᔑᐃᐧᓂᑕᐧ ᑲᐃᔑ 
ᐊᐧᐸᑕᐦᐃᐊᐧᓂᐊᐧᐠ ᒪᐡᑭᑭᐃᐧ ᐊᓄᑭᐃᐧᓇᐣ.

ᑫᐃᓇᓄᑭᓇᓂᐊᐧᐠ: 
•	 ᑕᐱᒥ ᐊᓱᐡᑲᒪᐊᐧᐊᐧᐠ ᑲᐯᔑᑯᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ, ᑕᔑᑫᐃᐧᓇᐣ ᓇᐣᑕ ᒥᓇ ᐱᒧᒋᑫᐃᐧᓇᐣ 

ᑲᐅᑕᐱᓂᑕᐧ ᒥᓇ ᑲᐊᓂ ᑲᐧᔭᐣᒋᐦᐃᑕᐧ ᑫᔭᓂᑐᑕᒧᐊᐧᐨ, ᑭᐡᐱᐣ ᑲᑌᐱᓭᐊᐧᐨ ᐊᐸᒋᒋᑫᐃᐧᓇᐣ ᐅᐁᐧᓂ 
ᒋᑭᐅᐣᒋᑐᑕᒧᐊᐧᐨ.
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#3 ᑲᐃᐧᑌᐱᓂᑲᑌᐠ: ᑕᓇᐣᑭᓂᑲᑌᓂ ᒋᑲᐧᔭᒋᑕᒪᐃᐧᐣᑕᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᒧᐡᑭᓀᐱᐦᐃᑫᐊᐧᐨ ᑲᐃᐧ 
ᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ.

ᑫᐃᓇᓄᑭᓇᓂᐊᐧᐠ: 
•	 ᑕᐃᐧᒋᒋᑲᑌᐊᐧᐣ ᑲᐅᒋ ᐃᐧᑕᓄᑭᒥᐣᑕᐧ ᑕᔑᑫᐃᐧᓇᐣ ᒋᓇᓇᒋᑭᒪᐁᐧᐊᐧᐨ ᒋᒥᓂᐣᑕᐧ ᔓᓂᔭᐣ ᑫᑭᐅᐣᒋ ᑌᐱᓭᐊᐧᐨ 

ᒋᐅᒋ ᐱᒧᑐᐊᐧᐨ ᐅᑕᓂᔑᓂᓂᐃᐧ ᐃᐡᑯᓄᐱᒧᒋᑫᐃᐧᓂᐊᐧ.

#4 ᑲᐃᐧᑌᐱᓂᑲᑌᐠ: ᑕᓇᐣᑭᐊᓄᑲᑌ ᐊᐊᐧᔑᒣ ᑫᑭᐅᐣᒋ ᐸᔭᑌᐊᐧᐃᐣᑕᒪᑎᓇᓂᐊᐧᐠ ᑲᐅᐣᒋ ᐃᐧᑕᓄᑭᒥᑎᐊᐧᐨ 
ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ ᑲᐱᒧᑐᐊᐧᐨ ᒥᓇ ᐊᓂᔑᓂᓂᐊᐧᐠ. 

ᑫᐃᓇᓄᑭᓇᓂᐊᐧᐠ:
•	 ᑕᐅᓇᒋᑲᑌᐊᐧᐣ ᐊᐣᑎ ᑫᑭᐅᐣᒋ ᒥᓄᓭᐠ ᑲᐅᐣᒋᐱᒥ ᐊᐧᐃᐧᐣᑕᒪᑎᓇᓂᐊᐧᐠ ᒋᐅᐣᒋᑕᒪᑲᓂᐊᐧᐠ ᐊᐸᒋᒋᑲᓇᐣ ᒋᐊᔭᑲᐃᐧ 

ᐸᐸᑭᑎᓂᑲᑌᑭᐣ ᐅᐡᑭ ᑎᐸᒋᒧᐃᐧᓇᐣ ᑲᐊᓂᑐᒋᑲᑌᐠ ᑲᐅᑕᐱᓂᑕᐧ ᒥᓇ ᑫᔭᓂᑭᑭᓄᐦᐊᒪᐃᐧᑕᐧ ᑲᒪᐊᐧᑐᓂᑕᐧ 
ᐃᓇᓄᑭᐃᐧᓇᐣ. (ᐃᓇᐱᐣ ᐃᒪ ᒪᒪᐃᐧ ᐊᓄᑭᐃᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᓇᐣ ᑲᐃᐧᑌᐱᓂᑲᑌᐠ 3, ᑫᐃᓇᓄᑭᓇᓂᐊᐧᐠ 2).

ᐊᓂᒧᒋᑫᐃᐧᓇᐣ

ᑲᑲᑫᐧᑌᐱᓂᑲᑌᐠ: ᑕᓇᐣᑭᐊᓄᑲᑌ ᐃᓂᐁᐧᓂᐊᐧᐣ ᒪᔭᑦ ᑫᑯᓇᐣ ᑲᐱᒥ ᐊᓂᒧᑕᑎᐊᐧᐨ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ 
ᑲᐱᒧᑐᐊᐧᐨ ᒥᓇ ᐊᓂᔑᓂᓂᐊᐧᐠ ᐅᒪ ᑲᐅᐣᒋ ᐸᐸᒥᓯᐊᐧᐨ.	  

ᑫᐃᓇᓄᑭᓇᓂᐊᐧᐠ: 
•	 ᑕᐅᓇᒋᑲᑌᐊᐧᐣ ᐊᐣᑎ ᑫᑭᐅᐣᒋ ᒥᓄᓭᐠ ᒋᐅᒋ ᐱᒥ ᐊᐧᐃᐧᐣᑕᒪᑎᓇᓂᐊᐧᐠ ᒋᐅᒋᑕᒪᑲᓂᐊᐧᐠ ᐊᐸᒋᒋᑲᓇᐣ 

ᒋᐊᔭᑲᐃᐧ ᐸᐸᑭᑎᓂᑲᑌᑭᐣ ᐅᐣᑭ ᑎᐸᒋᒧᐃᐧᓇᐣ ᑲᐊᓂᑐᑕᒧᐊᐧᐨ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ 
ᐊᐱᑕᒪᑫᐊᐧᐨ ᒥᓇ ᐊᓂᔑᓂᓂᐃᐧ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ ᑲᐅᒋᐊᓄᑲᑌᐠ. (ᐃᓇᐱᐣ ᐃᒪ ᒪᒪᐃᐧ ᐊᓄᑭᐃᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᓇᐣ 
ᑲᐃᐧᑌᐱᓂᑲᑌᐠ 3, ᑫᐃᓇᓄᑭᓇᓂᐊᐧᐠ 2).

•	 ᑕᒥᓇᐧᓯᓇᐦᐃᑌᐊᐧᐣ ᑫᐊᐸᒋᑐᐊᐧᐨ ᒥᓇ ᑲᐃᔑᑎᐸᒋᒥᐣᑕᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ.

•	 ᑕᒪᒥᓇᐧᒋᑌᐊᐧᐣ ᑫᑭᐅᐣᒋ ᐸᔭᑌᓂᓯᑐᑕᒧᓂᑕᐧ ᑲᐅᐡᑲᑎᓯᐊᐧᐨ ᒋᐊᐸᒋᒋᑲᑌᑭᐣ ᐱᐊᐧᐱᑯ ᐊᐸᒋᒋᑲᓇᐣ ᑫᑭᐅᐣᒋ 
ᐊᔭᒥᑐᐊᐧᐨ ᑲᐃᓇᓄᑲᑌᑭᐣ ᑫᑯᓇᐣ. 

ᑲᑲᑫᐧᑌᐱᓂᑲᑌᐠ: ᑕᓇᐣᑭᐊᓄᑲᑌ ᐃᓂᐁᐧᓂᐊᐧᐣ ᒪᔭᑦ ᑫᑯᓇᐣ ᑲᐱᒥ ᐊᓂᒧᑕᑎᐊᐧᐨ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ 
ᑲᐱᒧᑐᐊᐧᐨ ᒥᓇ ᐊᓂᔑᓂᓂᐊᐧᐠ ᐅᒪ ᑲᐅᐣᒋ ᐸᐸᒥᓯᐊᐧᐨ.

ᑫᐃᓇᓄᑭᓇᓂᐊᐧᐠ: 
•	 ᑕᐅᓇᒋᑲᑌᐊᐧᐣ ᐊᐣᑎ ᑫᑭᐅᐣᒋ ᒥᓄᓭᐠ ᒋᐅᒋ ᐱᒥ ᐊᐧᐃᐧᐣᑕᒪᑎᓇᓂᐊᐧᐠ ᒋᐅᒋᑕᒪᑲᓂᐊᐧᐠ ᐊᐸᒋᒋᑲᓇᐣ 

ᒋᐊᔭᑲᐃᐧ ᐸᐸᑭᑎᓂᑲᑌᑭᐣ ᐅᐣᑭ ᑎᐸᒋᒧᐃᐧᓇᐣ ᑲᐊᓂᑐᑕᒧᐊᐧᐨ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ 
ᐊᐱᑕᒪᑫᐊᐧᐨ ᒥᓇ ᐊᓂᔑᓂᓂᐃᐧ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ ᑲᐅᒋᐊᓄᑲᑌᐠ. (ᐃᓇᐱᐣ ᐃᒪ ᒪᒪᐃᐧ ᐊᓄᑭᐃᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᓇᐣ 
ᑲᐃᐧᑌᐱᓂᑲᑌᐠ 3, ᑫᐃᓇᓄᑭᓇᓂᐊᐧᐠ 2).

•	 ᑕᐃᐧᑕᓄᑭᒥᑐᐊᐧᐠ ᐊᓂᒧᒋᑫᐃᐧᓇᐣ ᑲᐅᐣᒋ ᐊᓄᑲᑕᒧᐊᐧᐨ ᒋᐅᐣᒋᑕᒪᑫᐊᐧᐨ ᒪᒪᐃᐧ ᐊᓄᑭᐃᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᓇᐣ 
ᑲᐃᓇᓄᑲᑌᑭᐣ ᑲᑲᐧᔭᐣᑎᓇᒧᐊᐧᐨ ᒣᑲᐧᐨ ᐊᐱ ᓂᐊᐧ ᐯᔑᑯᐊᐦᑭ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ.

•	 ᑕᐊᐸᒋᒋᑲᑌᓂᐊᐧᐣ ᑲᐃᔑᑲᐡᑭᑐᐊᐧᐨ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ 
ᒋᐃᔑᐸᑭᑎᓇᒧᐊᐧᐨ ᐅᑎᐸᒋᒧᐃᐧᓂᐊᐧ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧ ᑎᐸᒋᒧᐃᐧᓂᑲᐠ ᑲᐊᓂ ᒪᒪᐃᐧ ᐸᑭᑎᓇᒧᐊᐧᐨ ᑲᐅᒋ 
ᐊᐧᐃᐧᑕᓄᑭᒥᑐᐊᐧᐨ ᒥᓇ ᑯᑕᑭᔭᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ ᒋᐅᒋ ᑭᑫᐣᑕᒧᐊᐧᐨ.
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ᑕᔑᑫᐃᐧᓇᐣ ᑲᐊᔑᑎᓂᑲᑌᑭᐣ

ᑲᑲᑫᐧᑌᐱᓂᑲᑌᐠ: ᑕᒪᒪᐃᐧ ᐅᓇᒋᑲᑌ ᒥᓇ ᑕᐊᔑᑎᓂᑲᑌᐊᐧᐣ ᐃᓂᐁᐧᓂᐊᐧᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ 
106 ᑫᒋᓇᐨ ᒋᓇᐦᐃᓇᑲᐧᑭᐣ ᒥᓇ ᒋᐅᒋ ᐃᐧᒋᐦᐃᐁᐧᒪᑲᑭᐣ ᐃᒪ ᑲᐅᐣᒋ ᐸᐸᒥᓯᒪᑲᑭᐣ ᑕᔑᑫᐃᐧᓇᐣ	

ᑫᐃᓇᓄᑭᓇᓂᐊᐧᐠ: 
•	 ᑕᐱᒥᐊᓱᐡᑲᒪᐊᐧᐊᐧᐠ ᒋᐅᒋ ᐱᒥᑐᑕᒧᐊᐧᐨ ᑲᐊᓄᑲᑕᒧᐊᐧᐨ ᑲᐅᐣᒋ ᐸᐱᑭᓯ ᑲᓇᐊᐧᐸᒋᑫᐊᐧᐨ ᑕᔑᑫᐃᐧᓂᐠ 

ᑲᑕᓇᓄᑲᑕᒧᐊᐧᐨ ᐅᓇᒋᑫᐃᐧᓇᐣ (RACCs) ᒥᓇ ᒋᒥᓄᐡᑲᒪᑲᓂᐠ ᑲᐃᐧᑕᓄᑭᒥᑐᐊᐧᐨ ᑲᐱᒥᐊᐸᒋᑐᐊᐧᐨ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ 106 ᑕᔑᑫᐃᐧᓂᐠ ᑲᐃᔑᐸᑭᑎᓂᑕᐧ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓇᐠ.

•	 ᑕᐃᐧᒋᒋᑲᑌᐊᐧᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ 106 ᑲᐱᒥᐊᐸᒋᑐᐊᐧᐨ ᑕᔑᑫᐃᐧᓇᐣ ᑕᓱᐊᐦᑭ ᑲᐊᓂᑎᐱᓭᓂᐠ 
ᒋᐅᓇᒋᑫᐊᐧᐨ ᑲᐊᓂᐃᔑᓂᔕᐦᐅᐣᑕᐧ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓇᐠ ᒥᓇ ᐊᓂᐣ ᑫᔭᓂᔑᑲᐧᔭᐣᒋᒋᑲᓂᐊᐧᐠ 
ᑭᑭᓄᐦᐊᒪᑫᐃᐧ ᑫᑯᓇᐣ. 

•	 ᑕᐊᔑᑎᓂᑲᑌᐊᐧᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ 106 ᑲᐊᐸᒋᑐᐊᐧᐨ ᑕᔑᑫᐃᐧᓇᐣ ᒋᐃᔑᐸᐸᒥᓯᒪᑲᑭᐣ ᑯᑕᑭᔭᐣ 
ᑫᑯᓇᐣ ᐃᔑᒋᑫᐃᐧᓇᐣ ᑲᑐᑕᒧᐊᐧᐨ ᒥᓇ ᑕᐃᐧᓇᒪᑫᐃᐧᓇᐣ.

ᑲᑲᑫᐧᑌᐱᓂᑲᑌᐠ: ᑕᐊᔭᑲᐃᐧ ᓇᐣᑭᑕᒪᐊᐧᐊᐧᐠ ᑫᑯᓇᐣ ᑲᐊᓂᑕᐃᐧᓭᓭᑭᐣ ᐃᒪ ᒪᐡᑭᑭᐃᐧ 
ᐃᐡᑯᓄᐃᐧᓂᐠ ᑲᐊᓄᑭᐊᐧᐨ, ᐃᐡᑯᓄᐃᐧᓂᐠ ᒥᓇ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓇᐠ ᒋᐅᒋ ᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ 
ᒋᓂᓯᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐸᐸᑲᐣ ᑲᐃᓇᑲᓀᓯᓇᓂᐊᐧᐠ.

ᑫᐃᓇᓄᑭᓇᓂᐊᐧᐠ: 
•	 ᑕᐅᐣᒋᑕᒪᑲᓂᐊᐧᐣ ᑲᑭᐃᓇᒋᑲᑌᑭᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ 106 ᒋᐊᓂ ᑲᐧᔭᐣᑎᓇᒪᐃᐧᐣᑕᐧ ᒋᐊᐸᒋᑐᐊᐧᐨ 

ᑲᐅᐡᑭ ᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓇᐠ.

•	 ᑕᓇᐣᑭᓂᑲᑌ ᑭᑫᐣᑕᒧᓂᐁᐧᐃᐧᐣ ᒥᓇ ᒋᓂᓯᑕᐁᐧᐣᒋᑲᑌᐠ ᐊᓂᔑᓂᓂᐊᐧᑎᓯᐃᐧᐣ, ᒥᓇ ᑲᐊᐃᔑᒋᑫᐊᐧᐨ 
ᐊᓂᔑᓂᓂᐊᐧᐠ ᐃᒪ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂᐠ ᑲᐊᓄᑭᐊᐧᐨ, ᐃᐡᑯᓄᐃᐧᓂᐠ ᒥᓇ 
ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓇᐠ.

•	 ᑕᓇᐣᑭᓂᑲᑌ ᑭᑫᐣᑕᒧᓂᐁᐧᐃᐧᐣ ᒥᓇ ᒋᓂᓯᑕᐁᐧᐣᒋᑲᑌᐠ ᑫᑭᐅᐣᒋ ᒪᓇᑌᓂᒥᑎᓇᓂᐊᐧᐠ ᐸᐸᑲᐣ 
ᑲᐃᓇᑲᓀᓯᓇᓂᐊᐧᐠ ᐃᑭᐁᐧᓂᐊᐧᐠ ᐅᑕᓄᑭᐠ, ᐃᐡᑯᓄᐃᐧᓂᐠ ᒥᓇ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓇᐠ ᒋᑕᑭᐧᐊᐧᐨ ᒣᑲᐧᐨ 
ᑲᐸᑭᑎᓂᑲᑌᑭᐣ ᐅᓄᐁᐧᓂᐊᐧᐣ ᑎᓄᑲᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᑲᐅᐣᒋ ᐃᐧᑕᓄᑭᒥᑎᐊᐧᐨ ᑭᒋᐃᐡᑯᓄᑲᒥᑯᐣ.

•	 ᑕᐊᓄᑲᑌ ᑲᐅᐣᒋᐱᒥ ᑲᓇᐁᐧᐣᒋᑲᑌᐠ ᐃᐡᓄᑲᒥᐠ ᑲᐊᓂᓯᓭᐠ ᒋᐅᒋ ᐱᒥᐊᓄᑲᑌᑭᐣ ᓇᐣᑕ ᑲᐅᐣᒋ 
ᐊᐧᐃᐧᒋᑐᐊᐧᐨ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧ ᐊᓄᑭᓇᑲᓇᐠ ᒥᓇ ᐃᒪ ᐃᐡᑯᓄᑲᒥᑯᐠ ᑲᐃᔑᐸᐸᒥᓯᐊᐧᐨ.

ᑲᑲᑫᐧᑌᐱᓂᑲᑌᐠ: ᑕᓇᐣᑭᓂᑲᑌᐊᐧᐣ ᑫᑯᓇᐣ ᑲᐊᓂᐅᐣᒋᒪᑲᑭᐣ ᐃᒪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂᐠ ᑲᐱᒥ 
ᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ ᒋᑭᐁᐧ ᑐᑕᒧᐊᐧᐨ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ 106 ᓇᐣᑕ ᒥᓇ ᑯᑕᑭᔭᐣ ᐊᓂᔑᓂᓂᐃᐧ 
ᑕᔑᑫᐃᐧᓇᐣ ᑲᐃᔕᐦᐃᐣᑕᐧ ᒣᑲᐧᐨ ᐊᐱ ᐊᓂᓂᑲᐣ ᐱᒥᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ.	  

ᑫᐃᓇᓄᑭᓇᓂᐊᐧᐠ: 
•	 ᑕᐃᐧᒋᒋᑲᑌᐊᐧᐣ ᒥᓇ ᑕᐊᓄᑲᑌᐊᐧᐣ ᑲᐃᐧᒋᐦᐃᑎᓱᐊᐧᐨ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓇᐠ ᑲᑭ ᓇᑐᑕᒪᑫᐊᐧᐨ 

ᐁᐧᐃᑭᐅᑌᐊᐧᐨ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ.

ᑲᑲᑫᐧᑌᐱᓂᑲᑌᐠ: ᐊᐊᐧᔑᒣ ᒋᐊᓂᑲᑫᐧ ᑲᒋᑎᓂᑲᑌᑭᐣ ᑫᑯᓇᐣ ᑲᐊᓂᐅᐣᒋᒪᑲᑭᐣ ᐊᓂᔑᓂᓂᐊᐧᐠ 
ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ ᒋᐊᐧᐃᐧᒋᐊᐧᐊᐧᐨ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓇᐠ, ᐅᑕᓄᑭᐠ ᒥᓇ ᐃᐡᑯᓄᑲᒥᑯᐠ.	

ᑫᐃᓇᓄᑭᓇᓂᐊᐧᐠ: 
•	 ᑕᓂᑲᓂ ᐅᓇᒋᑲᑌᐊᐧᐣ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ ᒋᔭᓂᔑ ᐊᐧᐃᐧᒋᑕᐧᐊᐧᐨ ᓇᓇᑲᐤ 

ᑫᑯᓇᐣ ᑲᐊᓂᐊᐃᔑᒋᑲᓂᐊᐧᐠ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂᐠ.

•	
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ᑲᑲᑫᐧᑌᐱᓂᑲᑌᐠ: ᑲᐯᐦᐃ ᒋᐱᒥᐊᓄᑲᑌᑭᐣ ᐊᓂᒧᒋᑫᐃᐧ ᑲᐅᐣᒋ ᐊᔑᒋᑲᓇᐊᐧᐸᒋᑲᑌᑭᐣ 
ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ ᒥᓇ ᐱᒧᒋᑫᐃᐧᓇᐣ ᐃᓂᐁᐧᓂᐊᐧᐣ ᑫᑯᓇᐣ ᑲᐱᒥ ᐊᓂᒧᒋᑲᑌᑭᐣ 
ᑕᔑᑫᐃᐧᓇᐣ ᑲᑭᐊᔑᑎᓂᑲᑌᑭᐣ ᒥᓇ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ 106	  

ᑫᐃᓇᓄᑭᓇᓂᐊᐧᐠ: 

•	 ᑕᐅᓇᒋᑲᑌᐊᐧᐣ ᐊᐣᑎ ᑫᑭᐅᐣᒋ ᒥᓄᓭᐠ ᒋᐅᒋ ᐱᒥ ᐊᐧᐃᐧᐣᑕᒪᑎᓇᓂᐊᐧᐠ ᒋᐅᒋᑕᒪᑲᓂᐊᐧᐠ ᐊᐸᒋᒋᑲᓇᐣ 
ᒋᐊᔭᑲᐃᐧ ᐸᐸᑭᑎᓂᑲᑌᑭᐣ ᐅᐣᑭ ᑎᐸᒋᒧᐃᐧᓇᐣ ᑲᐊᓂᑐᑕᒧᐊᐧᐨ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ 
ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ ᒥᓇ ᐊᓂᔑᓂᓂᐃᐧ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ ᑲᐅᒋᐊᓄᑲᑌᐠ. (ᐃᓇᐱᐣ ᐃᒪ 
ᒪᒪᐃᐧ ᐊᓄᑭᐃᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᓇᐣ ᑲᐃᐧᑌᐱᓂᑲᑌᐠ 3, ᑫᐃᓇᓄᑭᓇᓂᐊᐧᐠ 2).

ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ  

ᑲᑲᑫᐧᑌᐱᓂᑲᑌᐠ: ᑫᒋᓇᐨ ᒋᑕᑲᐧᒋᑲᑌᑭᐣ ᐊᓂᔑᓂᓂᐃᐧ ᐊᒋᒥᑯᐃᐧᓇᐣ ᐃᒪ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ 
ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ ᑫᐊᐸᑕᑭᐣ ᐃᒪ ᐃᐡᑯᓄᐃᐧᓂᐠ ᒥᓇ ᒪᔭᑦ ᒋᐃᓇᒋᒥᐣᑕᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ ᒥᓇ 
ᐅᑕᔑᑫᐃᐧᓂᐊᐧ ᐅᒪ ᑲᐅᐣᒋ ᐸᐸᒥᓯᒪᑲᑭᐣ ᐊᓄᑭᐃᐧᓂᐠ. 

ᑫᐃᓇᓄᑭᓇᓂᐊᐧᐠ: 

•	 ᑕᐅᐣᒋᑕᒪᑲᓄᐊᐧᐣ ᒋᑭᑲᒋᑲᑌᑭᐣ ᐊᓂᔑᓂᓂᐃᐧ ᑫᑯᓇᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓂᐠ ᐃᒪ ᑲᑭᓇ ᑲᐊᓂ 
ᐅᐡᑭ ᐸᑭᑎᓂᑲᑌᑭᐣ ᒥᓇ ᒣᑲᐧᐨ ᑲᐊᐸᑕᑭᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ, ᐊᔑᐨ ᑲᔦ ᑲᐊᓂ ᑭᔑᑐᐊᐧᐨ 
ᐅᑭᑭᓄᐦᐊᒪᑯᐃᐧᓂᐊᐧ.

•	 ᑕᒪᒥᓇᐧᒋᑲᑌ ᑫᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᑭᑭᓄᐦᐊᒪᑫᐃᐧ ᐅᓇᒋᑫᐃᐧᐣ ᐃᒪ ᑲᐅᐣᒋ ᑲᓇᐊᐧᐸᒋᑲᑌᐠ ᐊᓂᔑᓂᓂᐃᐧ 
ᒪᐡᑭᑭᐣ.

ᑲᑲᑫᐧᑌᐱᓂᑲᑌᐠ: ᑕᐅᓇᒋᑲᑌ ᑫᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᒋᑭᑲᑌᐠ ᒪᐡᑭᑭᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓂᐠ ᐅᐁᐧ 
ᑫᑭᐅᐣᒋ ᒪᓇᑌᓂᒥᑎᓇᓂᐊᐧᐠ ᐸᐸᑲᐣ ᑲᐃᓇᑲᓀᓯᓇᓂᐊᐧᐠ

ᑫᐃᓇᓄᑭᓇᓂᐊᐧᐠ: 

•	 ᑕᒪᒥᓇᐧᒋᑲᑌ ᑫᐱᒥᓂᔕᐦᐃᑲᑌᐠ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᑲᐃᓇᑌᑭᐣ ᑫᐅᐣᒋ ᑲᓇᐊᐧᐸᒋᑫᒪᑲᑭᐣ ᒥᓇ ᑫᐅᐣᒋ 
ᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᑲᐱᒥ ᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ ᒋᐊᓂ ᓂᓯᑕᐁᐧᐣᑕᒧᐧᐨ ᑫᑭᐅᐣᒋ ᒪᓇᑌᓂᒥᑎᓇᓂᐊᐧᐠ ᐸᐸᑲᐣ 
ᑲᐃᓇᑲᓀᓯᓇᓂᐊᐧᐠ.

ᑲᑲᑫᐧᑌᐱᓂᑲᑌᐠ: ᒋᐸᔭᑌ ᐊᐧᐃᐧᐣᒋᑲᑌᑭᐣ ᑲᐸᑭᑎᓂᑲᑌᑭᐣ ᑎᐸᒋᒧᐃᐧᓇᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ 106 
ᓇᓇᑕᐃᐧᑭᑫᐣᒋᑫᐃᐧ ᒪᐊᐧᑐᓯᓇᐦᐃᑫᐃᐧᐣ, ᒥᓇ ᑯᑕᑭᔭᐣ ᐃᐧᑕᓄᑭᒥᑐᐃᐧ ᒪᒋᑕᐃᐧᓇᐣ

ᑫᐃᓇᓄᑭᓇᓂᐊᐧᐠ: 

•	 ᒋᐱᒥᑐᒋᑲᑌᑭᐣ ᑲᐊᓂ ᐅᔑᒋᑲᑌᑭᐣ ᑎᐸᒋᒧᐃᐧᓇᐣ ᒋᐊᓂᔑ ᐸᐸᑭᑎᓂᑲᑌᑭᐣ ᑲᐃᐧᑕᓄᑭᒥᑎᒪᑲᑭᐣ 
ᑕᔑᑫᐃᐧᓇᐣ ᐃᐁᐧ ᐅᐣᒋ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ 106 ᓇᓇᑕᐃᐧᑭᑫᐣᒋᑫᐃᐧ ᑲᑫᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ.

•	 ᑫᒋᓇᐨ ᒋᐸᔭᑌ ᐊᐧᐃᐧᐣᒋᑲᑌᑭᐣ ᑲᑎᐸᑐᑌᑭᐣ ᓇᓇᑕᐃᐧᑭᑫᐣᒋᑫᐃᐧ ᒪᐊᐧᑐᓯᓇᐦᐃᑫᐃᐧᓇᐣ ᐃᒪ ᑯᑕᑭᔭᐣ 
ᐃᐧᑕᓄᑭᒥᑐᐃᐧ ᒪᒋᑕᐃᐧᓇᐣ.
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ᑲᑲᑫᐧᑌᐱᓂᑲᑌᐠ: ᒪᔭᑦ ᒥᓇ ᒋᐃᔑᓇᑲᐧᐠ ᑲᐃᔑᐱᒥ ᑲᓇᐊᐧᐸᒋᑫᑕᒪᐃᐧᐣᑕᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ ᐃᒪ 
ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᑲᒥᑯᐠ.

ᑫᐃᓇᓄᑭᓇᓂᐊᐧᐠ: 

•	 ᒋᐊᓂᓇᐣᑭᓄᐦᐃᐣᑕᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ ᐃᒪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂᐠ.

•	 ᑕᓇᓇᑕᐊᐧᐸᒋᑲᑌᐊᐧᐣ ᒥᓇ ᒋᐅᐣᑎᓂᑫᑕᒪᐃᐧᐣᑕᐧ ᐊᓂᔑᓂᓂᐃᐧ ᑭᒋᐦᐊᐃᐧᐡᑲᑫᐠ ᒋᐊᓄᑭᐦᐃᐣᑕᐧ 
ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᑲᒥᑯᐠ.

•	 ᑫᒋᓇᐨ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᒋᐊᔑᑎᓂᑕᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ 
ᑫᐃᐧᓇᐊᐧ ᒋᑭᑭᓄᐦᐊᒪᑫᐊᐧᐨ, ᐃᒪ ᐃᐡᑯᓄᑲᒥᑯᐠ ᒋᑕᓇᓄᑭᐊᐧᐨ ᒥᓇ ᑕᔑᑫᐃᐧᓂᐠ ᒋᑕᔑ 
ᑭᑭᓄᐦᐊᒪᑫᐊᐧᐨ ᒣᑲᐧᐨ ᑭᑭᓄᐦᐊᒪᐊᐧᑲᓇᐠ ᐊᒋᓇ ᐃᒪ ᑲᐃᔑ ᐸᑭᑎᓂᑕᐧ ᒋᐃᔑᑭᑭᓄᐦᐊᒪᐃᐧᐣᑕᐧ.

ᑲᑲᑫᐧᑌᐱᓂᑲᑌᐠ: ᑲᐯᐦᐃ ᒋᐱᒥᐊᓄᑲᑌᑭᐣ ᐊᓂᒧᒋᑫᐃᐧ ᑲᐅᐣᒋ ᐊᔑᒋᑲᓇᐊᐧᐸᒋᑲᑌᑭᐣ 
ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ ᒥᓇ ᐱᒧᒋᑫᐃᐧᓇᐣ ᐃᓂᐁᐧᓂᐊᐧᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧ ᐅᓇᒋᑫᐃᐧᐣ ᒥᓇ ᑫᐱᒥ 
ᑭᑭᓄᐦᐊᒪᑲᓂᐊᐧᐠ.

ᑫᐃᓇᓄᑭᓇᓂᐊᐧᐠ: 

•	 ᑕᐅᓇᒋᑲᑌᐊᐧᐣ ᐊᐣᑎ ᑫᑭᐅᐣᒋ ᒥᓄᓭᐠ ᒋᐅᒋ ᐱᒥ ᐊᐧᐃᐧᐣᑕᒪᑎᓇᓂᐊᐧᐠ ᒋᐅᒋᑕᒪᑲᓂᐊᐧᐠ ᐊᐸᒋᒋᑲᓇᐣ 
ᒋᐊᔭᑲᐃᐧ ᐸᐸᑭᑎᓂᑲᑌᑭᐣ ᐅᐣᑭ ᑎᐸᒋᒧᐃᐧᓇᐣ ᑲᐊᓂᑐᑕᒧᐊᐧᐨ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ 
ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐊᐧᐨ ᒥᓇ ᐊᓂᔑᓂᓂᐃᐧ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ ᑲᐅᒋᐊᓄᑲᑌᐠ. (ᐃᓇᐱᐣ ᐃᒪ 
ᒪᒪᐃᐧ ᐊᓄᑭᐃᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᓇᐣ ᑲᐃᐧᑌᐱᓂᑲᑌᐠ 3, ᑫᐃᓇᓄᑭᓇᓂᐊᐧᐠ 2).

ᓇᓇᑕᐃᐧᑭᑫᐣᒋᑫᐃᐧᐣ

ᑲᑲᑫᐧᑌᐱᓂᑲᑌᐠ: ᒋᐅᓇᒋᑲᓂᐊᐧᐠ ᐃᒪ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ ᒋᐅᒋ 
ᐊᓄᑲᑌᐠ ᓇᓇᑕᐃᐧᑭᑫᐣᒋᑫᐃᐧᑲᒥᐠ ᒋᐊᐸᒋᑐᐊᐧᐨ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ

ᑫᐃᓇᓄᑭᓇᓂᐊᐧᐠ: 
•	 ᑕᐊᓄᑲᑌ ᒋᐅᒋ ᑭᑫᐣᑕᒧᐦᐃᐁᐧᓇᓂᐊᐧᐠ ᐁᐊᔭᒪᑲᐠ ᓇᓇᑕᐃᐧᑭᑫᐣᒋᑫᐃᐧᑲᒥᐠ ᒋᐅᒋ ᐊᐸᒋᑐᐊᐧᐨ 

ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ ᐃᒪ ᐁᑭᐅᐣᒋ ᒪᒋᒋᑲᑌᐠ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧ ᐊᓂᔑᓂᓂᐃᐧ 
ᓇᓇᑕᐃᐧᑭᑫᐣᒋᑫᐃᐧ ᒪᑕᓄᑭᐃᐧᐣ.

•	 ᒋᐃᔑᐱᒧᒋᑲᑌᐠ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ ᒋᐅᒋ ᐊᐸᒋᑐᐊᐧᐨ ᑲᐃᐧ 
ᓇᓇᑕᐃᐧᑭᑫᐣᒋᑫᐊᐧᐨ.

•	 ᐅᒪ ᒋᐅᒋ ᐃᐧᒋᒋᑲᑌᑭᐣ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐱᑲᑫᐧᑌᐊᐧᐨ ᓇᐣᑕ ᑲᒥᓴᐁᐧᐣᑕᒧᐊᐧᐨ ᐃᒪ 
ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂᐠ ᒋᐃᐧᒋᐦᐃᐣᑕᐧ ᑲᐃᐧᒪᒋᑐᐊᐧᐨ ᐅᓇᓇᑕᐃᐧ ᑭᑫᐣᒋᑫᐃᐧᓂᐊᐧ.

•	 ᑭᐡᐱᐣ ᑲᔦ ᐃᔑᓇᐦᐃᓭᐠ, ᑕᐅᐣᒋ ᐃᐧᑕᓄᑲᒋᑲᑌᐊᐧᐣ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ ᐃᒪ ᐃᓀᑫ 
ᓇᓇᑕᐃᐧᑭᑫᐣᒋᑫᐃᐧ ᐅᓇᒋᑫᐃᐧᓇᐣ ᓇᐣᑕ ᒥᓇ ᑲᒥᓴᐁᐧᐣᑕᒧᐊᐧᐨ ᐃᒪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂᐠ ᒋᐅᒋ 
ᐃᐧᒋᐦᐃᐣᑕᐧ ᑲᐃᐧᒪᒋᑐᐊᐧᐨ ᐅᓇᓇᑕᐃᐧ ᑭᑫᐣᒋᑫᐃᐧᓂᐊᐧ ᐅᑕᔑᑫᐃᐧᓂᐊᐧᐠ.

ᑲᑲᑫᐧᑌᐱᓂᑲᑌᐠ: ᑕᐅᐣᒋ ᑲᓇᐊᐧᐸᒋᑲᑌ ᑫᒋᓇᐨ ᑫᐃᐧᓇᐊᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᒋᐦᐊᐃᐧᐡᑲᒪᑫᐊᐧᐨ 
ᒥᓇ ᑕᔑᑫᐃᐧᓂᐠ ᑲᐅᐣᒋᐊᐧᐨ ᒋᑕᑯᓂᑕᐧ ᐅᒪ ᐊᓂᔑᓂᓂᐃᐧ ᓇᓇᑕᐃᐧᑭᑫᐣᒋᑫᐃᐧᐣ ᒪᑕᓄᑲᑌᑭᐣ.
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ᑫᐃᓇᓄᑭᓇᓂᐊᐧᐠ: 
•	 ᒋᐃᐧᒋᒋᑲᑌᐠ ᐃᒪ ᐱᐣᒋ ᐃᐡᑯᓄᐃᐧᓂᐠ ᑲᐅᐣᒋᐊᓄᑲᑌᐠ ᑲᓇᑕᐁᐧᐣᑕᑲᐧᐠ ᒋᑕᑯᓂᑕᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ 

ᑲᑭᒋᐦᐊᐃᐧᐡᑲᒪᑫᐊᐧᐨ ᒥᓇ ᑕᔑᑫᐃᐧᓂᐠ ᑲᐅᐣᒋᐊᐧᐨ ᐅᒪ ᐊᓂᔑᓂᓂᐃᐧ ᓇᓇᑕᐃᐧᑭᑫᐣᒋᑫᐃᐧᐣ ᒪᑕᓄᑲᑌᑭᐣ 
(ᐊᓂᓂᑯ ᑲᐊᐱᑌᑕᑲᐧᑭᐣ ᑲᐅᐣᒋ ᒥᑭᑫᓇᓂᐊᐧᐠ).

•	 ᑕᐱᒥ ᓇᓇᑲᑕᐊᐧᐸᒋᑌ ᐊᓂᐣ ᐁᐱᒋᒪᑲᓄᑫᐧᐣ ᑕᔑᑫᐃᐧᓂᐠ ᑲᐅᐣᒋᒪᑲᐠ ᑲᑕᑯᓂᑕᐧ ᒋᐅᒋ ᐊᐧᐃᐧᒋᑕᐧᐊᐧᐨ ᐅᒪ.

ᑲᑲᑫᐧᑌᐱᓂᑲᑌᐠ: ᑕᐅᓇᒋᑲᑌ ᒋᐱᒥᐊᐸᑕᐠ ᐊᓂᒧᒋᑫᐃᐧᓂᐠ ᒥᓇ ᑫᐅᐣᒋ ᐊᐧᐃᐧᐣᑕᒪᑎᓇᓂᐊᐧᐠ ᐃᓂᐁᐧᓂᐊᐧᐣ 
ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ ᐊᓂᔑᓂᓂᐃᐧ ᓇᓇᑕᐃᐧᑭᑫᐣᒋᑫᐃᐧᐣ ᒪᑕᓄᑭᐃᐧᐣ ᒥᓇ 
ᐊᓄᑭᐃᐧᓇᐣ. 

ᑫᐃᓇᓄᑭᓇᓂᐊᐧᐠ: 
•	 ᑕᐅᓇᒋᑲᑌᐊᐧᐣ ᐊᐣᑎ ᑫᑭᐅᐣᒋ ᒥᓄᓭᐠ ᒋᐅᒋ ᐱᒥ ᐊᐧᐃᐧᐣᑕᒪᑎᓇᓂᐊᐧᐠ ᒋᐅᒋᑕᒪᑲᓂᐊᐧᐠ ᐊᐸᒋᒋᑲᓇᐣ 

ᒋᐊᔭᑲᐃᐧ ᐸᐸᑭᑎᓂᑲᑌᑭᐣ ᐅᐣᑭ ᑎᐸᒋᒧᐃᐧᓇᐣ ᑲᐊᓂᑐᑕᒧᐊᐧᐨ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭᑭᓄᐡᑲᒪᑫᐃᐧ 
ᐊᐱᑕᒪᑫᐊᐧᐨ ᒥᓇ ᐊᓂᔑᓂᓂᐃᐧ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ ᑲᐅᒋᐊᓄᑲᑌᐠ. (ᐃᓇᐱᐣ ᐃᒪ ᒪᒪᐃᐧ ᐊᓄᑭᐃᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᓇᐣ 
ᑲᐃᐧᑌᐱᓂᑲᑌᐠ 3, ᑫᐃᓇᓄᑭᓇᓂᐊᐧᐠ 2).

ᒪᐊᐧᒋᐦᐃᑎᐃᐧᓂᐠ ᑲᑭᐃᔕᐧᐊᐨ ᐅᑲᑫᐧᒋᒥᑯᐃᐧᓂᐊᐧ 

ᑲᑭᒪᐊᐧᒋᐦᐃᐁᐧᓇᓂᐊᐧᐠ ᑭᑲᑫᐧᒋᒪᐊᐧᐠ ᑲᑭᐱᔕᐊᐧᐨ ᐊᓂᐣ ᑲᐃᔑᓇᒧᐊᐧᑫᐧᐣ ᐃᒪ ᑲᑭᐊᔭᐊᐧᐨ ᐁᑲᐧ ᑭᒥᓇᐊᐧᐠ ᑲᑭᐅᔑᒋᑲᑌᐠ 
ᑲᑫᐧᑌᐧᐃᐧ ᒪᓯᓇᐦᐃᑲᓇᐣ ᑲᑭᐅᐣᒋ ᐅᔑᒋᑲᑌᐠ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᓂᐠ ᑲᐅᐣᒋ ᑲᓇᐊᐧᐸᒋᑲᑌᑭᐣ 
ᓇᓇᑲᒋᒋᑫᐃᐧᓇᐣ. ᐅᓄᐁᐧᓂᐊᐧᐣ ᑕᐡ ᑲᑫᐧᑌᐧᐃᐧ ᐯᐸᓄᐣ ᐱᓇᒪ ᑭᓇᓇᑲᒋᒋᑲᑌᐊᐧᐣ ᒥᓇ ᑭᐸᑭᑎᓂᑲᑌᐊᐧᐣ ᒋᓇᓇᑲᒋᑐᐨ 
ᐊᐧᐁᐧ ᒪᔭᑦ ᑲᑲᓇᐊᐧᐸᑕᐠ ᓇᓇᑲᒋᒋᑫᐃᐧᓇᐣ. ᐅᐁᐧ ᐃᐧᐣᑕᒪᑫᐃᐧᐣ ᑭᐃᔑᒪᒪᐃᐧᓂᑲᑌᐊᐧᐣ ᑲᑭᐅᐣᒋ ᑲᑫᐧᒋᒥᐣᑕᐧ ᑲᑭᐸᑭᑎᓂᑲᑌᐠ 
ᑎᐸᒋᒧᐃᐧ ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ.

ᑲᑫᐧᒥᒋᐁᐧᐃᐧ ᑎᐸᒋᒧᐃᐧᐣ ᑭᐊᔑᑎᓂᑲᑌᐊᐧᐣ ᑲᑭᑭᓇᐊᐧᐨ ᑲᑭᐅᐣᒋ ᐊᐧᐃᐧᐣᑕᒧᐊᐧᐨ ᐅᑎᓀᐣᑕᒧᐃᐧᓂᐊᐧ ᑲᑭᐅᑯ ᐊᑲᓯᓇᐱᐊᐧᐨ, 
ᐁᑲᐧ ᒥᓇ ᑲᑭ ᒪᒪᐃᐧ ᐊᓂᒧᒋᑲᑌᑭᐣ ᐱᐣᑎᑫᐱᐦᐃᑲᑌᑭᐣ ᒥᓇ ᑲᑭᐃᔑ ᒥᑭᑲᑌᑭᐣ ᑫᑯᓇᐣ ᑲᑭᐅᐣᒋ ᐊᐧᐃᐧᐣᑕᒧᐊᐧᐨ 
ᑲᑭᐃᓀᐣᑕᒧᐊᐧᐨ ᒥᓇ ᑲᑭᐃᔑᓇᒧᐊᐧᐨ ᑫᑯᓇᐣ ᑲᑭᒪᒪᓯᓇᐦᐃᑲᑌᑭᐣ.

 
““ᐅᐁᐧ ᒪᐊᐧᐨ ᑲᑭᑕᔑᐣᒋᑲᑌᐠ ᒧᔕᐠ ᑲᑭᓇᓄᐣᑕᑯᓯᓇᓂᐊᐧᐠ ᓂᐦᓱᑭᔑᑲ ᑲᑭ ᒪᐊᐧᒋᐦᐃᑎᓇᓂᐊᐧᐠ ᐃᐁᐧ 
ᑲᐃᔑᐊᐣᑕᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ ᒋᑭ ᐃᐧᒋᑐᐊᐧᐸᐣ ᐃᐁᐧᓂ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᐃᐃᒪ ᑭᐁᐧᑎᓄᐠ 
ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᑭᑭᓄᐊᒪᑫᐃᐧᓂᐠ... ᒥᔑᐣ ᐊᐁᐧᓂᐊᐧᐠ ᑲᑭ ᒪᒪᐃᐧᐊᐱᐊᐧᐨ ᑭᐃᑭᑎᐊᐧᐠ ᑭᐁᐧᑎᓄᐠ 
ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᑭᑭᓄᐊᒪᑫᐃᐧᐣ ᒋᑭ ᑭᐁᐧᒐᐦᐊᐊᐧᐸᐣ ᐅᑎᐡᑯᓂᐣ ᐅᑎᐡᑯᓂᑲᓂᐊᐧᐠ ᐃᐃᒪ 
ᑲᐊᑯᑕᐊᐧᐨ 2,3 ᐁᑲᐧ 4 ᐊᐦᑭᓂ ᐁᑲ ᒋᐊᐧᓂᑐᐊᐧᐨ ᐊᐣᑎ ᑲᑭᐅᐣᒋᐊᐧᐨ”
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ᒪᒋᐨ ᐃᑭᑐᐃᐧᐣ

ᑫᐱᒥᐣᔕᐦᐊᒧᐊᐧᐨ ᐊᓂᐣ ᑫᑐᑕᒧᐊᐧᐨ ᑫᑯᓇᐣ ᑲᑭ ᒥᓂᐣᑕᐧ ᐊᐁᐧᓂᐊᐧᐣ ᐸᐊᐧᒧᐃᐧᐣ ᑲᐃᔑ ᐱᒪᑎᓯᐊᐧᐨ ᑲᑭ 
ᑭᑭᓄᐊᒪᐃᐧᐣᑕᐧ ᐁᑲᐧ ᑭᐃᔑ ᐊᓯᑕᒋᑲᑌ ᑲᐃᐧᐣᑕᒪᑫᐊᐧᐨ ᐊᓂᐣ ᑫᑭᐊᓂᔑ ᒪᒐᐊᐧᐨ ᐊᐁᐧᓂᐊᐧᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ 
ᑭᑭᓄᐊᒪᑫᐃᐧ ᐅᑕᐱᑕᒪᑫᐠ, ᐊᓂᔑᓂᓂᐃᐧ ᑲᓇᐊᐧᐸᐣᒋᑫᐃᐧᐣ ᐁᑲᐧ ᑲᐃᔑ ᒥᓯᐁᐧᐊᔭᐠ ᐅᐁᐧ ᐃᐡᑯᓄᑲᒥᐠ᙮ ᐊᐱ 
ᑲᑭ ᒪᐊᐧᒋᐃᑎᓇᓂᐊᐧᐠ, ᐊᓂᔑᓂᓂᐊᐧᐠ ᑭᑭᓄᐊᒪᑫᐃᐧ ᐅᑕᐱᑕᒪᑫᐟ ᐁᑲᐧ ᐊᓂᔑᓂᓂᐃᐧ ᐅᑲᓇᐊᐧᐸᐣᒋᑫᐠ ᒪᐊᐧᐨ 
ᐅᑭᐊᓄᑲᑕᓇᐊᐧ ᐅᐁᐧᓂᐊᐧ ᑲᑭ ᐸᑭᑎᓂᑲᑌᑭᐣ ᐱᒥᐣᔕᐃᑲᓇᐣ ᑲᐧᔭᐠ ᒋᑭ ᐊᓄᑲᑌᑭᓂᑭᐸᐣ᙮ 

ᐊᓂᔑᓂᓂᐃᐧ ᑲᓇᐊᐧᐸᐣᒋᑫᐃᐧᐣ ᐁᑲᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ ᑭᑭᓄᐊᒪᑫᐃᐧ ᐅᑕᐱᑕᒪᑫᐠ ᐊᔕ ᐁᑭᐅᓇᑐᐊᐧᐨ ᐅᐁᐧ 2012-
2014 ᑲᐃᐧᐊᐦᑭᐊᐧᐠ ᑫᐃᓇᓄᑭᓇᓂᐊᐧᐠ᙮ ᐅᐁᐧᓂᐊᐧᐣ ᑲᑲᑫᐧᑌᐱᓂᑲᑌᑭᐣ ᐅᓇᒋᑫᐃᐧᓇᐣ ᐅᐦᒪ ᑲᒪᓯᓇᐃᑲᑌᑭᐣ 
ᐯᐸᓂᐠ ᑲᑭᐃᑭᑎᓇᓂᐊᐧᐠ ᑲᒪᒪᐃᐧᐡᑲᓂᐊᐧᐠ ᒋᑭᒋᓀᐣᒋᑲᑌᑭᐣ᙮  ᓇᐣᑕ ᑲᔦ ᐊᓄᑭᐃᐧᓇᐣ ᑫᐱᒥᐣᔕᐃᑲᑌᑭᐣ ᐁᑲ 
ᐅᐦᒪ ᐁᒪᓯᓇᐃᑲᑌᑭᐣ ᑲᑭᐅᓇᑐᐊᐧᐨ ᐊᐁᐧᓂᐊᐧᐠ ᑲᑭᒪᐊᐧᒋᐃᑎᐊᐧᐨ, ᐃᐁᐧᓂᐊᐧᐣ ᐱᒥᐣᔕᐃᑲᓇᐣ ᐁᐃᓇᑌᑭᐣ ᑲᐃᔑ 
ᐊᒐᑯᐱᒪᑎᓯᐊᐧᐨ ᐁᑲᐧ ᑲᐃᔑ ᒪᒥᑐᓀᐣᑕᒧᐊᐧᐨ ᐁᐃᔑ ᐸᑭᑎᓇᒧᐊᐧᐨ ᐊᓂᐣ ᑲᐃᓀᐣᑕᒧᐊᐧᐨ ᒋᐃᔑ ᐱᒥᐣᔕᐃᑫᐊᐧᐨ᙮  
ᐅᓂᓯᑐᑕᓇᐊᐧ ᐊᐁᐧᓂᐊᐧᐠ ᐊᓂᔑᓂᓂᐃᐧ ᑭᑭᓄᐊᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐠ ᐁᑲᐧ ᐊᓂᔑᓂᓂᐃᐧ ᑲᓇᐊᐧᐸᐣᒋᑫᐃᐧᐣ 
ᐃᐁᐧᓂᐊᐧᐣ ᐊᓄᑭᐃᐧᓇᐣ ᑫᑭᑲᑫᐧ ᑌᐱᓂᑲᑌᑭᐸᓂᐣ ᐊᐁᐧᓂᐊᐧᐠ ᐅᑕᓄᑭᐠ ᐁᐊᐯᓂᒧᐣᑕᐃᐧᐣᑕᐧ ᒋᑭᐊᓄᑲᑕᒧᐊᐧᐸᐣ, 
ᑲᐃᔑ ᐸᑭᑎᓇᒧᐊᐧᐨ ᐅᑎᓀᐣᑕᒧᐃᐧᓂᐊᐧ ᐊᐁᐧᓂᐊᐧᐠ ᑲᑭᒪᐊᐧᒋᑎᐊᐧᐨ, ᐁᑲᐧ ᐊᓂᐣ ᑫᑯᓇᐣ ᑲᐊᐃᑐᒋᑲᑌᑭᐣ ᒣᑲᐧᐨ 
ᑲᑕᓯᐣᒋᑲᑌᐠ ᐃᐃᐁᐧ ᐊᓄᑭᐃᐧᐣ ᓇᐣᑕ ᐱᒥᐣᔕᐃᑫᐃᐧᐣ᙮

ᐊᐃᐧᔭᐠ ᐁᐃᑭᑐᐊᐧᐨ ᐊᓂᔑᓂᓂᐊᐧᐠ ᐁᑲᐧ ᐃᐁᐧ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᑲᒥᐠ ᐁᐊᓂ ᐅᔑᑐᐊᐧᐨ 
ᒥᑲᓇ ᐁᑲ ᒪᔑ ᐊᐃᐧᔭ ᑲᑭᐃᔕᐨ ᐃᐁᐧᓂ ᑲᒪᒪᐃᐧᐊᓄᑲᑕᒧᐊᐧᐨ ᐃᐡᑯᓄᐃᐧᐣ ᑲᐅᑕᐱᓇᒧᐊᐧᐨ ᐊᐁᐧᓂᐊᐧᐠ ᑲᒪᐡᑭᑭᐃᐧ 
ᐃᓇᓄᑭᐊᐧᐨ ᐃᐃᒪ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ᙮  ᐊᓂᔑᓂᓂᐃᐧ ᐃᐡᑯᓂᑲᓇᐣ ᒪᐊᐧᒋᑐᐃᐧᓇᐣ ᑕᐱᐡᑯᐨ “ᐊᐧᐸᐣᒋᑲᑌ 
ᐸᑯᓭᐣᒋᑫᐃᐧᐣ” ᑭᒋᓀᐣᒋᑲᑌᐊᐧᐣ ᑲᓂᐅᔑᒋᑲᑌᑭᐣ ᐁᑲᐧ ᑲᒥᓄᐃᐧᒋᐃᐧᑎᓇᓂᐊᐧᐠ, ᐁᑲᐧ ᑲᓂᒥᓂᐣᑎᓇᓂᐊᐧᐠ ᐊᓂᐣ ᑫᐃᔑ 
ᓂᓯᑐᑕᒧᐊᐧᐨ ᑲᐱᓯᐣᑕᒧᐊᐧᐨ ᐁᑲᐧ ᑲᒪᒪᐃᐧ ᑕᓯᐣᒋᑫᐊᐧᐨ᙮ ᑲᒪᐊᐧᒋᑎᓇᓂᐊᐧᐠ ᑲᔦ ᐅᐣᒋ ᐃᐧᒋᐃᑯᓯᐊᐧᐠ ᐊᐁᐧᓂᐊᐧᐠ 
ᑲᒪᒪᐃᐧᐊᓄᑭᐊᐧᐨ ᑲᐧᔭᐠ ᒋᑭᐅᐣᒋ ᑭᑭᓄᒪᑯᓯᐊᐧᐨ ᐁᑲᐧ ᐊᓂᐣ ᑫᑐᑕᒧᐊᐧᐨ ᐅᑕᓄᑭᐃᐧᓂᐊᐧ ᐁᑲᐧ ᐊᓂᐣ ᑲᐃᔑ 
ᓄᐣᑕᒧᐊᐧᐨ ᑫᑯᓂᓂ᙮

ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᑲᒥᐠ, ᐊᓂᔑᓂᓂᐃᐧ ᑭᑭᓄᐊᒪᑫᐃᐧ ᐊᐱᑕᒪᑫᐠ ᐁᑲᐧ ᐊᓂᔑᓂᓂᐃᐧ 
ᑲᓇᐊᐧᐸᐣᒋᑫᐃᐧᓂᐊᐧᐠ ᐅᓄᐣᑕᓇᐊᐧ ᐁᑲᐧ ᐅᑕᓂ ᐊᔑᑌᐣᑕᓇᐊᐧ ᑲᐸᑭᑎᓂᑲᑌᓂᐠ ᑫᐊᓄᑲᑕᒧᐊᐧᐨ, ᑭᑭᓄᐊᒪᑫᐃᐧᓇᐣ 
ᐁᑲᐧ ᑭᒋᔭᐦᐊᐠ ᑲᐃᔑ ᐃᐧᐣᑕᒪᑫᓂᐨ ᐁᑲᐧ ᐃᐡᑯᓂᑲᓂᐠ ᐁᑲᐧ ᐅᑕᓄᑭᐠ ᑲᐅᐣᒋ ᑎᐯᐣᑕᑯᓯᐊᐧᐨ ᑲᑭᒪᒪᐃᐧ ᑕᓯᐣᒋᑫᐊᐧᐨ 
ᑲᑭᒪᐊᐧᒋᑎᐊᐧᐨ᙮

ᐅᐡᑭ ᓂᑲᓂᑕᒪᑫᐃᐧᓇᐣ ᐃᐦᐃᒪ ᐃᐡᑯᓄᑲᒥᐠ, ᐊᓂᔑᓂᓂᐃᐧ ᑲᓇᐊᐧᐸᐣᒋᑫᐃᐧᐣ ᐁᑲᐧ ᐊᓂᔑᓂᓂᐃᐧ ᑭᑭᓄᐊᒪᑫᐃᐧ 
ᐊᐱᑕᒪᑫᐃᐧᐣ ᐅᐁᐧ ᐊᔕ ᓂᔓᔭᐦᑭ ᐅᑕᓂ ᒪᐡᑲᐃᐧᑐᓇᐊᐧ ᐅᓄᐣᑕᑯᓯᐃᐧᓂᐊᐧ ᐁᑲᐧ ᐊᓂᐣ ᑲᐃᓇᓄᑭᐊᐧᐨ 
ᐊᓂᔑᓂᓂᐊᐧᐠ ᐃᐦᐃᒪ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᑲᒥᑯᐠ᙮ ᐅᐁᐧ ᐅᓄᐣᑕᑯᓯᐃᐧᓂᐊᐧ ᑲᐧᔭᐠ ᐁᐱᒪᑕᓂᐠ 
ᐅᒪᐡᑲᐃᐧᓀᐣᑎᓱᐃᐧᓂᐊᐧ ᒋᑭᑭᒋᓀᐣᑕᑯᓯᐊᐧᐠ ᐃᐦᐃᒪ ᒪᐡᑭᑭᐃᐧ ᑭᑭᓄᐊᒪᑫᐃᐧᓂᓂᐠ ᑲᑭᐃᑭᑐᐊᐧᐨ ᐊᐁᐧᓂᐊᐧᐠ 
ᐊᓂᔑᓂᓂᐊᐧᐠ ᑲᑭ ᒪᐊᐧᒋᑎᐊᐧᐨ᙮  ᑭᐡᐱᐣ ᐊᐁᐧᓂᐊᐧᐠ ᑭᐁᐧᑎᓄᐠ ᐊᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ  

ᐃᐡᑯᓄᑲᒥᐠ ᐁᑲᐧ ᐊᓂᔑᓂᓂᐃᐧ ᐃᐡᑯᓂᑲᓇᐣ ᑭᔭᐱᐨ ᐃᐧᑕᓄᑭᒥᑎᐊᐧᐠ, ᐁᑲᐧ ᑭᔭᐱᐨ ᑕᐃᐧᓯᑐᐊᐧᐨ ᒋᐱᓯᐣᑕᒧᐊᐧᐨ 
ᐁᑲᐧ ᒋᐱᓯᐣᑕᐃᐧᑎᐊᐧᐨ ᐊᓂᒥᓂᑯᐠ ᐅᐡᑭᔭᐦᐊᐊᐧᐠ ᑲᓂᐱᒥᐣᔕᐦᐊᒧᐊᐧᐨ ᐃᐁᐧᓂ ᒥᑲᓇᓂ ᒋᑭᐊᓂ ᒥᔑᓄᐊᐧᐸᐣ ᐁᑲᐧ 
ᒋᑭᐅᔑᑐᐊᐧᐸᐣ ᒥᑲᓇᓂ ᑯᑕᑭᔭᐠ ᑫᐱᒥᐣᔕᐦᐊᒧᐊᐧᐨ᙮
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ᐃᐡᑫᐧᐊᓯᓇᐦᐃᑲᐣ 1. ᐊᐁᐧᓂᐊᐧᐠ ᑲᑭ ᒪᐊᐧᒋᐦᐃᑎᐊᐧᐨ

ᐊᓂᔑᓂᓂᐃᐧ ᒪᒪᐃᐧᐊᓄᑭᓇᑲᓇᐠ

ᐊᑎᑲᒣᐠᔐᐣᐠ ᐊᓂᔑᓇᐯᐠ

ᑲᐣᐢᑕᐣᐢ ᓫᐁᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ

ᐃᐊᐱᒪᑐᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ

ᑭᑎᑲᓂᓯᐱᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ

ᑭᓇᐧᕑᐊ ᑌᑎᐸᐦᐃ ᒪᐡᑭᑭᐃᐧᑲᒥᐠ

ᒪᑕᑲᒥ ᐊᓂᔑᓂᓂᐊᐧᐠ

ᐅᐣᑌᕑᐃᔪ ᐃᐧᓴᑯᑌᐃᐧᓂᓂᐊᐧᐠ ᑲᒪᒪᐃᐧᓄᐊᐧᐨ

ᑦᓇᒧᐟᓴᐃᐧᐣ ᒪᐡᑭᑭᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ

ᒧᐢ ᐅᒪᐡᑭᑯᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ

ᐊᐧᒐᐡᑯᓂᒥᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ

ᓂᐱᓯᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ

ᐅᐣᑌᕑᐃᔪ ᐊᓂᔑᓂᓂᐃᐧᑫᐧᐊᐧᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ

ᐱᑲᐣᒋᑲᒥᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ

ᓴᑲᒧᐠ ᐊᓂᔑᓇᐯᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ

ᓀᑲᐃᐧᓴᑲᐃᑲᓂᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ

ᐡᑲᑲᒥᐠᑫᐧ ᐊᓂᔑᓂᓂᐊᐧᐠ

ᔪᓂᔭᐣ ᐅᐣᑌᕑᐃᔪ ᐊᓂᔑᓂᓂᐊᐧᐠ

ᐃᐧᐠᐁᐧᒥᑲᐠ ᒪᐡᑭᑭᐃᐧᑲᒥᐠ

ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧ 
ᑲᑲᓇᐊᐧᐸᑕᒧᐊᐧᐨ

ᐊᓂᔑᓂᓂᐃᐧ ᑲᓇᐊᐧᐸᐣᒋᑫᐃᐧᐣ

ᑲᐧᔭᐠ ᐃᐡᑯᓄᐃᐧᐣ ᐅᑕᐱᑕᒪᑫᐠ

ᑲᐅᑕᐱᓂᐁᐧᐊᐧᐨ ᐁᑲᐧ ᑲᓇᓇᐣᑎᓇᐊᐧᐨ ᑫᐃᐡᑯᓄᓂᐨ

ᑲᐃᐡᐸᑭᐣ ᐃᐡᑯᓄᐃᐧᓇᐣ

ᑲᐅᐣᒋ ᑲᑲᓄᒋᑫᓇᓂᐊᐧᐠ

ᑕᔑᑫᐃᐧᐣ ᒪᒪᐃᐧᐃᒋᑫᐃᐧᓇᐣ

ᐃᐡᑯᓄᐃᐧ ᓇᓇᐣᑕᑭᑫᐣᒋᑫᐃᐧᓇᐣ

ᒪᒪᐃᐧᑲᓇᐊᐧᐸᒋᑫᐧᐃᐧᐣ ᐁᑲᐧ ᒋᒥᓄᑲᐸᐃᐧᒪᑲᐠ – 
ᑭᒋᐃᐡᑯᓄᐃᐧᑭᒪᐃᐧᐣ 

ᑫᑯᓇᐣ ᑲᐊᐃᐣᑐᒋᑲᑌᑭᐣ ᐅᓇᒋᑫᐃᐧᐣ

ᐃᐡᑯᓄᐃᐧᐊᓄᑭᐠ ᐅᓇᓇᐣᑕᑭᑫᐣᒋᑫᐠ

ᐸᑲᐧᐃᔑᐃᐧ ᑲᓇᐊᐧᐸᐣᒋᑫᐃᐧᐣ

ᑎᐱᓇᐁᐧ ᐊᐃᐧᔭ ᒥᔭᐃᐧ ᓇᓇᐣᑕᑭᑫᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ

ᒣᑲᐧᐨ ᑲᐅᑕᐱᓇᐠ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᐣ/ᑭᔭᐱᐨ ᑲᐃᐡᑯᓄᐃᐧᐨ

ᐊᓄᑭᐃᐧᐣ ᑲᓇᐊᐧᐸᐣᒋᑫᐃᐧᐣ

ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᑲᒥᑯᐠ ᐅᑕᐱᑕᒪᑫᐠ
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ᐃᐡᑫᐧᐊᓯᓇᐃᑲᐣ 2. ᐊᓂᔑᓂᓂᐃᐧ ᑭᑭᓇᐊᒪᑫᐃᐧ ᐅᑕᐱᑕᒪᑫᐠ

ᑲᐯᐦᐃ ᐁᑲᐧ ᐁᐡᑲᑦ ᑲᐊᐱᑕᒪᑫᐊᐧᐨ

ᐅᑕᐱᑕᒪᑫ ᐅᐃᐧᓱᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ

ᐊᓂᑕ ᑲᒥᕑᐊᐣ ᑭᒍᓇᔓᐁᐧᐃᐧᐣ ᒋᕑᐃᑎ #3

ᑐᐱ ᑕᐧᐣ ᐯᕑᐁᓀᐟ ᐊᓂᔑᓇᐯ ᐊᐢᑭ ᐃᐡᑯᓂᑲᓇᐣ ᐅᑭᒪᐃᐧᐣ

ᕑᐊᐱᐣ ᑯᐡᑎᓀᐣ ᑲᑎᐱᓇᐁᐧ ᐱᒥᐃᐧᓂᑎᓱᐊᐧᐨ ᐅᑭᒪᑲᓇᐠ

ᑲᐧᓂ ᒪᓂᑐᐊᐧᐱ ᐅᐣᑌᕑᐃᔪ ᐊᓂᔑᓂᓂᐃᐧᑫᐧᐠ ᐱᒧᒋᑫᐃᐧᐣ

ᐁᕑᐃᑲ ᐱᕑᑭᐣᐢ ᑲᓇᐁᐧᒋᑫᐃᐧᐣ ᐅᒪ ᐅᐣᑌᕑᐃᔪ ᐊᓂᔑᓂᓂᐊᐧᐠ

ᑎᑦ ᑕᔪᓫ ᐅᐣᑌᕑᐃᔪ ᐃᐧᓴᑯᑌᐃᐧᓂᓂᐊᐧᐠ ᑲᒪᒪᐃᐧᓄᐊᐧᐨ

ᑲᐃᐧᐣ ᐊᐃᐧᔭ ᐅᐣᑌᕑᐃᔪ ᑲᓇᐁᐧᒋᑫᐃᐧᐣ ᐊᓂᔑᓂᓂᐃᐧᑲᒥᑯᐣ

ᑲᐃᐧᐣ ᐊᐃᐧᔭ ᐅᐡᑲᑎᓯᐃᐧ ᐊᐱᑕᒪᑫ

ᑲᐃᐧᐣ ᐊᐃᐧᔭ ᐊᓂᔑᓂᓂ ᒪᐡᑭᑭᐃᐧ ᐅᑕᓄᑭ

ᒪᐡᑭᑭᐃᐧᓂ ᔑᓫᐊ ᑯᑌ ᒥᐠ ᓫᐅᕑᐁᐣᒐᐣ ᑭᒋᐡᑯᓄᑲᒥᐠ, ᐊᓂᑫ ᐅᑭᒪ, ᐊᓂᔑᓂᓂᐃᐧ ᐊᓄᑭᐃᐧᓇᐣ

ᒧᕑᐊ ᐱᓫᐁᒥᐠ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᑲᒥᐠ, ᑲᓇᐁᐧᒋᑫᐃᐧ ᐅᐃᐧᒋᐦᐃᐁᐧ

ᑎᓂᐢ ᑯᒋᔦ ᐱᕑᐅᓫᐃᐠ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᑲᒥᐠ, ᒣᑲᐧᐨ ᑲᐅᑭᒪᐃᐧᐨ, ᐊᓂᔑᓂᓂᐃᐧ 
ᑲᓇᐊᐧᐸᐣᒋᑫᐃᐧᐣ

ᒪᐡᑭᑭᐃᐧᓂ ᒐᐧᔾᐢ ᐦᐁᓫᒥᕑ ᐊᓄᑭᓇᑲᐣ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᑲᒥᐠ ᐃᐡᑯᓄᐃᐧ ᐅᓇᔓᐁᐧᐃᐧᐣ

ᐃᓫᐁᐣ ᐃᐣᐢ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᑲᒥᐠ ᐅᑎᐡᑯᓂ – ᐊᐧᐸᓄᐠ ᐃᐃᒪ 
ᐃᐡᑯᓄᑲᒥᑯᐠ

ᑭᑦᐱᕑᓫᐃ ᓫᐊᕑᑭᐣ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᑲᒥᐠ, ᐅᑲᓄᒋᑫᑕᒪᑫ

ᒪᐡᑭᑭᐃᐧᓂ ᑌᐱᐟ ᒪᕑᐡ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᑲᒥᐠ ᐊᓂᑫᐅᑭᒪ, ᑕᓇᐱᐃᐧᐣ 
ᒪᒪᐃᐧᐡᒋᑫᐃᐧᓇᐣ

ᐯᑭ ᓀᑯᐁᐧ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᑲᒥᐠ ᐅᑎᐡᑯᓂ – ᓀᑲᐱᐊᐧᓂᐠ ᐃᐃᒪ 
ᐃᐡᑯᓄᑲᒥᑯᐠ

ᐯᐱᕑᓫᐃ ᓴᐳᕑᐃᐣ ᓫᐁᐠᐦᐁᐟ ᔪᓂᐱᕑᓯᑎ ᑭᒍᑭᒪᐁᐧᐢ, ᐊᓂᔑᓂᓂᐃᐧ ᐊᓄᑭᐃᐧᓇᐣ

ᒪᐡᑭᑭᐃᐧᓂ ᐱᓫᐁᕑ 
ᐃᐡᑯᓫᐢ

ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᑲᒥᐠ, ᐃᐡᑯᓄᐃᐧᑭᒪᐁᐧᐢ, ᐅᑕᐱᓂᐁᐧᐃᐧᐣ/
ᐅᑎᐡᑯᓂᐃᐧ ᓇᓇᐣᑕᐁᐧᐣᒋᑫᐃᐧᐣ

ᒪᐡᑭᑭᐃᐧᓂ ᕑᐊᒍᕑ 
ᐃᐢᒋᕑᐊᓯᕑ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᑲᒥᐠ, ᑲᑭᒪᒋᑐᐨ ᐃᐡᑯᓄᑭᒪ

ᓫᐅᐃᐧ ᐊᐧᐢᐊᐧ ᑭᒋᔭᐦᐊ, ᐃᔭᐱᒪᑐᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ
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ᐃᐡᑫᐧᐊᓯᓇᐃᑲᐣ ᑲᑲᓇᐁᐧᒋᑲᑌᑭᐣ ᐃᐦᐃᒪ ᑫᐅᐣᑎᓇᒪᐣ ᐱᐊᐧᐱᑯᐠ
•	 ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ ᑲᒪᓯᓇᐃᑲᑌᑭᐣ ᑲᔭᓂᐃᔑᒋᑫᐊᐧᐨ

•	 ᑲᓄᑕᐱᓂᐣᑕᐧ ᐅᑎᐡᑯᓂᐠ ᐃᐧᐣᑕᒪᑫᐃᐧᐣ

•	 ᑲᑲᓄᓂᐁᐧᐃᐧ ᐃᐧᐣᑕᒪᑫᐃᐧᐣ

•	 ᑕᓇᐱᐃᐧᐣ ᒪᒪᐃᐧᒋᑫᐃᐧᐣ ᐃᐧᐣᑕᒪᑫᐃᐧᐣ

•	 ᐃᐡᑯᓄᐃᐧ ᐱᒥᐣᔕᐃᑫᐃᐧᐣ ᐃᐧᐣᑕᒪᑫᐃᐧᐣ

•	 ᑲᓇᓇᑕᐁᐧᓂᒥᐣᑕᐧ ᐅᑎᐡᑯᓂᐠ ᐁᑲᐧ ᑲᑎᐸᐃᑲᑌᐠ ᐃᐡᑯᓄᐃᐧᐣ ᐃᐧᐣᑕᒪᑫᐃᐧᐣ

•	 ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕑᐃᔪ ᒪᐡᑭᑭᐃᐧ ᐃᐡᑯᓄᐃᐧᑲᒥᐠ ᐱᒧᒋᑫᐃᐧ ᐅᓇᓯᓇᐃᑲᐣ

•	 ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ ᑲᑭᐃᓀᐣᒋᑲᑌᐠ ᒪᓯᓇᐃᑲᐣ

•	 ᑲᑭᑲᐧᔭᐣᒋᐱᐃᑲᑌᐠ ᐊᓂᐣ ᑲᐊᓂᓇᔓᐊᐧᓂᐊᐧᐠ ᑲᐃᐧ ᒪᐊᐧᒋᐦᐃᑎᓇᓂᐊᐧᐠ

•	 “ᑲᑲᓇᐁᐧᐣᒋᑲᑌᑭᐣ ᐃᓇᐸᐣᒋᑫᐃᐧᓇᐣ” ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ ᐃᐧᐣᑕᒪᑫᐃᐧᐣ

•	 “ᑲᐱᒥᐣᔕᐦᐃᑲᑌᑭᐣ ᐸᐊᐧᐸᒧᐃᐧᐣ” ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ ᐃᐧᐣᑕᒪᑫᐃᐧᐣ

•	 “ᒪᒪᐃᐧᐊᓄᑭᐃᐧᐣ ᑲᑕᐃᐧᓭᑭᐣ ᑲᓇᑲᒋᒋᑲᑌᑭᐣ” ᒪᒪᐃᐧ ᐃᐧᐣᑕᒪᑫᐃᐧᐣ



R e p o r t  o f  t h e  T h i r d  N O S M  A b o r i g i na  l  W o r k s h o p  “Living the Vision”46

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________



R e p o r t  o f  t h e  T h i r d  N O S M  A b o r i g i na  l  W o r k s h o p  “Living the Vision” 47



R e p o r t  o f  t h e  T h i r d  N O S M  A b o r i g i na  l  W o r k s h o p  “Living the Vision”48


